LANGEBERG MUNICIPALITY

Performance Agreement
for the financial year 1 July 2023 - 30 June 2024

DIRECTOR: STRATEGIC AND SOCIAL DEVELOPMENT




Performance agreement made and entered into by and between

The Langeberg Municipality and represented by the Municipal Manager (herein and after
referred as Employer)

and

Celeste Matthys, the Director: Strategic and Social Development (herein and after referred
as Employee) for the period 1 July 2023 to 30 June 2024

Where as

1.1

. The Employer has entered into a contract of employment with the

Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (“the Systems Act’). The Employer and the
Employee are hereinafter referred as “the Parties”;

Section 57(1)(b) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the Parties to conclude an annual
performance agreement;

The Parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will promote local government goals; and

The Parties wish to ensure that there is compliance with Sections 57(4B)
and 57(5) of the Systems Act.

INTERPRETATION

In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1  “this Agreement” — means the performance agreement between the
Employer and the employee and the Annexures thereto;

1.1.2 “the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the Structures
Act”) as represented by its chairperson, the Executive Mayor;

1.1.3 “the Employee” means the Director appointed in terms of Section
56 of the Systems Act;

1.1.4 *“the Employer” means the Municipality; and

1.1.5 “the Parties” means the Employer and Employee.




PURPOSE OF THIS AGREEMENT

2.1

2.2

2.3

2.4

2.5

2.6

2.7

To comply with the provisions of Section 57(1)(b),(4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between
the Parties;

To specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance targets and accountabilities;

To specify accountabilities as set out in the Performance Plan (Annexure
A);

To monitor and measure performance against set targeted outputs and
outcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accordance with section 11 of this
agreement; and

To give effect to the Employer's commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1

3.2

3.3

3.4

3.5

This Agreement will commence on 1 July 2023 and will remain in force until
30 June 2024 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion
thereof;

The Parties will conclude a new Performance Agreement that replaces this
Agreement at least once a year by not later than 315t of July of the
succeeding financial year;

This Agreement will terminate on the temination of the Employee’s
contract of employment for any reason;

If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and

Any significant amendments or deviations must take cognizance of the
requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.
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4,

PERFORMANCE OBJECTIVES

4.1

4.2

4.3

4.4

The Performance Plan (Annexure A) sets out —

4.1.1 The performance objectives and targets that must be met by the
Employee;

4.1.2 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies (Annexure B — definitions in terms of Regulation
21 of 17 January 2014) required to operate effectively as senior
managers in the local govermment environment.

The performance objectives and targets reflected in Annexure A are set by
the Employer in consultation with the Employee and based on the
Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Employer, and shall
include:

4.2.1 Key objectives that describe the main tasks that need to be done;

4.2.2 Key performance indicators that provide the details of the evidence
that must be provided to show that a key objective has been
achieved by the employee;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved; and

4.2.4 Weightings showing the relative importance of the key objectives to
each other.

The Personal Development Plan (Annexure C) sets out the Employee’s
personal development requirements in line with the objectives and targets
of the Employer; and

The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

5.1

5.2

The Employee agrees to participate in the performance management
system that the Employer adopted for the employees of the Employer;

The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
performance standards to assist the employees and service providers
perform to the standards required;




5.3  The Employer must consult the Employee about the specific perfformance
standards and targets that will be included in the performance management
system applicable to the Employee;

54 The Employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee’'s responsibilities) within the local
government framework;

5.5 The criteria upon which the performance of the Employee shall be
assessed shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance
Agreement;

5.6  The Employee’s assessment will be based on his performance in terms of
the outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80%
of the overall assessment result as per the weightings agreed to between
the Employer and Employee;

5.7 The Competencies will make up the other 20% of the Employee'’s
assessment score. The Competencies are spilt into two groups, leading
competencies (indicated in blue on the graph below) that drive strategic
intent and direction and core competencies (indicated in green on the graph
below), which drive the execution of the leading competencies.

PERFORMANCE ASSESSMENT

6.1 The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in
terms of —

6.1.1 The standards and procedures for evaluating the Employee's
performance; and

6.1.2 During the intervals for the evaluation of the Employee’s
performance.

6.2 Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee’s performance at any stage while the
contract of employment remains in force;

6.3 Personal growth and development needs identified during any performance

review discussion must be documented in a Personal Development Plan
as well as the actions agreed to and implementation must take place within

set time frames;
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6.4

6.5

6.6

6.7

6.8

The Employee’s performance will also be measured in terms of
contributions to the goals and strategies set out in the Employers
Integrated Development Plan (IDP) as described in 6.6 — 6.13 below;

The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for
distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance
plan:

6.6.1 Each KPI or group of KPIs shall be assessed according to the
extent to which the specified standards or performance targets have
been met (qualitative and quantitative) and with due regard to ad-
hoc tasks that had to be performed under the KPI;

6.6.2 A rating on the five-point scale described in 6.9 below shall be
provided for each KPI or group of KPIs which will then be multiplied
by the weighting to calculate the final score;

6.6.3 The Employee will submit his self-evaluation to the Employer prior
to the formal assessment;

6.6.4 In the instance where the employee could not perform due to
reasons outside the control of the employer and employee, the KPI
will not be considered during the evaluation. The employee should
provide sufficient evidence in such instances; and

6.6.5 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1 Each Competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews;

6.7.2 A rating on the five-point scale described in 6.10 below shall be
provided for each Competency which will then be multiplied by the
weighting to calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating

6.8.1 An overall rating is calculated by adding the overall scores as
calculated in 6.6.5 and 6.7.3 above; and
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6.8.2 Such overall rating represents the outcome of the performance
appraisal.

6.9 The assessment of the performance of the Employee wili be based on the
following rating scale for KPls:

5
4
3
2
¥
| &

Catstandmp  Performance  Fally efectve Mot Fally Unacceatable

peslormance signifcantdy effective performance
aboree
expectatians
Terminology Description

Performance far exceeds the standard expected of an employee
at this level. The appraisal indicates that the Employee has

Outstanding achieved above fully effective results against all performance

performance criteria and indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility throughout
the year.

Performance Performance is significantly higher than the standard expected

in the job. The appraisal indicates that the Employee has
achieved above fully effective results against more than half of
the performance criteria and indicators and fully achieved all
others throughout the year.

Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fully
Fully effective achieved effective results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
the job. The review/assessment indicates that the employee
has achieved below fully effective results against more than half
the key performance criteria and indicators as specified in the
PA and Performance Plan.

Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against almost all of the
Unacceptable performance criteria and indicators as specified in the PA and
performance Performance Plan. The employee has failed to demonstrate th
commitment or ability to bring performance up to the
expected in the job despite management efforts to engdurage
| improvement.
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6.10 The assessment of the competencies will be based on the following rating
scale:

53
43
|
33 ‘
27
} l
' + r

Poor® Basicl Competentl Advancedd Superior®

Achtzczrent Description
Do not apply the basic concepts and methods to proof a basic
Poor understanding of local government operations and requires
extensive supervision and development interventions.

Applies basic concepts, methods, and understanding of local
Basic government operations, but requires supervision and
development intervention.

Develops and applies more progressive concepts, methods and
Competent understanding. Plans and guides the work of others and
executes progressive analysis.

Develops and applies complex concepts, methods and
Advanced understanding. Effectively directs and leads a group and
executes in-depth analysis.

Has a comprehensive understanding of local government
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

Superior

6.11  For purposes of evaluating the annual performance of the Employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Municipal Manager;
6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee; and

6.11.4 The Member of the Mayoral Committee (Portfolio Chairperson).
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6.12 The Municipal Manager will evaluate the performance of the Employee as
at the end of the 1% and 3™ quarters and document a summary of the
discussions; and

6.13 The Municipal Manager will give performance feedback to the Employee
within five (5) working days after each quarterly and annual assessment
meetings.

SCHEDULE FOR PERFORMANCE REVIEWS

71 The performance of the Employee in relation to his performance agreement
shall be reviewed for the following quarters with the understanding that the
reviews in the first and the third quarter may be verbal if performance is

satisfactory:
Quarter Review Period I Review to be completed by
1 July - September October 2023
2 October — December January 20,24”,«,,
3 January —March - April 2024 -
4 April-dune T July 2024 i
5 A?mual Performance Evaluation b ‘Dmec_e_mber202:l S

7.2 The Employer shall keep a record of the year-end assessment meetings;

7.3 Performance feedback shall be based on the Employer's assessment of
the Employee’s performance;

7.4 The Employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons. The
Employee will be fully consulted before any such change is made; and

7.5  The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the Employee will be fully
consulted before any such change is made.

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after the each assessment. In that case, the Employee will be fully
consulted before any such change or plan is made.
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9. OBLIGATIONS OF THE EMPLOYER

9.1

The Employer shall-

9.1.1 Create an enabling environment to facilitate effective performance
by the empiloyeg;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

9.1.4 On the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him to meet the
performance objectives and targets established in terms of this
Agreement.

10. CONSULTATION

10.1

10.2

The Employer agrees to consult the Employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee's
functions;

10.1.2 Commit the Employee to implement or to give effect to a decision
made by the Employer; and

10.1.3 A substantial financial effect on the Employer.

The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in clause
12.1 as soon as is practicable to enable the Employee to take any
necessary action with delay.

11. REWARD

111

The evaluation of the Employee’s performance will form the basis for
acknowledging outstanding performance or correcting unacceptable
performance;
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12.

11.2

11.3

The payment of the performance bonus is determined by the performance
score obtained during the 4" quarter;

The performance bonus will be awarded pro-rata according to the period of
this agreement based on the following scheme:

Performance Rating Bonus Calculation

0% - 64% Poor Performance 0% of total package
65% - 69% Average Performance 2% of total package
70% - 74% Fair Performance 3% of total package
75% - 79% Good Performance 4% of total package
80% - 100% Excellent Performance 5% of total package

In the event of the Employee terminating his services during the validity
period of this Agreement, but only after three months after the start of this
agreement’s inception date, the Employee’s performance will be evaluated
for the period during which he/she was employed and he/she will be entitled
to a pro-rata performance bonus based on his/her evaluated performance
for the period of actual service; and

The Employer will submit the total score of the annual assessment and of
the Employee, to full Council for purposes of recommending the bonus
allocation.

