LANGEBERG MUNICIPALITY

Performance Agreement
for the financial year 1 July 2022 — 30 June 2023

DIRECTOR: COMMUNITY SERVICES
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Performance agreement made and entered into by and between

The Langeberg Municipality and represented by the Municipal Manager (herein and after
referred as Employer)

and

Michael Mgajo, the Director: Community Services (herein and after referred as Employee)
for the period 1 July 2022 to 30 June 2023

Where as

11

The Employer has entered into a contract of employment with the
Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (‘the Systems Act’). The Employer and the
Employee are hereinafter referred as “the Parties”;

Section 57(1)(b) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the Parties to conclude an annual
performance agreement;

The Parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will promote local government goals; and

The Parties wish to ensure that there is compliance with Sections 57(4B)
and 57(5) of the Systems Act.

INTERPRETATION

In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1  “this Agreement” — means the performance agreement between the
Employer and the employee and the Annexures thereto;

1.1.2 “the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the Structures
Act”) as represented by its chairperson, the Executive Mayor;

1.1.3 “the Employee” means the Director appointed in terms of Section
56 of the Systems Act;

1.1.4 *“the Employer” means the Municipality; and

1.1.5 “the Parties” means the Employer and Employee.
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PURPOSE OF THIS AGREEMENT

21

22

23

2.4

25

26

2.7

To comply with the provisions of Section 57(1)(b),(4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between
the Parties;

To specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance targets and accountabilities;

To specify accountabilities as set out in the Performance Plan (Annexure
A);

To monitor and measure performance against set targeted outputs and
outcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accordance with section 11 of this
agreement; and

To give effect to the Employer's commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1

3.2

3.3

3.4

3.5

This Agreement will commence on 1 July 2022 and will remain in force until
30 June 2023 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion
thereof;

The Parties will conclude a new Performance Agreement that replaces this
Agreement at least once a year by not later than 31%t of July of the
succeeding financial year,;

This Agreement will terminate on the termination of the Employee’s
contract of employment for any reason;

If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and

Any significant amendments or deviations must take cognizance of the

requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.
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4.

PERFORMANCE OBJECTIVES
4.1 The Performance Plan (Annexure A) sets out —

4.1.1 The performance objectives and targets that must be met by the
Employee;

4.1.2 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies (Annexure B — definitions in terms of Regulation
21 of 17 January 2014) required to operate effectively as senior
managers in the local government environment.

4.2 The performance objectives and targets reflected in Annexure A are set by
the Employer in consultation with the Employee and based on the
Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Employer, and shall
include:

421 Key objectives that describe the main tasks that need to be done;

422 Key performance indicators that provide the details of the evidence
that must be provided to show that a key objective has been
achieved by the employee;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved; and

4.2.4 Weightings showing the relative importance of the key objectives to
each other.

4.3 The Personal Development Plan (Annexure C) sets out the Employee’s
personal development requirements in line with the objectives and targets
of the Employer; and

4.4 The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

5.1 The Employee agrees to participate in the performance management
system that the Employer adopted for the employees of the Employer;

52 The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
performance standards to assist the employees and service providers to
perform to the standards required;
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53

5.4

5.5

5.6

5.7

The Employer must consult the Employee about the specific performance
standards and targets that will be included in the performance management
system applicable to the Employes;

The Employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee’s responsibilities) within the local
government framework;

The criteria upon which the performance of the Employee shall be
assessed shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance
Agreement;

The Employee’s assessment will be based on his performance in terms of
the outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80%
of the overall assessment result as per the weightings agreed to between
the Employer and Employee;

The Competencies will make up the other 20% of the Employee’s
assessment score. The Competencies are spilt into two groups, leading
competencies (indicated in blue on the graph below) that drive strategic
intent and direction and core competencies (indicated in green on the graph
below), which drive the execution of the leading competencies.

PERFORMANCE ASSESSMENT

6.1

6.2

6.3

The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in
terms of —

6.1.1 The standards and procedures for evaluating the Employee’s
performance; and

6.1.2 During the intervals for the evaluation of the Employee’s
performance.

Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee’s performance at any stage while the
contract of employment remains in force;

Personal growth and development needs identified during any performance
review discussion must be documented in a Personal Development Plan
as well as the actions agreed to and implementation must take place within
set time frames;
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6.4

6.5

6.6

6.7

6.8

The Employee's performance will also be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan (IDP) as described in 6.6 — 6.13 below;

The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for
distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance
plan:

6.6.1 Each KPI or group of KPIs shall be assessed according to the
extent to which the specified standards or performance targets have
been met (qualitative and quantitative) and with due regard to ad-
hoc tasks that had to be performed under the KPI,

6.6.2 A rating on the five-point scale described in 6.9 below shall be
provided for each KPI or group of KPIls which will then be multiplied
by the weighting to calculate the final score;

6.6.3 The Employee will submit his self-evaluation to the Employer prior
to the formal assessment;

6.6.4 In the instance where the employee could not perform due to
reasons outside the control of the employer and employee, the KPI
will not be considered during the evaluation. The employee should
provide sufficient evidence in such instances; and

6.6.5 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1 Each Competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews;

6.7.2 A rating on the five-point scale described in 6.10 below shall be
provided for each Competency which will then be multiplied by the
weighting to calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating

6.8.1 An overall rating is calculated by adding the overall scores as
calculated in 6.6.5 and 6.7.3 above; and
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6.8.2 Such overall rating represents the outcome of the performance
appraisal.

6.9 The assessment of the performance of the Employee will be based on the
following rating scale for KPIs:

sstiraine Porlorsnmce by e flmetinn 10
pretarenan hig ke e
abaea
snpsELision

Urnizoss alisie
[ R

Terminology Description

Performance far exceeds the standard expected of an employee
at this level. The appraisal indicates that the Employee has

Outstanding achieved above fully effective results against all performance
performance criteria and indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility throughout
the year.
Performance is significantly higher than the standard expected
P_erf(_)r_mance in the job. The appraisal indicates that the Employee has
significantly hi ) : If of
above achieved above fully effective results against more than half o

the performance criteria and indicators and fully achieved all
others throughout the year.

Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fully
Fully effective achieved effective results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
the job. The review/assessment indicates that the employee
has achieved below fully effective results against more than haif
the key performance criteria and indicators as specified in the
PA and Performance Plan.

Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against almost all of the
Unacceptable performance criteria and indicators as specified in the PA and
performance Performance Plan. The employee has failed to demonstrate the
commitment or ability to bring performance up to the level
expected in the job despite management efforts to encourage
improvement.

expectations

Not fully effective
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6.10 The assessment of the competencies will be based on the following rating
scale:

50

20

b {ri]

Poor@ Basicl Competent Advancedd Superior

AChLZV:eTem Description
Do not apply the basic concepts and methods to proof a basic
Poor understanding of local government operations and requires
extensive supervision and development interventions.

Applies basic concepts, methods, and understanding of local
Basic government operations, but requires supervision and
development intervention.

Develops and applies more progressive concepts, methods and
Competent understanding. Plans and guides the work of others and
executes progressive analysis.

Develops and applies complex concepts, methods and
Advanced understanding. Effectively directs and leads a group and
executes in-depth analysis.

Has a comprehensive understanding of local government
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

Superior

6.11  For purposes of evaluating the annual performance of the Employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Municipal Manager,
6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee; and

6.11.4 The Member of the Mayoral Committee (Portfolio Chairperson).
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6.12 The Municipal Manager will evaluate the performance of the Employee as
at the end of the 1%t and 3™ quarters and document a summary of the
discussions; and

6.13 The Municipal Manager will give performance feedback to the Employee
within five (5) working days after each quarterly and annual assessment
meetings.

SCHEDULE FOR PERFORMANCE REVIEWS

7.1 The performance of the Employee in relation to his performance agreement
shall be reviewed for the following quarters with the understanding that the
reviews in the first and the third quarter may be verbal if performance is
satisfactory:

Quarter Review Period Review to be completed by
1 July - September October 2022
2 October — December January 2023
3 January — March April 2023
4 April - June July 2023
S Annual Performance Evaluation December 2023

7.2 The Employer shall keep a record of the year-end assessment meetings;

7.3 Performance feedback shall be based on the Employer’'s assessment of
the Employee’s performance;

7.4 The Employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons. The
Employee will be fully consulted before any such change is made; and

7.5 The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the Employee will be fully
consulted before any such change is made.