MANAGEMENT OF EVALUATION OUTCOMES

121

12.2

12.3

12.4

Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employee’s performance with respect to any matter dealt
with in this Agreement, the Employer will give notice to the Employee to
attend a meeting;

The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his perfoomance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the Parties will confer with a view to
resolving the dispute or difference; and

In the case of unacceptable performance, the Employer shall —

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and
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13.

14.

12.4.2 After appropriate perfformance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Employer may consider steps to
terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his or her duties.

DISPUTE RESOLUTION

13.1  Disputes will be dealt with in terms of Section 33 of the Local Government:
Municipal Performance Regulations for Municipal Managers and managers
directly accountable to Municipal Managers (Regulation 805 of August
2006).

13.2  Any disputes about the nature of the employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of assessment
and/or salary increment in the agreement, must be mediated by the
executive mayor or mayor within thirty (30) days of receipt of a formal
dispute from the employee whose decision shall be final and binding on
both parties.

13.3  Anydisputes about the outcome of the employee's performance evaluation,
must be mediated by a member of the municipal council, provided that such
member was not part of the evaluation panel, within thirty (30) days of
receipt of a formal dispute from the employee whose decision shall be final
and binding on both parties.

GENERAL

14.1  The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
Employer; and

14.2 Nothing in this agreement diminishes the obligations, duties or

accountabilities of the Employee in terms of his contract of employment, or
the effects of existing or new regulations, circulars, policies, directives or

other instruments.
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Thus done and signed at _ SR TOW)

AS WITNESSES:

1. ﬁ; cwe]‘"'l’éj

onthe \S¥h d of June of |2023.

%

MUNIC‘IEM;‘M’AVGER
2 Lne)
———
_4h
Thus done and signed at Qo\xﬁiﬂk‘ onthe 15 day of June of 2023.

AS WITNESSES:

2. %ﬁc&uﬂ—fﬂ-—\
_J |

13




Juawdo|aAa( |e1dr0s pue J1893ea1s :10333.1q

ue|d 2IUBeWLI0IDd

vz/€z0T VY 24nXauuy



"9)ep Juswsssasse oy} 0} Joud shep aaiy) Jakojdws sy 0} aouewIopad UMO JaU/SIY JO Juswssasse Jay/siy Juwgns Jsnw sakojdwa ayy (p

'2100s jeul} 8y}

9]B|N2JED 0] Paje|NS[es-a1 84 [|IM |B10) 9409S SU} pUE pajjeoues aq [im BunyBlam ay) ‘palenieAs ag Jou [{Im Jojedipui 8y} ‘9akojdwa JO {043U0D By} JO SPISINO UoSEd)
pl|eA B 10} palaAljap aq 10U p|nod eouewoped syl a4aym J0 UOSea) pileA o) anp ajqedidde jou st 1o jable) B aaey Jou Op JOJEDIpUI UE aJaym Souelsul sy u| (o
“uawaalbe ay} jo 019 — 69 sydesBeled Ul pauIpino Se G — | JO 9|B9S B UD PaSSSSSE aq PInoys aduewlojled (q

Yuswealbe sy} jo | |9 ydesBeled ul pajniisuod se jaued sy} AQ auUop 8q JSnwW UCHEN|EAS [enuue ay} yolym jo Apspeny (e
:pajenjeAd aq pPINoYs aJuewWIOL3d

‘¥LOZ 40 17 ‘siebBeuewl Jojuss Jo JuswAojdws jo suopuoo pue juswiuiodde ayj uo suoienbay auy ul paquosaud seakojdwa woyy pasnbal sepusjedwo) syl (q
pue lswelauwil}

o1vads B UIypM JaW 84 JSNW JeYy} s1ebie) pue siojeoipul souewiopad Aay ‘saAloalqo asueulopad ‘Uo SNooy pinoys sakojdwsa ay) ey} Sealy souewIopad A8y (e

1IN0 $)I3S UR|d ddUBLLIONad 8y ]

vz/eT0e v 2inxauuy



- m -
uodas
pleoqyseq
ajub 19 Juawdojenag
yoday pue Jad se jsw ‘8lelojdalip-gns | [euonnysuy|
00y %06 %086 %06 %06 49as perepdn %06 usaq sney ayljo s.|dY au} pue ydeio digas
8jRI0joBIIp | JO %06 SABIYOE | UONeWIO)SUB]|
ans pue abeuepy [edioiuniy|
8y} JO S,|dM
9} 40 %06
yodai
preoqyseq
ajubj dal juswidojanag
yodal pue Jad se Jw ‘9jelojoalIp-gns [euonnisu|
00y %06 %06 %06 %06 digas paiepdn %06 useq aney 3} Jo s,idM 3u} pue ydei9 diaas
9JelojoBllp | 4O %06 SASIYOE | UOIBWIOJSUBL|
ans pue abeuejy [ediouniy
3} JO S,|dM
831 40 %06
yodal
pleoquseq wis1no| pue
ajub| a31pue did3 | uswdojersq
Lodes pue Jdsepw | ‘spaloid eroeds | |euosnisyy
00y %06 %06 %06 %06 digas paiepdn %06 ussq aney ‘8jelojoslip-gns pue ydei d1gds
ajelojoalp 8U} JO S.|dY 8y} | uonewloysuel)
qns 10 %06 SA3IYoE [ediunpy
9y} J0 s,1dY pue abeue
8} 40 %06

syebie|

SOUBLLIONI [BUO)

BOUBPIAD
10 oljojp0d

AlQ

aujeseq

juswainsealy
jouun

(1d¥) J03e91pU]
douewlopay
Aoy

'd) {euolieN

ON 43

"2109S JusLssasse aakojdwa 810} 8} Jo Judd4ad AJyBIa JOJ JUNOITE ||IM SI0JEdIpUl SoURWLIOLDd 9SaY] JO JuswSSasse 8y |

"MOJaq paquosap ale awelswi] paaibe ay] uiylim Jaw aq jsnw jey) sjabie) pue sio0jedipul ssuewlopad Asy ‘saAl0slgo souewlopsd oy ‘seale asuewlopad Aay syt

SYOLVIIANI SONVINHOJd3d ATM

v2/€20 V aJnxauuy



N U

AN

leusgiu| JO %

- .v -
/ AW
\ 8} Jo 200 oy
0} 8]eI01081Ip
peBILIqNS 2y} 0} gjqeoydde | uonedionteq
. uoissiwgns : suo|Njosal 2)gnd pue
190 _. g F F 10 Jo01d v *ow_ﬂmﬁ“ﬂz Jounood SOUBUISAOS) £€ed
uoneyuswa|dul pooo)
9L} yim spew
sselboid uo
Aliapenb poday
sfep Buptiom shep Bunjiom uonedivied
. Jipny |euisiu G uyim G UILIM SaLanb 21qNg pUB
190 %06 %06 %06 %06 Aq pauwyuod %06 0) papuaje JpnE jeussyul a0UBUIBN0D) 9eed
9OUBULICLIS sauanb ypny : o) puspy : 000S)

sjyBiam |ej0) mu_,_m_.EMEan_ [eUOISIAIG

yodal
preoquseq

sJIub) wwccmmmMcME Juawdojersq

Jodai pue od se Jow .Bm_eoe_w.pﬂm feuoRNIsU]
007 %06 %06 %06 %06 %06 usaq aney . ; pue ydelo 4/aas
di9as pejepdn SIRI0IB1IP 34} JO S |dX au} UORRULIOJSUBL |
10 %06 dn31yoe
gns [ediounjy
pue afeuep

a3y Jo s.IdM
34140 %06

yodal
pieoqyse(

apub) uogesunwwo) | jusdojerag

iodas pue Jad se Jow :9jelojoalp-qns [euonnsuj
00 %06 %06 %06 %06 d %06 usaq aAey SUiJos|dy eyl pue ydei d19as
digas pejepan ajelojoalp | JO %06 9A9l
I A IYJE | UONeWIojSuUe. |
ans pue abeuep ediiunyy

9UHO 8 dM
au} 40 %06

SELIA

92UapIAs
j0 oljojuog

JusLaInseajy
joun

(1dy) Jo3e21pU
aJuetlloLad
fay

Vd) [euciieN

ON i3y

tz/€cot

v 2inxauuy




9Juaping
Jo oljojuod

auljaseg

Juswainsesjy
jonun

(Id¥) 103ea1pu
saueuLiopad
Koy

- m -
90IAIDS
pm (sy1S) Juslwabeuep
papiwans
) uo|ssiwgns sjusweaiby pue Ajjqeip
190 b _‘ ‘ F joJoold v oﬂﬂoﬂﬂ [9A97 3ONIBG [eloueul evea
30 JoqUInN Uo oS 0} [ediunpy
Apapenb podsy
ueld
peAIoe jualainoolg Juawabeuepy
) ueyd Juswsnooid : ayj ul (saganoe) | pue Ayjiqeip
190 %06 %06 %06 %06 pejepdn Alyluop %001 mwcewmh_e SBUOIS3|IW IO Zved
10 % a4} 10 %06 fediouny
anaiyoe A|yuopy
aunp og
ounrog kg | Aqogoeuipue | ogen
pejiwgns pue | INDS O} wgns
uoissiwgns ue Ajljige
190 F 0 0 0 o jaons F paduos | puespelord | PEIEA g
ued jle jo ueid e m_o_c:.s_
uBWaIN0Id juawainsoud i
e gjidwon
shep Buiyiom disoal Jeye uonediome
Ipny |eutsjy| Z uypm shep Bupyiom o_nﬂ:n._ m cmn_
190 %0 %0 %001 %001 Aq pauwyuod %001 0} papuodsal | 7 ulym paaiaoal ey 19105) 0veq
B0UBULIOHad S|44 S|4y [BULRXe 00
[eusxa Jo % | | 0} puodsay PooD
diaoal Joye
skep Bupyiom ot
. Aep B d
wpny el SUMM | o poneoes | ol pue.
190 %0 %0 %001 %001 Aq pauuyuod %001 0} papuodsal s “._<_>_ o..u SSTEUERD 6eed
S9UBLLIOLAY S 4YNOD : 2
[eulalxa poog)
BUIBIX® JO 9
_ |le 0} puodsay
aunp g¢ Aq
uswisbeue
soueuy woy aunp gg Aq | Juads ajelojoaip ! oue b___n__”m_w,,_
190 %86 %09 %0¢ %0 podsy X34y %06 Juads Jabpng ay} Joy _m_uc.m.:_ “_ 8eed
[eydeo jo o, 19bpnq |endes e m_u_:z.s_
a4} JO %56 o