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after the each assessment. In that case, the Employee will be fully
consulted before any such change or plan is made.
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9. OBLIGATIONS OF THE EMPLOYER

9.1

The Employer shall-

9.1.1 Create an enabling environment to facilitate effective performance
by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

9.1.4 On the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him to meet the
performance objectives and targets established in terms of this
Agreement.

10. CONSULTATION

10.1

10.2

The Employer agrees to consult the Employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s
functions;

10.1.2 Commit the Employee to implement or to give effect to a decision
made by the Employer; and

10.1.3 A substantial financial effect on the Employer.

The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in clause
12.1 as soon as is practicable to enable the Employee to take any
necessary action with delay.

11. REWARD

111

The evaluation of the Employee’s performance will form the basis for
acknowledging outstanding performance or correcting unacceptable
performance;

10
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12.

11.2

11.3

The payment of the performance bonus is determined by the performance
score obtained during the 4™ quarter;

The performance bonus will be awarded pro-rata according to the period of
this agreement based on the following scheme:

Performance Rating Bonus Calculation

0% - 64% Poor Performance 0% of total package
65% - 69% Average Performance 5% of total package
70% - 74% Fair Performance 9% of total package
75% - 79% Good Performance 11% of total package
80% - 100% Excellent Performance 14% of total package

In the event of the Employee terminating his services during the validity
period of this Agreement, but only after three months after the start of this
agreement’s inception date, the Employee’s performance will be evaluated
for the period during which he/she was employed and he/she will be entitled
to a pro-rata performance bonus based on his/her evaluated performance
for the period of actual service; and

The Employer will submit the total score of the annual assessment and of
the Employee, to full Council for purposes of recommending the bonus
allocation.

MANAGEMENT OF EVALUATION OUTCOMES

121

12.2

12.3

12.4

Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employee’s performance with respect to any matter dealt
with in this Agreement, the Employer will give notice to the Employee to
attend a meeting;

The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the Parties will confer with a view to
resolving the dispute or difference; and

[n the case of unacceptable performance, the Employer shall —

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and
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13.

14.

12.4.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Employer may consider steps to
terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his or her duties.

DISPUTE RESOLUTION

13.1

13.2

13.3

Disputes will be dealt with in terms of Section 33 of the Local Government:
Municipal Performance Regulations for Municipal Managers and managers
directly accountable to Municipal Managers (Regulation 805 of August
2008).

Any disputes about the nature of the employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of assessment
and/or salary increment in the agreement, must be mediated by the
executive mayor or mayor within thirty (30) days of receipt of a formal
dispute from the employee whose decision shall be final and binding on
both parties.

Any disputes about the outcome of the employee's performance evaluation,
must be mediated by a member of the municipal council, provided that such
member was not part of the evaluation panel, within thirty (30) days of
receipt of a formal dispute from the employee whose decision shall be final
and binding on both parties.

GENERAL

14.1

14.2

The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
Employer; and

Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his contract of employment, or
the effects of existing or new regulations, circulars, policies, directives or
other instruments.
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Thus done and signed at %/((66730\/

AS WITNESSES:

2. KA‘_ e NN TR ‘

Thus done and signed at ;20 Deiton

AS WITNESSES:

2. i/%i;\,cm_gm\

13

el

onthe 2O day of June 2022.

MUNICIPAL MANAGER

onthe /)  day of June 2022.
e
(_DBESTOR
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Dir.: _i#t MM:

A



™

i

] i i

oty W <
“ i} - ~. -

s

$321A13S AllUunwiwo) :1033941g

uejd sduewoljiod

£2/te0¢ YV 2Jnxauuy



"9)ep juswissasse ay) o} Jold shep saiy} Jekojdwa ay) 0) souewiopad UMO JBY/sSIY JO JUBWSSASSE Jay/sIy Hwgns jsnw askojdws sy  (p

{9J102s jeul} ay)

9}E|NJ[ed 0) Paje|No|ed-al 8 ||IM |E}0} ©100S Sy} pue pa||eaued aq ||im Buiybiom sy} ‘pajenjens aq Jou [jim J0Jedipui ay) ‘eahojdwa JO |0JJuU0d By} JO SPISINO UOSES.
plleA & 1o} paisAllap 84 10U pjnod sduewIoHad ayj alaym Jo Uoseal piiea 0} anp s|gedijdde jou s Jo Jobie} e 9ABY Jou S9OpP JOJEDIpU| UE 818ym aouejsul ayp u] (0
‘Juswealbe ay} Jo 0|9 — 6°9 sydeibeled ul paulpno s G — | JO 8BS B UO PASSISSE 8q P|noyYs souewloped (q
Juaswaalbe ay) Jo | |°g ydesbeled uj panyisuod se [aued oy} A SUOP 3q JSNW UOEN|EAS [enuUUE 3y} Yoiym jo Alispeny (e
‘pajenjeAd aq p|noys asueuLIouad

102 10 L2y ‘sisbeuew Joluss Jo Juswhojdwse Jo suopipuod pue juswiuiodde ay; uo suonenbay sy} ul paquosald seakojdwia wols palinbal saousledwon syl (g
pue ‘swelswi

oyoeds e uiyIm oW aq jshw jey} syeblie) pue siojeoipul soueuiiouad Aay ‘sanaioalqo souewiopad ‘U0 snooy pinoys aaAojdwa sy} Jey) sealy souewllopad Asy (e

1IN0 S)9S Uk|d 9ouewouad ayl

Y 2JnXauuy



- m -
ayuby Jod se SoLEIqN jswdojensg
:9)R10}08.1P
uodal jow usaq sAey I [euognIsuf
00y %06 %06 %06 %06 pue 4igds %06 Sjelojoalp qns 10 wﬁ” Y o—m« j0 pueu ydeis d19as
psepdn 9L} JO S |dM o oljeuwsojsuel]
3} 10 %06 06 ENBILOE Jedipuniy
0 pue abeuepy =
ot BuisnoH
pleoquseq P Jsuwdojeasq
Jodal ajub) Jad se ’ “ :Mocﬂ.n [euonniisu|
00y %06 %06 %06 %06 pue 4/gas %06 oW Usaq dAeY 10 mﬁu 4 o jo pue u ydelo 414as
pajepdn 9)el030811p qns % o.m onaIle olewIosuRI |
(1] 4
()
yodo Juswaleuely
pJeoquseq hwm.%__o Jswdojeaeq
uodal ajub) Jad se .mwm_oﬁ%___ [euonnysu|
00y %06 %06 %06 %06 pue digds %06 Jow ueaq aney | -gns oe.u pue u ydelo 4/as
pajepdn 9)eJ0}0aIIp gns onewlojsuel |
U} 40 S, 0 8|d¥ |y jo
o jo%0p | Lo08 SO
0 pue afeuely
Hodau saljioed
pieoguseq Ajunuwiwon wswdojeasq
yodal a)ub| Jod se :9lel0100.41p [euonnsu|
00y %06 %06 %06 %06 pue digds %06 oW ussq eney -gns 8y} pueu ydel d19as
psiepdn alelojoallp qns | Jos,|dM eyl jo | oneuuojsuel|
BU}10 S||dM %06 onsiyoe lediouny
8y} 10 %06 pue abeuepy
(1ay)
BVepA au||eseg Juswainsespy muﬁw:wﬁt:wn_ Vd) [euolieN ON j9Y
o Jun
o foy

§o ojjoju0g

sjabie)
'81092S JUsWISsasse aakojdwe |ej0) 8y} Jo Jusdlad Apybie Jof Junodde ||Im SI0JEdIpUl douUBWIONSd 8SaU]) JO JUSLLSSASSE 8y |

"MO[aq Paquosap ale swelawl} pasibe ay) ulyim 1awl aq jsnw jey) s1eble) pue siojedipul asuewlouad Aoy ‘saaioalqo aouewiomad sy} ‘'seale aouewlopad A8y eyl

SHOL1VIIANI IONVINHO4¥dd AIA

£2/220¢ Y 2Jnxauuy



aunp
0¢ Aqjuads Juswabeuely
. . g . aunp g Aq 8)elojoalip pue Ajjigetn
190 %0066 %0009 %00°0¢ %0070} woyy podey %0006 Juads Jobpnq ou} 1o} leioueul] 19%d
eldes Jo 9, : :
X3dv9 IEx 106pnq |endes [ediounpy
3} 10 %56
NN 8§
J0 800 3y} 0}
8)e10}0311p BU}
s | siognosas | 000
) uoIssILIgNsS ’ : llqnd pue
190 I l } } 10 J001d 14 spodal [founod u 90URUISAOD) 09¥d
10 Jaquin onejuswejdul
poo9
aU Yim spewl
ssalboud
uo Ajispenb
uodey
shep Bupjiom shep wonedioneg
upny [eusp| G uiyum Buptiom g J1Iqnd pue
190 %0006 %0006 %0006 %0006 Aq pawuyuod %0006 0} pepusje uiypm salsanb anueu 18A05) 6570
souBWLIONSd seuenblipny | Jipne [eulsjul 0005

[BUB}Y] JO %

Il 0} pusiy

.....Em_m...w {ejo} mmszEtmn_ |BUOISIAIC

Jodau saluaY

pieoqyseq pue syied wswdoasg

Jods) a)jubj Jod se :a)el0}00.4p [euonnsu|
00y %06 %06 %06 %06 pue 41gds %06 oW usaq saey -gns sy} pueu ydelo 419as
psiepdn 8)eI0102IIp qns | J0'S,|dM Y jo | onewoysuel|

S} 40 S |dM %06 8nsiyoe fediotunjy

3} 10 %06 pue abeuepy
uodai

pleoquse(

asuspiAg
40 oljojHod

aujjeseg

Juswainsesyy
onun

(1ay)
Jojeaipuj
aJueuLIOMSd
foy

Vd) |euoheN

ON JoY

£2/220¢

v ainxauuy



aunp og Aq
aunr o¢ 049 8y} pue JusweBeuRpy
LOISSILIANS Aq pepiwgns | NOS o} ywans
190 | 0 0 0 I l pue pajejdwod | - pue sjsfoud 99¥d
10 Jooud [eloueulq
ueld e jo ueyd
[edipunpy
Juswainoold swainooud
e 9|dwo)
disoal
SAEPIATINIGH laye shep uonedioned
ipny jeulsiu] ¢ ulyum
190 %00°0 %00°0 %00°001 %0000, | Aqpowiuoo |  %go00L | orpepuodses |  EUPHOME | oldnd pue S9vQ
0 0 0 0 4 ° UIYIM PaA@dal | 90UBUIBAOS)
d9UBULIOLS BN
s,14Y [eulexe poo9
[BUISIXS JO 9,
]|l 01 puodsay
pabbo| si wa)
0} oy usym woy | uonedionled
. . . . . Hodal . pepuse swa) | sAep Og UILim algnd pue
190 %0000} %0000} %0000} %0000} 1010800 %0000} 10}e10qE]07) 10})e100e]07) 90UBUIAN0D) 1244
0% Uo Sway Xoqul poo9
|le 0} puspy
1digoal
shep Bunjom Jaye shep uonedione
pny [eusajul G uigim Bupiom g o_.H . .ycmn_
190 %000 %000 %00°001 %00°001 Aq pawliyuod %0000} 0} papuodsal | UILHIM paAIzoel oo.rnmcw_o_w,oo €ova
S0UBUWIOLa $,4vYW0J S4YINOD poog)
[eUIRIXa JO % [BUJR)X®
|ie 0} puodsey
aunp
yodas aunp 0¢ Aq 0¢ Aqjuads wawsbeuep
. : . . ) . jusds 1obpng ajelojoallp
190 %0066 %0009 %00°0¢ %000 ainipuadxs %0066 soueuauiRW | 8Uy Joj JeBpnq elouBUL 29¥a
[euonesado
3U} JO 9% SoUBUB)UIBW [edipiuny
94} JO %56

sjabie}

aouap|Ae
J0 oljojpod

aujeseg

jJuswainsesyy
onun

(1ay)
J0)e21pu|
30UBLLIOMS
fey

Vd¥ |euofieN

£2/2202

V 24nXauuy




I@I

vodal e orpopuans | MBSO | g
: 0 UOISSIUGNS : Ausyienb 1°d 1va
190 l L | } § u—O.wOO\—&Q 4" wtOQON_ Jang ®O_>._®w oIseg 0.
ueid uonoy
Jpny yim u
oejuswe;duwl
O} it opeul uonedioed
uoissiwigns paRIGns ssslifion aligngd pue
190 € 14 0 0 ,a Eo_ d S spodal sypuoaunf o} e 18A05) 69¥0
10 Jaquinp Aleniga4 woly p005
upny [eulsu
0} suodal
AguoLu
jwgng
YN 84}
10 g} | uonosg
al uonejsiba)
I ETEY)
thim oul wawabeuep
uoIssIwgns peRiugns DEERTen pue Aj[iGeIA
190 l ) 1 } B 69 d 17 spiodal 80IAIBS _m_ocm.:_ u_ 89vQ
J0 JoquinN Um (s713) ediown!
Sjuswoslby [edioIUnA
LR EMIVENN
uo Wos
0} AlJapenb
1oday
ueld
JUBWaINd0Id
ay) Juswabeuepy
. . . . : peRIWGNS : PSRSINOE |y (somnor) | pue Agein
190 %00°06 %0006 %0006 %0006 yoday %0006 S2U0)S3|IW SoUOISA|IL eIoUBUL 19va
o0 % ay) ,6. _mm_o_c:._z
2,06 9AsIyoe
Apuopy

20uaping

10 oljojHod

juawainseay
jouun

(id¥)
Jojesipuj
S0UBUWLIONA
fay

Vd) [euoien

ON 3y

£€2/220¢

Y a4nXauuy




sjybiam jejo} asuewriopa  |epabeueyy

19'0

%001}

1odai weysAg

palen|eAs
HEIS JO %

068
uoijejnboy
1JO SWH8}
ul Alenuep O¢
Aq jjeis e o
aouewiopad
leak
-piw ajenjea

uonedioied

dlignd pue

90UBUIBA0D)
poog

eLva

190

%004

1ods) wajshs

sjuswoalibe
aoueuwsopad

UiM 4Je3S JO %

068
uonenfiey
1O SW.g)
urdine og
Aq yess |e yym
s)uswoalbe
aouewlopad
apnpuoy

uoyjedioied

dljand pue

9OUBUIBAOD)
poog

¢Lyad

190

play sbugesw
8y} Jo seInuIN

¢l

play sbunsaw
10 Jaquiny

siebeuew
pue QN au}
Pim 419ds
[ejusuLiedap
8} ssnasip
Ajuop

uonedidnied

olqnd pue

SOUBUIBN0D)
pooo

(FAZ

30UBpIAG

40 oljojp0g

aujjaseg

SR8NILIWOY
oljoi0d

jusLaInsesy
jojup

SORIIWOD
Oljojiod 83 0
ue|d Assnysp
Buisnoy
ayrjou
onejuswa|du
oy
yym ssalboud

(1dy)
Jojeajpuy|
JouelLIoUa
Aoy

Vi) [EUOHEN

g€2/720C

VY alnXauuy




- w -
Aq uosueqoy
d uads ur uoneis oJi4
podal
1e6pnq |ejided € JONJisu0d
ainypuadxe . AlanipQ
0001 %0056 %0009 %000 %000 i %0056 wm,mﬁ% VP | o5 opeg yiL
0.
Apuon abejusoiag [e}ideo ayy
40 %56 puads
€c0e
sunr g Aq
Ajoeq podg
XAVACSI S .
. ENBIIER] 19815 |AZ UBA Kisnljeq
0001 | 0 0 0 uons|dwon) |dX MON Aq pajeldwod au) 10} [leM 90INBS 1seq ¢l
108l0.d £
Bpunoq ay}
JO UoRONSUOD
ay} 9)9|dwion
¢c0e
asSNIs| 1OGLLISAON
P P 0¢ Aq jenoxdde
mmw M:on_.vh_s\mov [enoidde 10} J19UN0Y Jusldoers(
o _uu,mc.uome jo} papwigns | 0} ywigns JeuoRnISy|
00°0L 0 0 ) 0 oL Id) MON pue padojenep |  pue sap|ioe} pue u Ak
o _.o . ”:u:_E ueyd Aunwwiod oleuUojSUB) |
m”_: inu douBUBUIBIY Joj ueyd [edipuniy
Uj pue UEld SOUBUBJUIEW
90UBURJUIB
anejusaaid
e dojenaq
£¢0g sunp
0¢ Aq (9g)
J0) BjognbyN
2)eolIe PajoONIISUOd Z 9seyd Kioned
00°01 7Ll 0 0 0 uoys|dwod | 8seud 09 SHun day| Joj (saamonus SOMIBa 1L
INSS Jlsed
[BonoRld JO JaquinN doy) sjun
dadicll
JO UORONASUOD
8y} e19|dwon