vZ/€20T

¥ ainxauuy




2a

- o -
passnasip R
sem tmae >§m_>_=o 1¢ Aqunon o) | uonedionted
yoiym Buunp VEAGIDUNOD | oyt jenuuy | oniang pue
99°0 0 | Bugsaw ouneg b O} PSRIUANS |1 \10 piodey 30UBUISAOD) ored
AU Jo SINUIN Hoda wbisianQ poog
pUE JUSWINOOP Wbision oU} JWaNg
Hoday Whisiend ’
panocidde penoidde
uaaq sey U83q Sy
aﬂ_mamw ﬂmr amwsh_wzwcm 19Bpng jenuue | uonediontey
. Lp WIRHE | oupseye sheppl | oland pue
190 b 0 pue oAl F shep 1, um ulyym [eaoidde | @oUBUIBA0E) ared
a8y} woy 1diedal Jo lofejy ay) h.e. 1okepy oy poos)
Juswabpapmouyoy O PSRILLANS | ) \aag seken
digas e | o) o pugng
do] panoiddy
ueid
UOHOY JIpNY yim
uonejuswsa|dwi
au} yum uonedionied
) uoIssiwgns cwz_nﬁwum opew sso160.d 3ljqnd pue
190 € [4 10 Jo0id § o ._M - 8y) uo sunp SOUBUIBAOG) rved
0 RGUNN | o) Aleniga4 woy poog

npny [euleju)
0} syodal
Agiuow ywgng

£0

ubapm

sjabie]

QJUapiAd
Jo oljojuod

aujjeseg

jJuawainseajy
jouun

YA U}
J0 91| uondes
ol uone|sibay
JUBASJR] YpM
aul ut siapioxd

(Id¥) 103e21pU|
SJUBULIONSH
Koy

Vd) [euolEN

ve/€20 V 2inxauuy




< a3 aunesbold
SJOBUOI ybnoay: mﬁmwpwb_mmm Juswdojanag
£e8 09 0S1 0s 0st juswjulodde 00F psjeaio ay) yBnosy lwiouod3 0911
paubig sapunuoddo sanunyoddo (2207
qof Jo Jaquinp n.o.._ a1galn
= . _
. DIY 2101 O P oL3d [elabeue
Atenuep
LeAqyess e jo | uonedioed
. we)shs Pajonpuod §)UBLLASSAsSe 2l|gnd pue
990 %0 %00} %0 %0 ay) woy poday %001 SjuoUISSassE aoueuLIopad aUeUIanog) 0sed
Jea-pl o % 1ok poog)
-pI JaNpUo”)
Anp
papNouU0) Aq 4E1s (€ uonedioed
99°0 %0 %0 %0 %00} wejsks %004 SuouRos | Lol g | ST PE 6vea
2y} woy Hodsy Juewlopad .wocm::otw d 30UBUIBADE)
0% apnjouoy poo9
siabeuew
pue QAW uonedionied
i piay sBuiieaw PRy sbunssw | 8yl uum dIgas | dland pue
99°0 € € € € ay} Jo sanuIy 4 10 Jaquny [eyuswyedap S0UBUIBA0L) 8ved
oy paog
$SN2sIp A|yIUop
passnasip Kenuep 1¢ Aq
sem Jodal Krenuep launoy
8l yorym Buunp leAqpounod | o} YN 8y uoljediopred
. Bunesw jiounon O} pORILGNS | JO 7/ UONORS JO 2l|gnd pue
990 0 b 0 0 0 s9)nuIW b yodal suug) ul woday 9OUBUISAOL) Lved
pue podal aouew.opad SoUBIONSd pooo)
soueuwopad Jeaf-pIp lea )
Jeak-pipy -PIA Byl wgng

(Id¥) Jojeaipu
0uBpIAS auljaseg BINSEIN oouewiopieg ¥ [euoneN ON Joy

10 Ol[ojlod jojun fay

SELTE

vz/€z0t V 2Jnxauuy



v K
Ny
- w -
¥20¢ sunr
Tt 1367 0¢ uswdinbs
' %00' %00 oA o Hodal ainjipuadxa . H uméua%m ; EMMBM%%% KisnpaQ
0056 600'09 %00°0¢ %000 enden Apuopy %00'56 au} 4o (%) o um“_moo__m S0I8g D1seg 61
abejuaolad
Jobpng ay)
10 %56 puads
¥¢0g aunp
0¢ Aq spasau
ads Jebpng | 19| [eseusb pue
. i . . ) Hodal ainypuadxa ) panoidde aInjon.sequ KanijpQ
ve'8 %0096 %0009 %00'0¢ %000 endeo Ajuiuopy %0066 8 40 (%) 10| apesdn s0InI8g 015eg PaiL
abejuaniag 0] pajedoje
jobpnq ay)
10 %56 puads
#¢0¢ sunt
ajealyian pajojdwod 0¢ >m_%w“wnom awdojanaq
ce'g l 0 0 0 uons|dwiod VA sopelfidn mc__um_z B 21Wou093 e6TL
[esnoeld 10 laquinp 2_.“ 10 opesb dn [eo0T]
ay; ajpdwon
passnosip
sw_msﬁ%ﬁﬂﬂn mmo\m\”_%ﬂ%%% ¥zog Aenuep uonedionied
. S, _ 1 Aqpunog o} | aland pue
£e'8 0 l 0 0 Bunesu (UNOY | 0} pepiwgns a3 lenuu AIUBUISAO il
1O SSjNUIN podal tm_ mm _ w % 00 9
pue uoday [enuue yeiq HEdp Sujuang pood
[enuuy yeid
PosSNIsIp sem wogedioned
ddl yotym Buunp [1ounod 20z Rew 1€ Aq 21N PUE
£e'8 L 0 0 0 Bunyesw frounoy } 0} pspiwigns lounad 0} 44l otk 19009 1811
10 SajnuI pue ddI PSMAIASY | PaMSIASI BIGNS 00
4aI pomaiRay Poe9
#¢0¢ aune
0£ Aq {dmd3)

syobie]

20UapIAS
10 oljojuod

aujjeseq

JuBLIAINSEAY
jouun

(IdM) Jo3eaipu]
aoueuLlopad
fay

Vd) |euoneN

vz/e0t

Y ainxXauuy




Lz

h

o

¥

sjabie]

adUapIAd
Jo oljojHod

aujjeseq

Juswainseajy
jouun

vioL
sjyBiom |ejo} aauewiopad (1ake do|) aibajes

(Id9) 103e3ipu|
doUBULIOHAd Vd) [euolieN ON Joy
Koy

vz/€eot

V 2Jnxauuy



IO#I

ABajess pue uosia obueyn e

:S8pRIoU }| AJUNWILIOD BU) 0} SATIIBS diyssepes) abueyd

Ayienb pue [euoissajoud Jaaljap pue seageriul mau Juswaidill pue aAup A|[NjSS800NS 0} JOPIO Ul S|BAS] [[B L0 LOHRULIOJSUR) ajeriU) pue oa.ip 0} 8|qy
Kisnyap pue Bupodal eroueuty e
Kisnijep pue ABajess [eroueul{ e

uognoaxa pue buiuueld jabpng e Juswabeuew [eroueuld

:$PNOUI Y] *JBULEW 218 Ue Ul pabeueus sl SUORIESURY [BI0UBUY |8 JBY) 8INSUS O} Jayun4 "saojoeid [e1aueul pasufiosas yym
2UBPI0IIE Ul $8658004d Jusiusinooid Jejsiujwpe pue juswabeuew ysii [ejoueLl SNIISUL ‘MOJj YseD (05ued ‘s)abpng aBeuew pue ueld ‘s|idwod 0} 8|qy

uonenjeas pue Bunoyuow joafoid pue weibold e
awabeuew AoABp B0IMBS ———
19 uonejuawsiduwi pue Buuued josfoid pue wesboid | psloid pue swweiboig
:sapnjoul }| ‘saAloalgo
18S U0 Janijep 0) Jop.o ul saiAnoe oyoads sjenieas pue Jojuow ‘sbeuew ‘ueld ‘ABojopoyjew juswabeueuw jasfoid pue weibosd puejsispun o) 8|y
awabeuew andsip pue uolenobay e
Wawabeuew suonejal sskoidwg e
juswabeuew Aysionq e
Jusuidojansp pue buiuueid eydeo vewny o
:sapnjoul §| 'sannaalqo
{RUONNISUI 8ABIYSE 0) JapJo Ul sdIySuole[als ainpnu pue pling pue Jusie) ssiwndo ‘Aisienlp Joadsa. ‘sjdoad abeinoous pue audsui ‘abeuew Ajgaljay3
ssaualeme euolesiuebiy e
Juswebeuew pue Buuueid aibaens e
19°} Juswabeuew souewiopad [euolnisy| e
aousnyul pue Joedw|
:SepNjoul )| “sjepuew jeuonnisul oibsjens ay) Uo Janiap 0} SJayjo Aojdap pue andsul pue ‘uolnjisul ) Joj LOISIA B J08.ip pue apiaold

S3ION313d0I ONIaVIT
uouysQg Kouajedwon

19} Wwawebeuew sjdosg

diysJapes|
pue uoiaa.Ip oibajens

‘UB|d S2UBLLIONS @Y} JO UONDaS SIY) JO Hed Wio) 810J818Y) pINOYS pue Aousiedwor) Yyoes J0) S|9AS| JUSWISASIYOR JUSISHIP 2] S9qUOsap g ainxauuy