aouapina
40 ojjojHod

aujjeseg

jJuawainsesyy
jouun

(1dx)
J0}e3Ipu|
asuewiopad
Aoy

V) JEUOhEN

ON i34

£2/2202

V aJnxauuy




00701

%0056 %0009

%00°0¢

TVIOL

sjyBiam |30} asueuLIopa (Jefe doy) aibajens

%000

uodal
alnjipuadxs
[ended
Agpuopy

%0056

Jads
10bpng jendes
pano.idde
3u} 40 (%)
abejuanled

001
x (308foud sy}
o} pajabpng
Junowe
[e101 /409(0ud
8l Joj
ainypusdxa
[enyoe [ejo])
€coc aunre
0¢ Aq uosy
Ul Algjawad
Olis 8y} jo
uolsuedxs ay}
10} pajeoo|je
Jobipng
fexded ay}
J0 %66 puads

Klanaq
89IAIBS dlseg

§1L

wbsm

sjabie)

asuaping
40 o100

aujjeseq

Juswainsesyy
jojun

001
X (yosfoid sy}
Joj parabipng
junowe
[eyo1308l01d
au} 10}
ainypusdxe
fenjoe |ejo )
£20¢ dunr 0g

(1iay)
J0)e2Ipu|
aJuBWioMad
Aoy

Vd) [evoleN

ON i3

g€z/ze0e

v ainxauuy




IOMI

ABsjeys pue uoisia abueyy e
91 :S8PNOUL J| “AJUNLIWIO ) O} SBIIAISS diyssepes| abuey)
Aenb pue jeuoisssjoid JoAIIOP U SSARRNIUI MaU Juata|dil PUB SALP A|INJSSBIONS 0} JAPJO Ul S[BAS] |[e UO UOHELLIOJSUEI) SJeljiul pUE J081Ip 0} 9qy

Kianjep pue Buipodal jejoueul e
Kionijep pue Abajens [eloueul{ e
191 uoinoexe pue Buiuueld jobpng e JuswaBeuew jeloueuly

:S8pNjOUI )] “JauURL [BoIY)8 Ue Ui pabeuell aJe SUOIIBSURY) [eIoURUI (€ Jey) 8InSus 0} Jaylind "seonoe.d [eloueul pasiubooal yim
85UBPI099. Ul $8558001d JUBWISINO0Id J8)SIUILPE pue Juawabeuew ysi |e1ouBUl 8)nisul ‘Mol Ysed [01uod ‘sjebpng abeuew pue uejd ‘a|idwod o} 9|0y

uonenjeaa pue Buloyuow 108foud pue weibold e

Juswabeuew AloAIIop 821AI0S @
Juswabeuew

191 uonejuswsjdwi pue buuueld Josloid pue welbold e 1osloxd pue swueibold
:sapnjoul j| "seAaL(qo
195 UO JOAI[ep 0} 18PI0 Ul SanIAnoe oloads ajenjeAs pue Joyuow ‘sbeuew ‘ueld ABojopoyiaw Juswabeuew Josfoid pue we.boid puejsiapun o} 8|qy

Juswsabeuew sjndsip pue uoienoboN e

wswebeuew suonejos sofoldwy e

191 uswabeuew Ajsionlq e JuoweBevew aidosg
Juswdojanep pue Buluued jeydes uewny e

:S9pNoul } “SeAlas[qo

[BUORNISUI @ABIYOR 0} JapIo Ul sdiysuonelel ainunu pue pling pue jusie; ssiwido ‘Ausienlp 1oedsal ‘adoad abeinosus pue audsul ‘ebeuew Ajgagosy3

ssauaieme [euonesiuebly e

Juswobeuew pue buiuue(d oibeleng e
diyslapes)

19°) Juswabeuew souewiopad leuopnisy; e DUE UORoaID IBAIENS

souan|ul pue joedw| e
:S9pNoUl ) "slepueL [euonnsul 2168}eNs 83 UO JSASP 0) Siaylo Aojdap pue anidsul pue ‘Uonnysul 8y} JOJ UOISIA B J03IIp PUE apiAoid

S3ION3LId0D ONIaV3T
uoluleq Aouajadwon

‘Ue|d 9OUBLLIOHS 4 BY} JO UONO8S SIy) JO Led wioy alojaiay) pjnoys pue Aousjadwos yoes 10} S[OA3] JUSLUSASILYOE JUaIaYIp 8U) SeqLIosep g ainxauuy

'9109s JusLssasse aakojdws 301 oY} JO Juddsad AJuam] 1o} JUNODDE [[IM SBI0URIRALLIOD 9S3Y) JO JUBWSSBSSE

8yl ‘¥10zZ 40 |2y ‘siebeuew Jojuas jo Juswhojdwa jo suoRIpuUOD pue Juswiuiodde sy} uo suoleNbay sy} ul paguosaid seakojdwa wolj padinbal sapusiadwod sy

S3ION3AL3dINOD

€z7/Te0T V 24nxauuy



IMMI

0z V1oL
. "se98[qo paunuep! 1suiebe Ajjenb pue synsel ainsesw pue Jojuow A9AOE 0} ‘leyund "spiepugls Ajljenb Jesw 0) sIso
191 . snooj Ajienb pue synsey
abeInoous pue suone)oadxs psaoxs o) BulALls AOUB)SISUOD BjiyMm SBAl0s(qo pue s)nsal Buinsiyoe uo snaoy ‘spaepuels Ayenb ybiy uleyulew o} sjqy
. *aUWO0JJN0 PaJISAP S BASIYIE O) SIOPJOYINe]S 8dusnjjul pue spensied
9 ‘Konuog A ‘ . UONBDIUNWWIOY
[oAl}98]8 0} JapJo Ul sousipne 8y Jo} siendoldde JauueLy 8s19u0d pue pasnao) 1Bsjo B Ul Seapl pue abpajmouy ‘Uoljewloul 8leys o} 8|qy
. Juswusenol 80| jo aseq abpsmouy Juswabeuew
L9 BAI199]|00 BU) SOUBUS 0] JAPIO U ‘Blpslu pue $8558001d snolea ybnolyy uoijewoul pue abpaimouy jo Buleys pue uofelsush sy sjowoid o} a|qy | uoneuLojul pue sfipsjmouy
9] "sanoalqo o_mmymﬁw Koy aAaiyoe 0} Japio Ul sassaooud UoEAOUUI pUE SisAjeuy
[euoMAisUl 2A0IdW 0) SARBAOUUL 918 Jey) SUORNjOS paseq-1oe) Juswa|dwi pue ysi|qelss o) Spusal) pue sabus|ieyd ‘uoewojul asAjeue A||eonuo o} 8|qy
191 Elebetg iy Buisiuebio pue buluuejd
suejd AousaBunuoo Jusioye piing pue Alsaiep 901Aies Jo Alllenb ay ainsus o) AlpAnosye s82inosal pue uofewrou asiuebio pue asiuoud ‘ueld o) s|qy o ‘
19') "90Us)adWwo Jelow s)0s]al Jey) Jnoireyeq Aejdsip pue Aibsiur pue Aissuoy sejowold yeyy Buuoseas Ajdde ‘siabbLy [elow Ajuapl o) 8|y 2ouedwod |eloy
S3ION3LIdWOD FH0D
aoueulanob anjeIadoo) e
swabeuew aoue|dwod pue ysiy e
19} uogeinwioj Adlod diysJopes| oUBUISA0S)

:sapnjoul
)l 'sdiysuonejas saueUISACH SANRISd000 3oUBYUS puk saloljod JueAS|al Jo uonesien}daouod ay) 198lip 0} 9|ge Uaynn4 ‘suonebiqo pue ssojoe.d
aoueulanob Jo Buipue)siapun ybnoioy; e Adde pue sjuswalinbes soueldwod pue ysu Buibeuew ul wsieuoissajoud Aidde pue Joeip ‘sjowoid o) 8|qy

uoljen|ead pue Buuoyuow joedw) abuey) e
Juswanoidwi pue ubisap ss820id
uopiuyaqg

Aousjadwon

€2/2202 VY 24nxauuy




y4omawea4 Aouazadwo)

g£2/Te0t

d o9inXauuy



SLIOIINO UIM/UIM
€ 0} AJnJSS200NS JoANSUBW 0} S}SaIBjUl
Bunadwioo jo Bulpuesiopun ses) e

wswabeuew souewiopsd
jeuonRNysul asiLundo 0} 8joYM SAIJ0S}|00
e OJU| SWa)SAS snoiieA ajelbaju] e

suopoe uf Ajubajul

pue auldiosip-|8s 4o [ans] Jolsdns

e Ae|dsiq "uoneaouul pue AjeAo|
SOJe)I|I0B) JBY} JUSLLUOIIAUS LB S)edl) e

sdiysuoie|u

oibsiens Buiureluiew pue buip|ing
yBnoJyy sousnyul pue Joedw SpIncld e

S)Ns8l puB UojNoaXs

ABejens 10} 9|qejUN0o.-J[3S PIOH  ®
ylomaulely
[euOnNIISUl SAISUSYSIduiod e Jusladwl
pue dojeasp 0} Bupuejsiapun

pue abpamouy Yidep-ul asn Ajpanoy e

salpond juauianob [eao|
o} uopnyysul 8y} uoisod pue sinonlg e

HOM3dNS

Sa0Uel||e pue suolsod

‘sa1Bajel}s dojoAsp puB SUOKEOIUNWILIOD
aWely 0} siahe(d Aay Buowe

SUOISUd) olweuAp pue sdiysuoelel
Jomod jo Buipueisiepun asn

u190U09 snonbiquie pue

x|dwoo ybBnoiyy uopnysul 8y} sping
suonenyis

X8|dWos Y)m |esp pue uonosalp
o1B8je]S 8Y) MOJ[0} 0} SI8Yj0 Jamodwi]
suopoe Jo

$90UsNbasuU0d 8y} pue ‘siojoey [eanjod
pue S2INJON.AS [eUONNYISUI pUB)SISPU(

90UBAS[S) BINSUD
0} sued o1bejess abuajieyo Ajus)sisuo))
uonnYISUl S} JO SSBUSANDBYD

pue ssaifioid sy Jojuow o}

sainseaw souewopad auyep Alpaoy

seale [euofjouny
jie ssouoe sjeob pue ABajens ubiy

Buiuued o1bsjels jo Buipuejsiapun
pue abpajmouy yydsp-ui Aejdsig

Wil o1balens o} Juswuble pue
aN[eA BUIULISISP O} SBNIANE |8 Sjen|eA]

Q30NVAGY

STIAIT INIWIAIIHOV

ajepuew |euofnjisul 2163)ess ay) uo JaAISP 0} siay3o Aojdap pue aidsul pue ‘UciINISUL Y} 10) UOISIA B JO3IIP PUB SPIACI]

5I0M UMO O} }i 9}e[S) pUB UOHN}ISUI aY)
10 saAlvalqo pue wie sy} puejsiepun
ajepuell

21B81eS 8Y) JO JUBLIBASILOR S}

U1 siepjoysyess (fe o} souepinb epinold

sailed Jueasjel 0} UORNISXS
0} SI81LIEq BJROUNLIWOD Aj9A08YT

s10j08) [eonijod pue sainjonns
[RUONNIISUL JO SSBUBIEME Ue SAejdsiq

uonN}ASUL U} JO SSBUBARORYR
pue ssa1B01d 8y} Jo)UOW 0} SOINSESW
souewiopad Buiuyep ul isissy

ABsjels apinb
pue gjnoexe 0} sueld uonoe dojpasq

slaquisw wes) Jo uopediopied
pue juswabebus ‘sjeiow sy}
uo sousnyul pue Joedw aasod B seH

S8Al}08lqo
18s pue ajepuew 91B8jelS SuoRNISU)
ay} Buisi|eas Ul Wes) e 0) UOIIBIIP SAID)

AN3L34NOD

diyssapes pue uonoaaiq d1berens

S3ION3L3dINOD ONIaYIT

SI9¥eW Uoisisp
sy Jo Buipuejsiepun oiseq sjesjsuowag

2j0yM SA1J03]00 B OJUI

swiaysAs ajeibaiul o) AJjiqe su} SHoe[ g
‘Juswabeuew souewiopad [euoinyIsul
Jo Buipuelsiepun 2iseq e sey

ABajesis e bunosnp ul sauanjjul
pajiw| sey inqg saibsjess [euonnysul
0) UI| $3S€) oads moy 8quasa(
S)epuBwl 18s sAaIyoe

0} s1ay)o aidsur 0} Ajjige ayy syoe)
nq ‘saanoaiqo oibajels |euswyiedsp
pue [eUOBNJISU| PUBISISPUN

Jisvd

* NOILINIS3Q AONILIdINOD
* JWVN ADN3L3dINOD

[R-EAR e

€Z/220¢ g aJnxauuy




WwaWabeuew
douewopad pue uolisuel) payun
ajej|ioe} 0} spustuslinbai Ajoedes
101pald pue spuay Appuspl AlAY

wswabeuew pue Juswdojsasp |eided
uewny 0} seyoeoidde pue saibsjens
pajelfiejul eaisusyaidwiod dojprag

uopnipsul sy Ul ABsjel}s Ajsiaalp
e ajelodioou; Ajganoe pue esuelloped
ul ANsIaAIp Jo 1oedwi 8Y) puejsiapun

Ajjiqeunodoe pue Ajigisuodsai
‘audiosIp Jo 8InyNd B 18}50
uonnysut

3U) $S0I0€ $]00} pue seyoeoidde
‘s9s$800.d Juswabeuew sjdoad
s91)oe1d Jsaq sjelodiooul pue dopasg

H0I¥3dNS

sanoslqo
[EUOINYISUI BABILOE 0} SUOISIAIP
SS0J0€ SWEes} 9SI9AIP 8}jun pue pesT

SJUSWUOIIAUS [BLIESIOADE
Ul SNSUSSU0D 0 Juswiaa.fe snsiyoy

Wes} 8y} 0} 4oBqPas) SAJONLSU0D
pue aaisod Buinb Aq sous|aoxe
9ouewIopad Jo aInynd e aldsu|

Wes) L ulypm
spesu Bujules| pue juswdojeasp Ajuep)

SSAUAIL0aYD
[euostad 9Sea1ou| 0} JSPIO Ul SI8YJ0
0} a2uepinb pue Bupojusw spiAcld

JOIABYSq palisep
pUE BA0BYS PIEMa PUE BsIUB00SY

SUOHUBAIB)UI
[BIpBLISI PUSILIODS] pue $8858001d
}I0M pue Wes} sAjosyjeul Ajusp)

A30NVAQY

Sjepuew
olbsie.s ays iyiny 0} Sluswialnbal
Ayoeded Ayjuep) Ajpanosyq

Apusisisuod pue Ajiey
uojjeisifal sakojdws Juensjel Addy

Allewndo suonouny sindexe

pug LopNqLIU0D 8seaIou] 0} SI8Ul0
Jamodwie pue syse) aebajep Ajoanoay3
yoeoidde asienp e