"9100S JUBWISSasSE 9aA0|dws 210} By} 40 Juadsad AJuam) Jo} JUNODDE |IM S$BIOUJEAWOD 8SY) JO JUBLISSESSE

Ayl ‘10z 10 LZY ‘siebeuew Joluas Jo Juswholdwa jo suoiipuod pue juswiulodde ay) uo suoljeinbay ay) ul paquosald seafojdwa wou) painbar saousiadwod ay |

S3ION3L3dWOD

vz/€207 Y inxauuy



I.F.HI

0c viol
) *saA18lqo payuap! jsuleBe Ayjenb pue synsal ainsealu pue Jojuow AjgAljoe 0} ‘Jayuny ‘spiepuels Aenb jesw o)
91 ) snooj Ayijenb pue synsay
slay)o ebeinoous pue suojejoadxs paaoxs o) BuiLys Aous)sisuoo ajium seagoslqo pue synsal Buinaiyoe uo snaoj ‘spiepue)s Apenb ybiy uigjurew oy sjqy
) “aLLODJN0 PalISap aUf) BABIYIR 0} SISP|OYSXE)S douanyul pue apensiad
91 ‘ ‘ | uoneuNWIWog
Kanu0d Ajaaijoaya 0) Jeplo ul sausipne ay) Joj sjeudoidde Jauuew asiouod pue pasnooy 'ies|d e Ul Seapi pue sbpapouy ‘uojeuliojul sJeys o} ajqy
i JuawiuIanob [eoo| Jo aseq abpspmouy | jJuswaBeuew uorewLOul
L9 BAI}08|02 BU} 8oUBYUS O} JopJo Ul ‘elpalu pue sessa0oid snouen ybnou) uonewsojul pue sbpapwou jo Bulreys pue uoleisusb sy} sjowoud o ajqy pue afipajmouy|
19} "saAla8lgo o_mmﬁhﬁ Aoy araiyoe 0} JopIo u) sessadoid LolEAOLUI pue SIShieuy
jeuonnsul aroldw 0} SAIRACUUI SJ8 JeU} SUCHN(OS paskeq-joe} Justua|dwi pue ysijgeise o} spual; pue sabusjieys ‘uoleuuiojul ashjeue A|[eano o} 8|qy
19 "Yeu efieuew Buisiuebio pue Buuueid
0} suejd Aouabuiuo jusioys piing pue Aiealap aoiss Jo Aijenb ay) ainsus o} AjgAijoaye $82in0sa. pue uolluLoI asiuefio pue asiuoud ‘ueid o} sjqy - :
191 ‘92us)adwod [e1ow S)osyal ey Inaeyaq Aejdsip pue Aubajul pue Aseuoy sajouwoid jey) Buiucsess Adde ‘siebb [eiow Agjuapi 0} sjqy 2oudjaduwiod eiol

S3AIONILIdNOD 0D

goueusonob aageladoon e
juswalbeuew aoueldwioa pue ysiy e
9 uolje|nwio) >o__oa . Q_r_w._wbmm_ 90UBLIBAOE)

:sepnoul 3| “sdiysuonejps asueussnob sniesadood aoueyus pue sapiod Jueasjal Jo ualjestienydasucd sy} 1oallp 0} 8qe ‘Jaypn4 suoiebijqo pue saoljoeld
80uBuUIBA0B jo Buipue)siapun ybnoioy) e Aldde pue sjuswainbal aoueydwiod pue ysu Buibeuew ur wsieuoisssjoid Aldde pue jos.p ‘sjowold 0} 8|qy

uonenieas pue Bulojuow oedwn sbueyy e
Juswianoidwi pue ubisap sse00lq e

HTHIET T uouyaqg Kousjpdwon

vz/€zot V ainxauuy



N

4_e§ %.%l
7 v

yiomawelq Adualadwo)

ve/ezoe g 2unxauuy



i
7_._\§ 2 . -z-

saouel)e pue suolyisod

‘saifis)ens dojersp pue SUOReoILNWILIOD

aweyy 0} siofeld foy Buowe

SuQISUa) SIBUADP pue sdiysuolieral
1amod Jo Bulpuejsispunasn e

uisauod w:O:m_DEm pue JIOM UMO 0} I 3]e|ad pLe uolnjisui sy}
Xa|dwoa ybnoiy) uonnpisul 8y} apine) e 10 S9A303(q0 pue WIE BY) puelsispun

BWO0JNO UIMUIM suonenys Sepuew

e 0} A[InJSS800NS 1BANBUBLL 0} S}SB.I8JU) Xo]dLI0D L}IM |BSP PUE UOOBIIP oifiejes 3y} Jo Juswanelyoe eu}
Bunadwos jo Buipuejsiapun s3sn e oifajelis sy} majjo} 0) S1ayjo amodwg e Ul sioployeXels [le 0) soueping spinald  »

JuswaBeuew soueuloyied suonoe Jo

[BUGHNMSUI 8SILNCO 0) B]0YM BAD3]|09 se0usnbasuoo sy} pue ‘siojoey [eanod safHed Juens|al 0} UalNoSXS

B OJul SwlsAs snouea sjeibajl| e pUB S8INJONLS [BUOHNJIISUI pUB)SIOPUN @ 0} SI0UIEq BleaUNWLI0D ABAoay3 e

suonae u) Ayubajut
pue aul[diasip-y1as Jo [2A8] Jouadns

e Aejds|q "uoenouul pue Ayedol B0UBABID] BINSUS si0joey [eonyjod pue sainjonys
$O)e)I{Ior) JBY} JUSLULONAUS Ue 8)BB1) e 0 sue(d oifisjeuis abusjieyo Ajusisisuo) e [euomsul jo ssousieme Le skeidsig  »
sdiysuoneyes LOHNIISUI B} JO SSOUBAOBYD UOHNISUI U} JO SSBUBAIRYS
aiBsjens Buluejurew pue Buipjing pue ssauboid ay) Jojuow o} pue ssaiboid ay) JOHUOW 0) Seinsesu SigXeul uoIsiosp
ybnouy) eausnyul pue Joedw apincld e sainseaus souewopad auyep ApAjoy e aouewlopad Buluyep Ul jsIssy e £ jo Buipuejsiopun oiseq slejsuowsg e
9J0YM BAIL5B(10I B Ojul
swiaysAs ajelBaiul 0} Ajjige sy $yoe| Ing
S|iNSal pUE LOJNIEXS Seale [euoloun; fBajens opinb ‘Juaiabeuewl souewiopad [euolnysul
ABjens 10} 8jQRIUNCOJE-Y8S PO ® |le ssosoe sjgob pue Abelens ublly e pue ajnsaxe o) suejd uonoe dojproq e jo Buipuejsiepun olseq e seH e
Homawey}
[euonNysul AISUBYAIAWO € Juswa|dul siaquIsW Wes) o uojedioned ABorens e Bunoaup uredusnjjul
pue dojaasp 0} Buipue}siapun Buiuued aibejens jo Buipuejsiapun pue Juawabebua ‘aleiow ay} pajiw sey Jng saibajeds [euonnyjsul
pue abpajmouy yidap-us 8sn Agaoy e pue sbpamouy Yidep-u Aedsig o U0 sousn|jul pue 1oedwi oaysod B SBH e 0} U Syjse) doads moy aquaseq e
ajepuel J8s aAsloe
sanoalqo 0} s1aujo alldsuy o} Ayjiqe sy} 108
senuoud Juswiienob [9o| Jusju; aibejens o) Juswubie pue 195 pue ajepuel 2158j21)S SUoNNISUl Inq ‘senyoslgo aifisjed;s [ejualupedap
o} uonnysul ayy uomsod pue ainonng an(eA suILLIBIap O} SaIIANR |8 sjenjeAd ay) Buisiiess Ul Wes) B 0} UONJBIP BAID) = pue [BUORNISU| PUEISISPUN @

HORAdNS Q3IINVAQY AN313dW0OD Jisva
ST3A3T LINFWIAIIHIY
sjepuew [euoynpsul 9169Je4)s 3y} Uo JOAIP 0} s1ayyo Aojdap pue asdsul puB ‘UCKNY}SUI BY} .10} UOISIA B J03MIP PUE SPIACId : NOILINI43Q AONILAdWOD

diysapes1 pue uoposuq d1Baens : ANYN AONALINOD

S3IINILIJNOI ONIAVYIT SY3LsNId

vz/€eot g alnxauuy



ﬂa

ul

Juswabeuew
aouewWIoped pue uolisUel} palun
ajeyjoe} 0} Syuswisinbal Ajoeded
Joipaid pue spual) Aruspl ApAOY

luswabeuew pue juswdojansp [e)des
uewny o} seydecidde pue ssibajens
pajelbiajul saisusyaidiiod dojaasq

uonnyysul ayy ut ABejesis Aisionp
e ajelodioout AlpAnoe pue souewiopad
ut As1sAIp J0 Joedwi sy pueisispun

Aligejunosge pue Ayjiqisuodsal
‘auldiosip o a1nyno e J8)so4
uoymysul

9} $S0108 $|00} pue sayoecidde
'sass3901d Juswabeuew ajdoad
aonoeld 1s9q sjelodioaul pue dojprsq

-lolt-EL O

$0AIL0alq0
[eUOINYISUI BASIYIE O} SUOISIAID
$S0J0B SWIEd) 8SI8AIP 8)UN pPUE e

SJUSLILIOJIAUS |BLESIOADE
U) SNSUasLOD Jo Juswwsaibe ansiyay

Wea} Y} 0) IBqPos) SAONSUCD
pue snysod Buinb Aq aousyjgoxs
goueuloyad Jo ainyno e aadsy|

Wies) sy} uiypim
spaau Buiuies| pue Juawdopasp Ayuap;