4O S}IjBUSQ B} JO SIBME 8( PUB SIBYJ0 JO
aInjeu asiaalp ay) Hoddns pue 109dsay

Ajligisuodsas pue uoHNQUIL0D
Wea) 8sea10Ul 0} Saunpoddo yoog

AN3L3dINOD

saneniul Juswdojensp Bunuaius|dw
ur Joddns saunbai jng ‘Juswdojorsp
aofkojdwa 10 sauljapinb Jo alemy

spunoiByoeq asIenp

Jo a|doad yym 8jeIoqe|jod pue Joessiu|

Buiajos wajgoud
pue Bupesieod wies) u) sjedioned

ST3A3T INJWIAIIHOY

$9A[}93[q0 [EUORNYISUI

aAa1ye 0} Japio ul sdiysuone|al ainpnu pue pling pue juajey asiunydo ‘Assaalp 3oadsai ‘ojdoad abeinoosus pue aundsul ‘eBeuew AjaAnday3 * NOILINI43Q AON3134N0D

Juswabeuey sjdodd ' JWVYN AONILIJWO0D

S3ION313dIWOD ONIGVYIT < ¥31SN10

€z/ze0 g 2Jnxauuy



psposu se spew

ale sjuswisnpe jey pue ‘uopesinn
82In0sa. |ewndo pue sselbold yoel

0} paJo}iuow aJe sweufoid Jey) seunsul

sue|d uonoe s|geyiom
oju Aa1jod Jo uonejsues; JoaJip pue pes

sjosfo1d jo sawooino Juswsldwi o)
Aoyne jo suomisod u ajdoad souanju|
SOAJ08[qO

[euolN}SU; 8s)eas 0} ABuipiodoe
spo9fo.d adoos pue sisAjeue ololul pue
ou2ew o1bsjels saisusyaidwios e Joalig

SBWO0N0
195{01d pauisep Jo suoneondu wie}
-Buoj sy} asyendeoucs pue puelsiepun

HORIdNS

sysu abeuew o} sainpaocoud
Adde pue uoeyuswisidw Ao1jod 103U

sjnsal [euondaoxs Jonljep
0} Wesy josloid sjeajow pue sousnjjul

ABojopoyiew yuswaebeuew
jo8loud Atesodwsjuod Aidde pue Apjuap|

ui-Anq Josfoid Buess ul slopjoysyels
JueAs|al pue safloyIne [9As|-do} aAjoAU|
j08fo1d 8y} Jo seAlos(qo pue Ajjenb

oy} Buisiuoidwos Jnoyim paiinbas
usym Jobpnq pue adoos 1oelosd Aypop

sjuswiaiinbal 82n0ss) pue
Juswssesse 1oedw ybnoay seibejels
juswabeuew ysu sanoaye Aiddy

s{eof jeuonpninsul
0} BuIpJoo2e soIuod pue sapLoud
soueleq pue sweiboud adnnw abeuepy

Q30NVAQY

UOIROO||B 90in0S8) pue sdsls 'sauljawi
0} sjususnlpe papasu axew pue
$90In0sa1 JO 8sn pue ssaiboud topuopy

Jauuew Jussisuod e ul saoljod Adde
pue sjuswiainbal A10)njels ypm Adwio)
Sa|qelanlap

U} Jo uolje|dwod aaaye au) ajey|ioe}
0} s80.1nosal Josloud sjeudoidde Ayusp)

se|qelanep Jo Alijenb sy pue
aulpeap 108loid usemieqg aouefeq e puj4

suoneoadxs punose
Auejo aealo pue wes) 109foid sy
JO san)igIsuodsal pue s8]0 8y} suyeq

SaUoISo|IW Aoy
pue snjejs Josfoid oy} 8)eaiunWWIod pur
JUSWSAJOAUI JBPIOYSHE)S PROI] ySIqrIsT

AN3134W0D

apinb
se uojjejuswiaidwi }29(oid |nysseaans
10 sayoeoldde pue sjnsai as)

J10M UMO UJIm PBJRIJOSSE YSIi

pUE $SI0}0B} S1RIUNWWOD PUE JUSWNI0Q
$8A08[qo

o|Bejeds suonnysul 8y} O} uoleel

ul sjosfoid jo [BUOlEI BU) pUBISIApUN
JUBLLISAJOAU

Japjoyse)s pue suolesidwi
‘ABojopoyyew Juswabeuew Jaslo.id

pue weiboid jo sainpasoud puejsiapun

sapuoyine Jaybiy
woJy [eaoidde Jaye sjosloid aeniy|

ST3AZT INSWIATIHOV

saApoalqo

39S UO JOAISP 0} JPJO Ul SANIAIOR J)j198ds ajenjens pue Jojuow ‘eSeuew ‘ueld :ABojopoyjaw Juswabeuew joafoid pue weibosd pue)siapun oy ajqy * NOILINI430 AON3LIJWOD

juswabeuely 10a{old pue weiboid + JWVYN AONTL3dIN0D

S3ION3L3dIN0D ONIaYIT $Y¥31sNIo

€7/T202 g aJnxauuy



$9559004d puUE BJep [elouBUl
upm Bujieap ur wsieuoissajold Aejdsiq e

|04U00 J2sSE aA0.dull 0} Spoyiew
MmaU Juawidjdwi pue Ajjuspl ApAdY e
sbulnes jejoueuly sraiyoe
pue Juswebeuew [epueuy srcidw)
0} sdiysioupied ainunu pue ping = e
sossao01d
[eloUBLY JBLI0 pUB injpusdxs Uo
uonnusul sy} 40y uopoalip difslensog e

uolNIsUl 8y} Joj syiomowely jebpng 1o e

spuai} anypusdxe
aunpny Bupioyuow pue Buienjes
ur )sisse 0} sj00} Bujuued dojanag

HONM3dNS

Juswabeuepy [eoueulS 1o} Ylomawey
KiojeinBal s Ainses. | jeuonen sjowold

|0)u02 Josse Bujpiebai
sainpaooud pue saidijod uo asIApY

seojorid Juswebeuew [ejoueul
Jo AiBajur pue Ayjenb ay) soueyus
0} 89e|d Ul $9$5920.d pue SwajsAs ind

SUIROU02 Jualuabeuew [eoueul
pue Buiebpng xadwoo ssaippy

uonnyIsU 8y} Jo senlosiqo olbsiens
ayy 0} paubife a.le yey; syebpng aeds.id
Aligisuodsal UM UiLm sslenb
0} SJaMSUE 9jqipalo sapiaoid pue
s9s$800.d Bunysessloy pue Bunebpng
‘Bujuued Jo diysiaumo sanoe axe )

G30NVAOY

1ebpng

Jsurebe Buipuads sjeudosdde ainsua
0} se0ijoeId uoen|eas pue Buyojuow
Jadoud Juswisidwi pue Apjusp)

psjepdn pue psmoinss sl saulepinb
Ainsesal] jeuonen Aq pasinbai se
suononNsul pue uopeBajep 1ey) ainsul
suopsabbns

puUE SuoIsIoap Jo suopeaydul

[BISUBUI} U} PUBJSIOPUN PUE JBPISUOY)

slew.oy pajyoads
uo paseq spodai jeloueuly asedaid

Juswabeuew |eioueuly
0} yoeoudde Buines-}s0o e awnssy

sysl
[eloueuly ofeuew pue Auspl ‘ssassy

Sjejauaul Aay) moy pue Buisedsio)
pue Bupsbpng ‘Bujuueld ‘sydaouco
|eloueuyy [essuab Jo abpajmous JIgiyx3

IN313dIN0D

STIATT INFWIAIIHIY

Jauuew [ea1y3e ue uj pabeuew aie suopoesSUERI) [eIoUBUY |[B Jey} 3INSUS 03 Jayung "saonoeld Jeroueul pasiuBoaal UM aouepioaoe
Ul $955320.d jJuswoindoid Jeysiuipe pue Juswabeuew YsU [BIOUBUY SINYISUI ‘MOJ} YSED |0JJu09 ‘s)obpnq aBeuew pue ueld ‘adwos 0y 3|qy

|04Ju0o
18588 JO BoURNOdW BY) puBlSIepUN

Ajjigeunodoe
[BIOUBUY JO 8oUBlOdW] B} pUBJSISPUN  ®

suieisAs pue sesssooid
‘9oueUIaA0D [B10UBUY ‘SWISIUBLOSW
Bupoda ‘eyep [eroueuy Jo $89.n0S
SNOLIBA B} OJU| Ssaualeme Aejdsiq e