SSAUBNIBYS
{euosiad aseaioul 0} JapIO Ul SI9Yj0
0] aouepinb pue Bulojusw apiAld

JOIABLaq palISap
pue SARISLS plemal pue asiubooey

SUONUBAIBIUL
[IpBLIS) PUSLUWIODSS PUE $9558901d
IOM PUE LUES) BAIDSYEUI Alljusp)

Q3ONVAQY

ajepueul
a16a)e.)s 8y} |[yIn} 0} Sjustuainbal
Ayoedes Ayjuapi Apansey3

fpusisisuod pue Apiey
uoneysiba) safojdwa ensje. Addy

Alewndo suonoun; sjnoexa

PUE LIONQUIUCD SSEDIOU] O} SIAUJ0
Jamodwe pue syse) ajefojep Aoy
yoeo.dde asisnp e

10 SJyBLISq S} JO BIBME 3G PUB SIBUJO JO
aInjey asoAP 8y} Hoddns pue Joedsey

1suodsal pue LoNGUIU0D
Wes)} 8seaioul 0} saniunpoddo yaeg

IN313dWN0D

saAeniul Juswdojenap Bunuaiua|dwi
uj yoddns saunbai 1ng ‘uewdojaasp
sako|dws 10§ saulepinb jo alemy e

spunoibyoeq asisAp

Jo adoad yum 9)eI0qe||00 pue Jorlsju] e

Buiajos wajqoud
pue buyesiech wes) ul sjedioed e

S$713A3T LNIWIAIIHOV

$aA1398[qO [euognysul

2A9IY2€ 0} JOpJo Ul SIYSUORE|3I BINMNU Uk pling pue jua)e} asiudo Ayssanip Joadsas ‘ajdosd abeinodus pue sadsu) ‘ebeuews Ajaanoayg INIS30 AONILIdWNOD

juswabeuepy ajdoad : JINYN AONILIdNOD

$¥31sn1o

S3ION313dWOD ONIAY3aT

vz/szot g a/nxauuy



Sysu sbeuew 0y seinpaoold
Ajdde pue uoneawaidwi Aajod Jojuopy e
UONes0}je 90IN0SAI PUB SU}S ‘Souljpw}
synsal jeuondaoxe Jenlep 0} sjuawsn(pe pepasu eyew pue
0} wes} ooloid SlpAlOW puE BoUBNYL| e $80IN0S3l JO 58N pue ssalboid ojuop e

papasu Se spewl

ale Sjuswisnipe Jey) pue ‘uonesyin apinb

sainosal [ewndo pue sseiboid yoes) ABojopoyaw 1uswabeuew JeuLeW Jua)sIsuos e ui seiijod Ajdde se uofejuewaidwi josfoid jnyssaoons
0} pa.oyuow sJe sweiboid jey) sansuy e paloid Aielodwsluoa Adde pue Ayjuep] e pue siuawannbas Aonje)s yum Aidwon e jo sayoeoidde pue sjnsa1asn e
So|qeIaABP
sue|d UOJJoE DIGRYIOM ui-Ang Joaloid Buyaas ul S1opjoyae)s 3y} 40 UoiRIdwod aAaYe BU) ajey|Ioe) HJOM UMO M DBIBIO0SSE XSl
ojul Aoijod Jo LONE|SUBS) J0B1Ip pUB pEST @ JUBAS[SI PUE SSIUOYINE |9AD]-0} SNOAU| o 0) $90In0sal J08l0.d ojeudoidde Ausp]  » pue $I0)08} SJEOIUNWILIOT PUB JUSLINJ0Q o
108f04d sy} jo saalaalqo pue Ajjenb sanjoslgo
sj08l01d Jo sawioojno Juswajdw; o) ay} BuIsiwoIdwos Jnoypm painbal sejgesanap Jo Aujenb auy) pue oifisjel)s suonyIsLl ay) o) uojejol
Awoyine jo suolysod uy sjdoed sousnyup e uaym Jabpng pue adoos joslosd Aupoy e aulpeap Joslosd usampeq soLeRgE PUY  ° ut sjosfosd 4o euoljes o) pugjsiopun
san0a(qo jusLuBAjoAUl
[euonnsul 8sijgas 0) AjBuipioooe SjuslaIInbal 92IN0sa! pue suonejadxa punole » 1apjoyaye}s pue suorealjdu
sj08loid edoas pue siskjgue 0ol pue 1uswssasse joeduwi ybnosyy soibsjels fueo sjealo pue wes) 19afoid sy} ABojopoujeus jusuisbeueu josfosd
o0Joew 9iBajens ansusyaidwos e J03q e JuswaBeuew ysu sajoaye Addy e 1O SaljIgIsuodsal pue sajo) By} aUBa = pue weibod jo seinpsooid puejsispun
$3L0%IN0 sjeob [euonnyjsul S3L0)Sa|IW Aoy
198f0:d pasisap jo suoieanduw uis) 0} Buipioooe o0 pue sentoud pue snjeys Joafoid ay) SjeaUNLULID pue saijuoyine Jaybiy

Loy} leacsdde saye spsfoid ajeniu; e

aoueleq pue sweiBoid sjdiinw abeuepy JUSWISA|OAUI JSPIOYSYE)S PROI] YSIqRIST »
Q3ONYAQY IN313dN0D
LINIWIAIIHOV

-Buoj ey} asijen)desuod pue puejsiepun
dor3dns

saApaafqo
195 UO JAAI3p 03 JOPIO U Saj)AIOE olj19ads ajenjeas pue sojuow ‘afeuew ‘ueld {ABojopoyjaw juswabeuew joafosd pue wesbosd puejsiapun 0} ajqy

Juswiabieueyy 39acid pue wesboid * JWVN AON3L3dNOD
S$3IONIL13dINOD ONIAVIT Sy31sN1o

* NOILINIS3Q AON3LIdWOD

vz/€20T g ainxauuy



~H

Jefipng

Jsulebe Buipusds sjeudoidde sinsus

0} seooeud uojenjeas pue Buuojuow
Jladoud swsjduwi pue Alusp;

pajepdn pue pemalral ale seulapnb

Ainseal] [euonen Ag palinbal se

$8583201d pUE E)Ep [RIOUBUIY JuaweBeuBY |BI2UBLIL 0] YIOMBUIBI]
yim Bulesp Uy wsieuoissejold Aeidsiq e Kioyeinbos s Ainsesl] [BUCHEN 8j0W0ld  » suoljonAsui pue uoiebelep Jey) ansuz - e
suonsabbns
[0J109 19558 A0 0) SPOY)aW j01)u00 Jasse Buipieber PUE SUCISIap Jo suoledidul
mau Juswadw pue Auspl Aipaoy e sainpaoosd pue se10)0d UO ASIADY e [EIOUBL) SY} PUEISIOPUN PUE JBPISUCD o
sBuAes |eloUeuy sAsi 0B seoioesd JusweBeuew |eoueLly
pue Juswabeuew |gioueuly ar0sdul Jo Aubajur pue Ayienb ay aoueyus sjewo) paiyoads jo3uoo
o} sdiyssauped ainynu pue ping 0} a0e(d Ut S9839001d pue SWRISAS NG ® uo paseq spodal [epusuy siedald e Josse o pouepodw auj puejsiopun
$9859201d
[e1oUBLY JAYI0 PUE SIN)IpUSdXS Uo SUIS2U0D Juswabeuell [eueul Juswabeuew [epueul Algejuncooe
uonnysUl ayy Joj uohoauip Abejeils 190G e pue bunabpng xe|dwod ssaippy e 0 yoeoidde Buires-jsoo e awnssy e [efoueu Jo souellodull sy} puejsiopury e

SUB)sAs pue sessaoold
‘soueuIan0b [elouBYY ‘SWsiueYIBL
Sysil Buipiodel ‘ejep [e1oueul JO $80.N0S

uolnyisul 8 Jo seaaelgo aibeless
SNOLEA 8y} OJUI Ssausleme Aedsiy e

UONNJISUI 8Y) J0j Sylomawely joBpng jog e ay) 0} paubiye ale jey) sabpng aledaly o [eroueuy obeueul pue Apjuap) ‘ssessy e
Rypqisuodsas umo Lyypm satenb
spual} ainypuadxa 0] SIomsue 3|qIpaln sapiaoid pue ajejauaul Aoyl moy pue Buiisessio) SolliARoe pue $assa00.d
aunyny Buiojuow pue Bunenieas sassaoosd Bunsesalo) pue Bunabpng pue Buysbpng ‘Buuued ‘sjdesucd euonnysul 0) sjejel A se spoyjaw

pUe $jd80u0d [BIOUBLY DISBQ PUB)SISPUN) e

[e1oueul jesoust jo abpaimauy NgIux3
IN313dW09D

Ul jsisse 03 sj00) Buluued dojaneg Buiuuerd 10 diysisumo anjoe axe |
HO3dNS Q3ONVAQY

ST13A37 LINIWIASIHOVY

Jauuew [ea1y3a ue u) paBeuriu 2k SUONOESUEI) [BIOUBUY |[B JBY) 2INSUB O} Joypnd “saonoeld [eoueuy pasiubosas yym aouepioase
ul sass9904d Juswiainooid Jajsiujwpe pue Juswabeuew ysu [ejauBUL 3JNJISU| ‘MO YSed |0Ju09 'sjaBpng abeuew pue uejd ‘9jidwod o0} 3|qy : NOILINIS3d AON3LIdWOD

juswabeueyy [e1oueuid - JWVYN AON313dWOD
S3ONILIdWNOD ONIAYIT : ¥31sSN10

rz/€e0 g ainxauuy



sanjeniul sbueya
punole sisyjo aldsul pue SjeAIOI

abueyo sjesBajul 0 moy

pue sI0}oe} BouE)sisa: ‘abueya Jo sjoaye
3y} uo siaquisus Wwies} apinb pue Joyuspy
sucHuaAIB)UL

abueyo sy) sjesodiooul 0} sessacold
pue $aInjon.s Juaund idepe Ajpanoy

SUONUBAIB)UI 8L}
poddns oym siapes| 86Uy JO yomBu
e 9)ealn pue sjuabe sbueyo Josuodg

YORAdNS

uonejuswsidw Joy lenusiod ay)
Apuapi pue soueusos aonoeld 1saq ol
SESPI MAU Yaas pue Ysu paje|nofes axe |

uoljewIojsuB.} aNjI8YS

ajeoey 0} aoeyd uj suofuaAIS)U
[eipawsal ind pue abueys jo
ABojoyaksd pue j0edw By} pueysiapu

saonoeld sbueyd 1seq jsulebe
suoljuanaisiul abueyd yewyousg
swelfoid

abueys jnjoedwi ul peaj sy) e |
abueys Buiey(ioe; u) souele a1bsels
US!|qesa 0} SISp|OYaNe)S SnoLeA

ypm sdiysuole|as sinpnu pue pjing
SSAUBAIIBYS

S,UCHNSUI 8U) 9oUBYUS 0} Sayoeoldde
MmaU aonpoiul pue ubisep pue
ABajeuss obueyo sjenjeas Aisnonuijuoy)

10} diysiosuods pue g-bi aInosg

sIopjoyosels
JueAs|a: 0} ssauboid A5Au0D pue synssl
pue j10edun abueys Jojuow Apnloy

Q3ONVAQY

s|eob pue senjoslgo

iBsjelts suonpnysul Ay yym paubie
ale Jey) suojuanisiul abueyo ubiseg e

uswiwanob 1220 jo adoas Japeolq

BUJ UILJM LORNJIISUS B} UO SUOIUSAIB)UL
abuey? jo yoedun sy} puelsiopun e

suoguaniaiu abueyo Bunoyd
pue sweiboid sbueya uj ledioed e

sJ0)oe) obueyo

0} 8oue}sISal Buipnjoul ‘uoewso)sues)
0) sebusjieys pue ysi [enusjod Anuap| e

s10)084
abueyo o} soue]sisas Bulnjosal Ul Jsisse
pue s[oAs| ssouipeat sbueyo Auep) e

SIapjoyaYe)s JueAd|al woyy abueyd
Joj jeacsdde pue u-Ang ueb o) gy e

e} HIOM UMO JO
apisino suoye abueys pes| 0} JesjuUNOA e

Sa|qelalep
aly) Uo pasnaoy Way} desy pue abueyd
Buunp slaquisw wes) JSISSe 0} 9|qy e

gje)s palsap
puB Jusung 8y} ueamiaq sdeb Ajuep] e

o abueyo 10} spasu Q1Seq AJjusp 0} QY e
SAAJeNjiUl UOeW.ojSuel}

1O S)IBLISG Y} PUB SUOIUSAIBIUI

abueyo Jo ssoualeme ue Aejdsiq e

abueya Buunp snaoy pue wies uejuep

JUBWIUOIIAUS JILIOUOIS
pue [eaned ‘@120 ay} uo joeduws
obueyd ay) Jo SISAlRUE UR WIONSY

IN313dW00

ST3A3T LINIWIAIIHOV

Kunwwoa sy 0} saaluas A3ienb pue [euoissajold JoAlap pue
SaARERIUI Mo Juawa|dw pue sAup A([nySsa3aNs 0} JSPJO Ul S|PA3| |8 U0 UOREBULIOJSURL} [RUORNJNSUI 9JRIIUI PUR J03Ip O} 3|qY

NOILINI43C AON3LIdWOD

diysiapes abueyy - JNVYN AONILIJWOD

S3IONILIdNOD ONIAYIT  ¥3LSM1O

vz/e20T

g ainxauuy



JuaWiaAcIdw; 10§ SUOIEPUSLLILLIODS!
apiaoid pue uonejuawwedul

yim sabusjieys pue sjuiesuod
ash(eue pue Anuapi ‘saiijod Jo
uone[nwLo} sy Jojuow pue Juswa|dw
sasseo0ld

pue swa)sAs Juswabeugw ysi

[OAB] QIOBW B UO $810110d JO UONE|NULO}
anIsuayaidiues juswadiul pue Ausp)

3y} 9AUp pue joalp ‘edeys ol ey e
JusLuuIaA0b
[BOO) JO SSBUBAIIBYS BY) BUBYUD
0] [9A3] sourLIaA0B aajeIado0d

uo sdiysuonejos aaijisod sbioy 0} s|qy e

sueid uonusiel ysu Jo
Buipue)siepun ybnoioy) e sjesuowsq

S9AR0BI [BUCHMASUI

Juswabeuew souelduiod pue 40 JuSLIBABIYOE B} o apadu jey)

suonuanBul 910l 1580 Juswabeuew ¥S14 8onpal pue Juaaaid 0} seyoeoidde

3SH UO JUSWLWBAOE [230] 8SIAPR 0} Ay pue ABojopoyaw jou00 ysu Addy
YoMl aae|siBa|

8} UuIylim SaAfjI8[g0 [EUonNYSUl sajijoid

JO JuBWeARIYIE BINsuB 0} ABajens ysu dew pue S}Se08.0} ySU plleA 8jeald

doue||dwoo pue soueusonch Jusweidwy e ‘“§su ainseaw pue asAjeue ‘Auap|
sjuswiainbal

aoueLIoA0B ypm BuiAduiod ul SIONUP PUB $BAIIBIGO [euonnisul

JUSWHIWWOD JO |9ag| ybiy e BlRlSUOWDg Koy oJul SBABIIUI YSU YUl 0} 8|9y

J30NVAGQY

HORI34NS

$T73A37 INIWIAIIHOY

sdiysuole|as saueusaob aanesadoos soueyua pue saidtjod Jueasial Jo uonestjienydasuod ayj 19341p 0} sjqe “1aypng ‘suonehijqo pue seanoeid
aaueuwsanob jo Huipueysiapun ybnosoy) e Ajdde pue sjuswalinbai soueldwios pue ysu Huibeuew uj wsieuoissajold Ajdde pue joa11p ‘ejowoud 0} 3|qy

sanosigo jo
JUSWIBABIYI. BY} 8INSUS 0} LONNJISUl BY)
uiyym uanenw.oy Aanod aaup Ajpaloy

UOINIISUL SU} UiLMm suoisioap Bure) ysu
Buisiwndo 1o} sossa00.d pue senbiuyaa)
ay} Jo Buipueysiapun ajeljsuowag
asay}

ssalppe 0} suejd JusLuajdwi pue sIojoey
99ue||dwod pue st pue soueuIsAob

Jo Buipueysiapun ybnoioy; e Aejdsig

IN313dNOD

uonenwioy Aaljod ol indul spinold e
SIop|oyeYe)ls usamjag
sdiysuone;a. ajgexiom bunsysoy
uo souepInf sainbal ng Juswuleroh
BAjeIado0d JO 2Injonujs By} pueiSIopUn e

sjuswaanbai yans Buyuawsidu

ul juswidojanep pue souepinf ainbai

Inq sI0}oR} BoueLwBA0B pue soueldwos
‘Sl Jo Ssaualeme oiseq e Aejdsiq e

* NOILINI43Q AINILIdNOD

diysiapesT a2URUIBA0G)

* JWVYN AONILIdNOD

S3IONIL3dWOD ONIaYIT

(¥3IsMo

v2/€207 g aJnxauuy



N

a|qeionBun
ale $90UBNLBSUCD BU} JI USAS 'SUOISIIBP
puE SUOIOR UMO 10} Ajiqisuodsal axe |

Juswiuianob |eooy

10 $oA98(go ay) poddns o} uonnisUl
U} $s0I0€ Sainseaw A)ljigejunoase
paleys pue spiepuels Aubsjul 185
uoydniiod

pue pneJ} Jequiod 0} saInseawl
Juaws|dw pue dojaasp Ajaaoy

s89l}oe.4d [RIOW
J0 BAIONPUOD JUBLLUOIIAUS LE 3}e8l])

d0RI3dNS

SUOISIOaP [I0W SASIIE 0} A|JUSISISU0D
sa|diound [esow jesiaaun Addy

utef |euosiad 39S
10U pue Wesj e yym Ajun ul om0} 8iqy

slaployaxe)s
[BLIS)XS PUE [BUIBIUI O} UOINYSUI
Y} Jo anjea sy sjowold Ajsaoy

pajou usym Asasuoysip pue uoydnuod
JsureBe aoue)s anoe Ue seye |
suoijejnbel pue

$8{NJ SUOKNJISUL BU) Yim JueniBuod ale
JeU) S28p! PUE 5191|134 ‘SANJBA JUBSAId

SIep|oLaXe)s JUeAsial JO (eacidde
au) ueb pue yualedsuel) ale ey}
suofiepuawwodal pue siesodoid axep

SJUBLLILLLIOD YYm Suopae Buiubie
ybnouy; yoadsal pue Jsni uieb o) sjqy

UOHOSLI0T-J18S
jo seinseaiu Adde pue dojsasp ‘Ajuap)

(J3ONVAQY

$723A371 INJW3ASIHOVY

aoua)jadwion [esow s)oa|jal Jey) Joiaeyaq Aejdsip Ajusisisuod pue Aubajul pue fsauoy sajowo.d Jeyy buiuoseas Ajdde ‘s1abbuy reiow Ajyuspl 0} ajqy

wswuaaob [290] Jo

158191U1 1534 8y} Ul pue Apdwoid Jsalsiul
J0 JOIJU03 JO suoienys LjIm [esp Of 3iqy
uieb jeuosiad

Burye9s Jnoyym siajjew Jo ainjeu
[BIUSPIILOD BY} IOUOY PUB PUBISISPUN

Juawiwanob (220] ylim uondnuod

pue Ayaioe usinpnel) Jodol Apaidy
JaNIjBp 0} B|geuUn usym Siayjo

LIOJJ SOUB)SISSE %99S PUB SISSBUNRaM
puUE $3)eSIW UMO Jipe Auado 0} 9|qy

uonnysul
34 pue JusWUISA0B (220] JO SanjeA
U} yum JusLuubiie ul J1as Janpuos

LN3L3IdWOJ

99udjadwo) jetoly

S3I0N2LIdNOD TH0D

JuS)UI B0

yum Bujuoseas pue Buipuelsiepun ul
juswdojensp pue souepinb ssinbai ing
‘SUoeN)IS [eIow 01Seq Apjuap! 0} ajqy

uonnsul

o) Jo suoljenBial pue sajnI Jiseq mojo4
sejdiouud Bunuswaidiu uj yuswdopasp
pue aouepinb sainbai jng ‘Apbisjul

yum Burjoe Jo 1oedul ay) asieay

alsve

NOLLINI43d AON3LIdNOD
* 3WVN AONIL3dWO0D

L Y3LsNIo

vz/c0t

g ainxauuy




sanoafqo
[BUOTNIISUL JO JUBWAABILIE 3Y) djelIoR)
0} soaloid yuensjes ojul Kojjod sjejsuel] e