SaIIANOR pue $955920.1d
[euonnyisul 0) sjejal Asy) se spoyjew
pue s)daouca [eloueuy OISeq pUBlSIpUN @

NI430 AON3L3dINOD

jJuswabeuely jeroueuld

: JIWVN AON3L13dWO0D

$3ION313dW0D ONIaVIT

<H3LSNTA

€z/zz0T g aJinxauuy



sennenul abueys
puncJe sialjo andsui pue sjealoyy e

abueya ajeifajul 0y moy

PUE Si0}oB) 80UB)SISal ‘abuByo JO Sjoo)e
9U} U0 SIaquisWl Wes) opinb pue Jojusly e

SUONUBAIBIUI

abueyo ayy sjelodiooul 0) sesseooid
pue Saimonis uaLng Jdepe ApAloY e

SUONUBAIB)UI BY)

poddns oym siapes| abueyo Jo ylomau
e 9)esl0 pue sjusbe abueyo Josuods e

HOM3IdNS

uoijejuswia|dwil 1o} [ejusjod sy}
Ayhuspi pue soueusdS 801joeId J$8q WO
SEOp| MoU Y99S PUB 3SlI paje|nojes ayel

UOIBULIOJSURI) AIJ08YS
Sjeyl|oey 0} 99e(d U] SUOKUSAISUI
|elpawisl ind pue sbueyo jo
ABojoyohsd pue joedwl 8y puejsiepun

seoloeld abueyd Jseq Jsujebe
suoluaAIalUl o6URYD YlewYOUSY
swesbosd

abueyo npoedwi uj pes; ayy oye L
abueyo Buireyioey ul aouejje oibsiens
USI|qe]SS 0) SIopjoyoNels SnoLeA

yum sdiysuole(e. sinpnu pue pling
SSaUBADBYS

S,uolnjiisul 8y} dueyuL 0} seydeoidde
M8U 8onpo.ul pue ubisep pue
ABajens abueyd sienjeas Aisnonuyuo)

seAlenul sbueyd

Joj diysiosuods pue ul-Ang 81noeg
slapjoysyels

ensjal 0} ssaiboid AoAuod pue sjnsal
pue joedwi abueyd Jojuow AjpAoY

Q3INVAQY

ST3AZT INIWIAIHOY

Aunwwoa ayy 03 sadjalas Ayjenb pue [euoissajold JaAyap pue
SaAljeIUl mau Juawa|dwi pue dALP A|InjSSa99NS 0} JAPIO UJ S[9AJ| || UO UOJBLIIOJSURI) [BUOINIASUI 832Ul PUE J9341D 0} 3|y

sjeof pue saaosiqo

aibejels suopnysUl sU) Lyim paubile
ale Jey) suoyuansaul obueyo ubiseg e

JusWiuIRA0B [B20] 0 8d02S Japeolq

BU) UM UOIINJISUI S} UO SUOHUBAIS)U]
abueyo jo joedwi sy pueysiopuny e

suonusasgul abueyo bugopd
pue sweliboid abueyo ul sjedidjey e

siooe) abueyo

0} 9ouB)sisal Bulpnioul ‘uonew.ojsues
0) sabus|jeyo pue ysu [ejusiod Ajpusp]

$10}0B}
abueyo 0} aoue)sisal Buinjosal ul 1sIsse

pUE S|9AS] Ssaulpeal abueyd Ajjusp] e
SIapjoyayels JueAd)al Woly abueyd

Joj leroidde pue u-Anq uieb oy sjqy

LWEa} SIOM UMO JO
apIsyno spioye abueyd pes| 0} Josjunjop e

S3|qelonl|op
3y} uo pasnaoy way) dasy pue abueyd
BuLnp sisquiaw Wes) JSISse 0} gy

ale}s paisap
pue Jus.Ing sy} usemiaq sdeb Ajjuep| e

abueyo Buunp snooj pue wies ulejuley  ® sBueyo 1o} spasu oiseq Ajjuopl o} ojqy

JUSWUOJIAUD JILIOU0DD SaAjeRiul uojjewiojsuel}
pue [eanijod ‘[e100s ay} uo Joedws 10 s}jsusq U} pue suoRUSAISUI
abueyo ay} Jo SISABUE UB ULIOJS]  ® obueyo jo ssousieme e Aedsiq o

INI134N0D

* NOJLINI43Q AON3L3dINOD

diysispea-] abueys : JNVN ADN3L3dIN0D

S3ION3L3dIWOD ONIaVIT - d318N70

£7/Te0t g aJnxauuy



[9A8] 0JoBW B UO $10110d JO UORBINULIO)
By} aAlp pue Joalip ‘adeys o) ojqy e

Juswiulsrob
[B20] JO SSBUBAIIBYS Y} S0UBYUS
0} |9A8]| 9ouBUIBAOE 9A)eIad00d
uo sdiysuoneal anijisod o610} 0} 8|1y @

juswiebeuew sdue|dwod pue
suouaaiaul saoe.d Jseq ‘Juswabeuew
%SH UO JuSWUIBAOB [e00] 8SIApE 0} 3|y @

Yomauweyy aalesifa|

BU} UILIM SOALORIGO feuoimsul

JO JuaWaAsIyIe aInsus 0} ABsjens
8oueldwiod pue soueulanof juas|dw| e

Sjuswalinbai
2oueuIan0b ypm Buikidwios ul
JUSWILIWIOD JO [9A3] yBiy B sjesuoweq e

HOIdNS

JuslSACIdW] JOJ SUOIEPUSLILIODR.
apirold pue uoneswaldul

yum sabus|ieyo pue sjuiesisuod
asAjeue pue Ajjuapl ‘ssiolod jo
UOIJe|NWIO} BY} Jojuow pue juswaldw
sessaooud

pue swajlsAs Juswabeuew xsu
anIsuayaidwod Juswaidwi pue Apusp)

suejd uopusjal s Jo

Buipueysiepun ybnoloy; e sjensuowsq
S8A08[qO [eUOCHNISU

JO JUsWaASIYIR Y} Uo apediul Jeu}

%Sl 8anpad pue Jusasid 0} seyoeoidde
pue ABojopoyiew |04u02 jsu Alddy

so|joud
¥sl dew pue s)Seo8.10} sl pljeA 8jeslo
“§SI 8Inseaw pue asAjeue ‘Ajusp)

SIBALID PUB SBAIJ0B[GO [RUORNISUL
Key| )t SBANEINUL YSU YUl O} BjqY

U3ONYAQY

ST3AT INIWANTIHOY

sdiysuoijejal aoueusarob anjeiadooa asueyus pue sajojjod Jueasjal jo uonesijenydasucd ay) JoaaIp 0} 9|qe “Iayun suonebijqo pue saopoeld
aoueulanob jo buipueysiapun ybnoioys e Aidde pue sjuswaiinbal aoueldwos pue ysu Buibeuew uy wsijeuoissajosd Ajdde pue Joaaip ‘ejowo.d o} ajqy