JuswwaAch [eoo| pue uonysul 8y
10 spuswaanbay wusy fuo; pue wnipsw
‘LOUS }SB09J0) pUB J09104d 0} B|qY

suoijoe pue suejd Buidojeasp usym
| pue sa1Bajel}s peoiq uo snoo4

Sany

aouepodwi pue Aouafin Jueas|er Jiey)
0} Buipioooe sjosfoid pue syse} asnuold

SOOUBJSUINOAD
Buibueys jo by ui sued jdepy

sueyd
Kouabuiuoo sjeudoidde uswaidwi pue
ubisop pue sio)oe} ys s|qissod Apjuap)

SOA108(q0 [euonNySUl
aA31yoe 0} suejd aaisusya1dwod
pue pajiejap ‘1e8]0 8anpold

sjo8foud pue syse) Joj Seuoiss|il pue
$8A1193(qO ‘Bl D1jSI[Eal BINPaYoS

syse} sjajduwon 0} suonoe

pue sebie)s paJinbal aoueApe Ul Ajjuap)
uopejuswa|dw

{N}SS32INS 40} $92.n0Sa) Sjendoidde
uBisse pue saniaoe 9)eu|piood pue
alesBajul ‘sued anisuayaiduioo dojeasp
‘saA1j08(qo feuolNyisUl BUKBp O} BlqY

Q3ONVAQY

ST13A3T LNIWIASIHOV

s)insal soueuLopad
Jojuow pue ssaiboud sainses|y

$80IN0S3I PUR SWI} JO 9N JUSIDIYD
yum pue JoBpng uigim patwiopad

ale A3y) 8insus 0} $YSe) §INPaYos
$8A08100 soueWIOLSd

s LWea) 8y} ojul ajesodioou) pue seob
pue sued wua}-Buo| pue Hoys soueieg

958} 40
aouepodwi pue Aousfin ay) esjuficoay

yse}
© 10} paiinbal $30IN0S3) pUB UOKRULIOUI
ssiuebio Ajpieudosdde pue Ajpaoy

IN313dW0D

uonesiuebio pue anjnis
Jayun aJinbal Ing “yse) e 1o} pasinbal
$80IN0SBa! pUE UoNeLLou obuely

suoioe pue sue|d Buidojaasp
uf S9A108(Q0 Wis)-oys uo Snao4

18W 8Je $8AR08(go JBY)

ansus pue sue|d Bugsixe moj|o} 0} Bjqy
suejd ansuayaiduIco

pue pajiejep Buipiaoid ui juswidojanap
pue aouepinb sannbai ng Buisiuebio
pue Buuueyd Jo sseoosd sy} puejsispun

SBA0BI0 1S PUNOIE $HYSE)
asiuefio pue sueld 91seq mo}jo4 0} 8(qY

ysu abeuew o} sueyd
Kouabuguo Juaiole pjing pue Aiaalap a91ales Jo Ayjenb sy ainsua 0} AjaA0aya s8inosal pue uoeulIopul asiuebio pue sspuoud ‘ueld 0} 3jqy

* NOLLINIS3a AON3LIdNOD

Buisiuebig pue Buiuueq * IWVN AON3L13dWO0D

S3IONILIdINOD FH0D 1¥3LsN1o

vz /€20t g ainxauuy



IO.HI

S9OUBIDJUOI PUE SIBUIUSS JUBWUISAH
|E20] |eUCHEUIS)UI PUE [BUOIJEU

u; abebua pue suognjos aoyoed

1599 Buueys ui sjo1 aaoe ue Aejd
uonesiwuydo

$5000.d pue AsA|Sp 89IAIBS JBUWOJSND
aAeaoul Uo Japes| Jybnoy) e ag

yoeoidde uonesiuefic Buluies|
© smojjo4 pue BumuiL} saleAouLl
SI19}S0} ey} JUSLLLIOIIAUS LIE 8}esl))

80uaLINo00 abeuew pue juanaid

0} sabuayieyo Ao Ul spuaJ} Jojuow
pUE SUORN|OS PUSWILIOTBI ‘BSAjBUY
Buinjos

wajqoid paseq-joe; pue [eaAleue
0} AIINPUOT JUSWIUOIAUS UB 8881

senbjuyas)
pue sayoeoidde Buiaos wajqoxd
pue [eaifjeue xa|dwoo sjeisuowsq

HONM34NS

spaeu jualfo Ayuepi
0} yoreasai uj ofebua Ajsnonunuon

uoneaydde jeusynysul asedoud
pue AisAap 821A8s pue $sa00id
us s80noe1d S3q pue spusiy Apusp)

siaploysyels
JUBAS|B) WO SUOIUBAIBIUI pasadoid
Joj u-Ang pue [eaosdde ueb o} a|qy

uonnysul ey} Inoybno.y
seop! mau jusws|dwl pue sje[nwio4

uonnysul
U} Ul SEBIE SNOLIBA U0 SUOKN|OS AJjUap|

swa|qosd
xa|dwoo Buinosal pue Buishjeue
ul senpiaipul aeudosdde yim abebug

sanbiuyoa}
pue saydeoidde aajeAcuUl pue
[RONAJRUB UO SISQLISL LBS) SOLOB0D

Q3ONVAQY

S$T13A37 LNIW3AIIHOV

uoluanaul [eipaLal asodoud
pue saoeo.dde sAleAcuUl 0} SAINPLOD
selunpoddo asAjeue pue Ajuap)

$955090.d [BUISIUI SOUBYUD
0} salunpioddo Apjuspl Ajsnonuiuo?)

SI9PIOYSNE}S pue

SUOIIN|OS BAEACUUI PUB Saiunjoddo
MBU JO S)JeUS] dU) sjealunwwiod ALes|d
Kianijap 92103s pue sassaoold

aA01dwi 0} salunpoddo uo siapjoyse)s
[EWS)X3 pUe [BUISUI JNSU0D

suonnjos

Amuspi pue sped sjqesbeuew oju)
swajqoid xe(dwod umop yeaiq 0} 9|9y

swajqoud BuisAjeue uaym ssauyBnoloy)
pue Jydisur ‘Auanoslao sjessuows

SUOIIEPUBLULLIODS! IO} BjeuoNel
apinoud pue ssyoeoidde pue sanbiuyasy
Burmjos waqoid [e2160; sjensuowsq

LN313dNOD

Bupjuiyy saneAouUl yons asuByua

0} saunpoddo ai0dxe pue siaylo

10 SeA)oadsiad pue seapt sy} 0} Us)si]
onb

snjejs ay} sabuajieyd Ajjeuibiew jey}
suoluaARI [eIpawa) adwis as0dold

UGIOUNS UMO UIY)IM
$yse} wiopad 0] SABM MBU pUSLLLLOIDY

S19U}0 Woyy souelsisse Buisanbal yym
siskjeue Juapuadapul 8oueleq o0} 8jqy

ssauybnoloyy
puB [IRISp ¥a] Ing ‘SisAjeur
10 uoljessdo 21seq 8y puejsIspur

saAaalqo 21B3)jens A3y aA3IYde 0} JapIO Ul $8sSa00ud [euolnyysul
_ aa0Jdwi 0) SARAOUUI BB JEU) SUOIN|OS paseq-1oey Judwjdwi pue ysiqe)ss o} spusi) pue sabua|ieys ‘uopeuuojul askjeue Ajjeanus o} ajqy

: NOILINIS3Q AONILIdW0D

[ uoneAouu| pue siskjeuy + JNYN AON3LAdNOD

L ¥3LSNTo

S3IONILIdWOD FH0D

v2/€20T g aunxauuy



I,H.HI

sIoployayels
[BUS)XS PUB [RULSIUI YIIM SUOHORIS)UI Ul
sjulod abpajmouy nojdxe pue asiubossy

yoeosdde ainjew e sjelsuowWa(

Juswiabeuew
abpajmoun; sjeyioe} 0} Juswuianob
|B90] ss0Joe sdiysiauped ysigels3

uoneuLloul

pue abpajmouy aleys pue ueb “Yees

0} palamodLua 8l SiaqISW LUES} SI8UM
ain)nd pue uoisiA e Joddns pue sjesl)

HoRI3dNns

sayoeo.dde ao10e1d 1599 aJeysS
pue sespi mMaU 29 0} suoisses Buueys
uoieLolul pue abpajmouy sejinfai ploH

Buneys sbpsjmouy pue
Buiuies| Jo sANPUOD 2INYND B BjBSI7)

Juswabeugw uoleLLoul
pue abpapmouy Joj swaysAs Buuojuow
. pue S8INSESW B}RINO0E YSIige)s]

suonnnsul
snopea ssoue Juswafeuew afipajmouy
. 29j0e1d-)$8q sjowold pue aleys

spasu
juswabeuew abpamouy aininy jesiw
. 0} s0553904d pue spJepue)s dorsd

SWIB)SAS pue
sjuswaiinba! juswabeuew sbipaimouy
pue uolewojul a:nny joipaid AlpAloey3

J3ONVAQY

fousiolye pue SSaURAoBYS [eLoNISUI
soueyus 0) abpamouy abpa-buging
pue JueAs|al apiacid pue yosesssl

0] S80IN0S8) [BLISIUI PUB [BUID)XO OS] »

SIaquIaLL Wes} pue
SIapjoyeyels [Bulsjul yim abpamousy
pue uolewuol aseys Apenbey e

aseq obpaimouy ay} asealnu)
0} UORELLLIOJU} JO SOOINOS MU Y883 o

uoljew.ojul Buyieys 10} sanjonis
pue sWsiueyoswW ajeai ABAjdY e
SUOIN|OS apIACId puE SUOISIIsp
a0uaN|jUt 0) AARCBLS UOIBULIOJUI 8SN
pue $30INO0S SNOLBA WO} BJEp BENEAT @

SUOISN|OUOD MEIp
0} UonewIoul joudiajur pue askleuy e

sjoefoud pue
Syse} y1oads Joj painbai uolewLouI
JueAg[al Yorl) pue asLobsled 1081100 e

Buueys uoneuwlojur pue abpajmouy
[eucnnsu abeuew 0} ABojouyos) pue
swialsAs uoneuuojut sjeudoidde asn e

IN313dNOD

S73A3T LNIWSAIIHOV

juswiwanob [eoo jo aseq abpajmouy 9AR99(|09 8Y) saURYUD
0} Japlo U} ‘ejpaw pue sassasosd snouea ybnosyy uoyeuuojul pue abpajmouy jo Buueys pue uonesaush ayy sjowosd 0} 3|qy

NOILINI43a AON3LIdWOD

juawabeueyy uoieuuoyu| pue abpamouy

+ JWVYN AONILIdNOD

S3ION3LIdNOD FU0D £ y3ismo

vz/€202

g ainxauuy



INAHI

aujdiosip pue
9oUNALI0 [BIOW JO S[aAS| YOIY Yim
BIPBW BU) YIM SJROIUNWILIOD 0} B3|y

uopnsul
3y} Jo abewy anysod B soueyua
0} 985 pue SIaP|OYdYEIS [ELISIXS
0} uonnysul eyl sjowoid pue JoyIel  °

Alewsa)xa pue xoldwoo punoe
JUBLILIBAOB [290] UM S{3AB] UBIOHD suoijenoBou Joa1p APAIOSYR 0) g e

SJUBLUNOOP UBJUM PaINIOrU)S-|[om
pue 881900 PasNo} ‘Iesjo slidwon e

SIOP|OYSYELS JUBAB[S WO}
Juswisalbe pue JUSWRLIWOD ‘Yoddns

1e suoneijobau ajewpIond 0} 3|qy

SUOIJESIBAUOD

aieloaidde |BoNUY PUB LONRIILUNUILLOD
aaonpoud pue jusledsuel)

0) DANPUOD JUSLLLIONIAUS LIE S8)BaI7)

JuBAB[RI pue jnpoedun
sl jley) uonesiunwiwoeg aapisod ybnoayy
18410 SjeAoW puE aldsul 0) 9|qy

uonpsul ayy Bujjuasaldal pue
suolenofiau uljsieioads e se papiebay

HORI3dNS

saNss| Xa|dwod Lo SJU0dMaIA
Bupesjunwiwod usym spasu [euonysul
yum seaoadsiad [eood asuejeg

Abojens
UOR2IUNWILIOD paulap-jjom e dojeraq

siaployexe)s
JUBAB|aI O} SIOYJRW BAISUSS
pue ysL-yBiy sjeaunwLIos ARAnss)3

Q3ONVAQY

S$T13A3T LNFWIAIIHOVY

suieb Jey} JouuBW B UL JUBIIOD AR e

Jajsues} uoneuloul [euindo
ajey|1oe} pue SaUSIPNE 8y} NS 0}
8141 PUE JUSILIOD UOHRIILNLILICD Jdepy

Siljeq pue sapnjije
‘sanoadsiad asiealp ajeidaidde
pUE 8)eI910} ‘PUB)SISpUN O} 8iqY

Buneanow pue Buisess)ul s jey) Jouuew

& Ul SBuIjjes [euLojul pue [eulio} u)
sdnoub pue sjenpiaipul 0} seapl ssaudx3

LN313dWOD

Ajgjenbape afipajmouy pue
LONELLIOJUI ASAUCO pUE SJeLIWaSSI(

UOHEIPISUOD 0)u; 8oUBIPNE
aly) axe] skem(e Jou S80p g ‘Ieuew
PBsSNoo} pUe Jes|o B Ul Seap) $saidxg

sj00} yans Buisinn ui souepinb sainbal
Inq ‘souaipne ay} 1o} sjeridoidde

$|00) pUB SI9A3| UOIRAUNLUILLIOD

Jo} Buipuejsiepun ue sjessuowaq

AWO2INO PAJISSP 3Y) IABIYIE 0) SISPJOYINEJS 2ouanjjul pue apensiad
‘Aanu0d AjaAlosys 0} JOPIO Ul 93UBIPNE 3y} Joj sjeldoidde Jauuew 9s19U0d pUE PasN0) “1ea) & Ul Seapl pue abpapmouy ‘uorjeuLIojul dleys 0} 3|qy

NOILINI430 AINILIdWOD

uoneIIUNWWoY + JWVYN AINILIdNOD

S3IONILIdINOD 2UOD | ¥3LSMId

vz/€e0t g a.nxauuy



(7%

IMMI

Joedwi ybly e pleik
1By} SBIIAROR 20010 U0 Bjdoad snJ0q e

sjeob osijeal 0} sued
LOHoE JSNIpe pue SYORQISS SWODIBAY) e

. s|eob
ysidwoaze o} syst sjeudoidde axe) e

suopejoadxe wis) uoys pue -6uo|
Bunesiunwiwos ‘sjieob wes) Huibuajeyo
pUB SNONIQUIE )BS 0} WEa) Y)IM HIOp o

paJinbal usym suonuaAISIUI
|e1pawal Juswa|dw) pue soueuloyad
UMO J0JIUOL ‘Spiepue)s Alend

pUe §)nsal B} PIBOXS 0) JWWOD e

sougwopad euosiad
10} sprepue)s ybiy sjas pue sjeob
pasnooj-jusljo '‘Buibusijeyo dojprag e

S)nsal pue splepuejs Ajenb
P890Xa 0) SIOLN0 apInb pue Yyoeoy e

HORIAdNS

uonnpiIsul 8y} JO yJom ay) Fuinjea

pue Bugenjeas ‘ssaoans Buunsesiy

pue Buuoyuow ‘Bunoesy ‘seniqisucdssl
Buiuysp “pom Buiubisse pue Bujfeuew
10} swaysAs [euogninsul Buysygels3

ainssald Jspun page(d usym

sindjno Ayenb uo snaoy e UiRjUIRY
suorjejoadxe Buiasiyoe o}

JuSWIWIWOD Ae|dSIp pUE LB} pUB Jj9s
0) san98fqo pue sjeob Buibus)ieyo Jog

uopsjdwod
0} ybnouy soafoid pue 3se} mo|jo4

spiepuess Ajjenb pue
s)nsal Buiasiyoe o} yseoidde papiwos
pUB pauILLIBIEP B djelsuowsg

pejsesisip buieg
SPIOAE pLIE JNSal pua au} Lo SNA04

1ndjno Ayjenb ainsus 0} sWOIN0
pue SPJEPURIS UMO AJUdA AUa)SISUo)

Q30NVAQY

S73A3T LINJWIAIIHOV

saA0alqo paunuap! Jsuebe Ajifenb pue sjnsal ainseaw pue Jojuow AjpARE 0} ‘leyHng spaepuels Ajljenb jpaw o] sisyjo
abeinoaus pue suoneloadxe paaaxs o) Buiags ARualsisuoa ajym saaRoalgo pue s)nsad Buiasiyde Uo snIoj ‘spaepuels Aijenb yBiy urejurew o} 3jqy

popasu se sjualujsn(pe axew pue
sajepdn snjejs apiaoid ($591n0Sa) JO SN
pue yom Jo Auenb ‘ssaiboud siopuopy
RETNIBE] (1)

aAaIy2e 0} JOPIO Ul S)Nsal Jo Ajiienb pue
Ayienb pue Ayjuenb ay) aouefeq o} 8iqy

Auenb ybiy jo Jndino aanpoid

SpJepUE)s }8s
Buineiyoe punole syse) pue sassaoold
ubisap pue spiepuejs Ajenb }1ag

s)Nse1 1081109 8y} Buireiyoe

ul apud pue Jueugiwiwiod uuy Aedsig
solingoe

Auoud-1emo| Ag pajoelsIp sWwo2aq Jou
saop pue suonoe Aoud-ybiy uo snoo4

IN3L34WNOD

aInssald Japun usym uonejoadxe

}95W 0} S|IB} N ‘S8oUBISWNAID
jpsausb ur yiom Ayenb eonpolq e

spom jo Aylienb sy}

Buneiodiooul ul uswdojaasp salinbal
Ing ndino jo Anuenb ay) uo snJo4 e

plepUB)S
pooB e 0 SI U} SBOOINO BoNPold o

2|01 8y} U paiinbel
S)NS8I JO [BAB] WNWILIL BY} BONPOIG ®

SINS$a1 1991109 BU)
Buirsiyoe 0 JUSWIWWOD JISEq B MOUS e

e
wepcdwt 0 Buipusiie ul sauepinb
sannbal ing ylom Jo Ayjenb puejsiepun e

* NOILINIZ3Q AON3LIdWOD

snao4 K1jeny pue synsay

: WVN AON3L3dWOD

S3ION3L3dWN0OD FH0D

+ 431SN10

vz/€c0t g 2Jnxauuy



NW

ue|d Juawdojanaq |euosad

ve/eTot

I aJnxauuy



Crxor —o — S| ©Kd

o — N/

N
o.ﬂmI DU~ B%O .

= ®\.® 7

14 Pl Ga,

2o | Ty o
\NS~ uo R.JQCO \_DGQU“

.m\.

eale Jusludoaaspy|iys aonoeld Saluel Kianljsp Aiayoe wawdojaasp

uosIad Hoddng pajoadx3 sewoanQ dec) aoUBLLIOPad SIINS

0} pajealo Ajjunpoddo sop aui] peisebbng J0 apow pajsabbng Joj pue Buuies; peisabiing

vz/€20T D aJnxauuy