SOAI08IGO JO
JUSLISASILO. BU) 8INSUB O} LOHNH}SUI SU}
UM uolejnuliog Aoljod aALp AjAloy

uOnMASUL 84} UL SUOISIOap Bure ysi
Buisiwndo 10} sessao0id pue senbjuyosy
ay yo Buipug)siapun sjeljsuowaq
asay)

ssaippe o} sue|d Juaws|dw) pue sicjoe}
aoueydwod pue ysl pue asueusanod

Jo Buipueysiopun ybnoloy; e Aejdsiq

IN3134W00

uonenwioy Aoljod ojul Indul epiAcld

SISP|OYBYBIS UsBMIS]

sdiysuoiejal ajqexiom Bulis)soy

uo 8ouepinb sauinbai nq Juswuidnob
aneladood Jo aInjoNys ay} puelsipun @

spuswalnbas yons Buiuswaidwi

ul juswdojaasp pue souepinb ainbsl

1nq sJojoe} soueusarob pue soueldwod
§SU JO sseualeme diseq B Aeldsiq e

- NOILINIZ30 AONZL3dINOD

diysiapeaT] s9UBUIDA0G

* JWVN AONZ134N0D

S3ION3L3dINOD ONIdVIT

- ¥318N19

£2/220¢ g 2.nxauuy



SUOISIOP [BIOW SASIYIR 0) AJUS)SISUOD
sojdiound jejow [esioaun Ajddy e

ureb |euosied yess
10U pue Wea) B yim AJun up om0} e|qy e

sIoployexels
[eUIS)X® pUE [BUIBIUI O} UOIINHISUI
auy} Jo anjea sy sjowold ApAy e

JusluIRA0B [eg0] JO

palou Usym A)sauoysip pue uondniod 1s315)ul }saq ay) Ul pue Apdwoid Jsalsiul
Jsuiebe aouelS oAlOE UB SB)E| JOJ0IJU0D JO SUOKENYIS Uim [BSD O} B|qY @

a|qelongjun suonenbes pue ureb jeuosiad

8le $90UBNbASU0D 8] JI USAS ‘SUOISIEP $3[NJ SuonMASUI 8y} Yim Jusnibuoo ale Buiyas JnoyIMm sisjew Jo sinjeu
pue suonoR UMO I0j Aljiqisuodsal eye| e Jeu) sespi pue $jo|9q ‘SON[BAJUSSAld e [BAUSPHUOD SU} JOUOY pUE puejsiepun e

JuswiuIBA0b B0 BjUI {eIoW

Jo seaasiqo ay) Joddns o} uopnsul Slap|oyexe)s JueAs|al Jo [ercidde ypm Buiuoseas pue Buipuesiepun ul
8y} $s0Joe seunsesw Aj|Iqejunodsoe ay} uieb pue jusiedsues a1e jey) JawuwisA0b [220] yim uondn.iod EwEQo_?mv pue douepinb seuinbsl g
paieys pue spiepuels Alubsjuljeg e suolepuslWooal pue siesodoid axepy e pue Ajanoe Jusinpney Lodal Aigapy e suojenys [eJow aiseq AJjuspr oy ojqy e
uondniiod JOAI[BP 0} B|GBUN USYM SIayjo
pue pne.j Jequiod o} sainsesul SjUBSWWWOD Yjm suonoe Buiube WOJ} SOUB)SISSE 4985 PUE SaSSaUyEom fjsul
Juswe|duwi pue dojersp Apaoy e ybnoayy yoedsel pue sny ueb oy iy e pue saye)siw umo Jwpe Ausdo o} ajqy o au} Jo suonenBes pue sejnu olseq mojjloy e
uonnysul sajdiound Bunuewsidw ul jusuidojansp
seopoeld felow UON8LI00-J[8S aU) puE JUsWIUIAA0B (90| JO SenjeA pue 9oueping sainbai Ing ‘Aubajul
JO SAIONPUOD JUSLIUOJIAUS UB 8jeal) e Jo sainseaw Ajdde pue dojoasp ‘Ajjusp; e By} yum Juswiubije ui Jjos jonpuo) e upm Buoe Jo Joedw ay) esijesy e

HOH3dNs Q3ONYAQY IN313dWN0D Jisve

STIATT INIWIAIIHOV
aousjadwos [eJow s3osjal ey} Joiaeyaq Aejdsip Apuaysisuod pue Aubajul pue Assuoy sajowoud jeyy Buiuoseas Aidde ‘s1ebbiy [eiow Auapl o3 ojqy I NOLLINIA3a AONILIdW0D

aouajadwo) |elo * WVN AONIL3dINOD
$3I0N313dW0J 0D $Y¥318SN10

€7/Te07 g sJnxauuy



SOA08[GO
[BUOINISL JO JUSWSABIUDR BU} Sjel|ioe)
0} sjosloud Juens|pi oju) Aoljod sjejsuel |

JUBWUISAOD [BD0] pUE UOHNYSUI BU}
Jo syuswialinbay wus) Buoj pue wnipsw
“U0ys }se09.0} pue 108j01d 0} 8|qy

suonoe pue sueld Buidojeaap uaym
SaAlenIul pue salbsjens peoiq uo snao4

HOR3dNS

souepiodwy pue Aouabin jueasisl By}
0} Buipioooe s1os(oid pue syse} aSRUoLY

SAOUEISWINIID
Buibueyo jo by u sueyd idepy

sueid
Aouabunuos sjeudoidde yuswaidwi pue
ubisap pue sJojoey ¥su ojqissod Apjusp|

SOA0S[GO [BUOYNIASU
analloe 0} sueid ansusyidwos
PUE pajelap ‘ieajo a0npold

sjosloid pue syse} Joj SeUO)Sa|IL pue
$oA9SIqO ‘SaulBWR JsI|esl S|NPaYoS

Syse} ajo|dwioo 0} suojjoe

pue sabejs paiinbas aoueape uj Ayjuep)
uolejuswaduwt

[N§$S99NS 0} $80IN0SBI Bjendoidde
ubisse pue SaljiAljoe Sjeulpio0d pue
ajelbayul ‘sueld saisusyaidwiod dojansp
'SaAIJIqO [euonN}sUl BUYaP 0} 8|qY

J3ONVAQY

ST3AIT INIFWIAIIHIY

s)inses souewiopad
Jojuow pue ssaifoid sainsespy

$90IN0S3J pUE B} O 85N JUBIYS
Wim pue 186png uyim pawiopiad

ale ASU} 2InSUS 0} $YSE) 8|NPayos
SaAR09[qo SouBWIoLsd

s,Wes} sy} ojui ejelodiodul pue sjeob
pue sueld wis)-6uo| pue Joys souefeg

$)S€} 4O
aouepodw) pue Aousbin ay) esiuboosy

3SE)
€ 10} palinbal $30IN0S8) pUE UORBUWIO)US
asjueflio Ajpreudoidde pue Ajoajoy

AN313dN0D

uonesiuebio pue aInjonas
18Ny aunbal Jng “se} e Joj panbal
$82.N0S8) PUE LoewLIoj) abueLyY

suonoe pue sueld Buidojersp
Ul $3AN99[go Wis-loys uo snso4

JoW B1B S3AIDR[q0 Jeyl
ainsus pue sued Buysixe moj|o} 0} 3|qY

sueyd aaisusyIdwod

pue pajiejep Buipiaoid ul Jusuwidoeasp
pue souepinb salnbau ing Buisiuebio
pue Buluueld Jo $$5204d 8y} puejsIBpuUN

SA0B[GO 19 punole syse)
asiueBlio pue sug|d oiseq moj(o} 0} 8|qY

ysu abeuew o} sugjd
Kouabunuoa Juaioiye pjing pue Aiaalep aaiales jo Ajijenb ayj ainsus 0) AjaAjdaye saainosal pue uoljewlojul ssiuebio pue aspuold ‘ueld o3 8|qy

: NOILINIZZa AON313dN0D

- JWVN AONIL3dW0D
S3ION3L3dINOD FH0D - ¥31SN10

Buisiuebio pue bujuue|d

£2/7202 g aJ4nxauuy



IOMI

S9OUBIBJUOD PUE SIBUILSS JUSWUIBA0D
[B20| [BUOHEUISIU} PUE [BUONEU

ul ebebus pue sucnnjos sanoeid

1599 Buleys Ul 8j0) SA)OE Ue Ae|q
uonesiwido

$59001d puB AISAOP S91AI8S JBWOISND
SAleAOUY| UO Japes) Jybnoy) e og

yoeoudde uogesiuebio Bujuies|
e smojjo} pue Buijuiy) sAleAouUl
SJ91S0} 1By} JUSLLIOIIAUS Ue 9jeair)

89U8.in200 sbeuew pue usnaid

0} sebuajeyo Aey Ul spuas JojuowWw
pue SUONN[OS PUBLULLIID) ‘9SAlRUY
Buiajos

wajqold peseq-1oe} pue [eaphjeue
0} 9AJONPUOT JUBLLLOAIAUD Ue 818810

senbiuyas)
pue ssyoeoidde Buinjos wajgosd
pue [eanAleue xa|dwo sjelsuows g

HOM¥3dNS

Spodu Jusljo Aynusp
0} yoJeasal Ul abebus Ajsnonujjuo)

uoneoydde jeuognysu; esodoud
pue AJsAijep eotnkes pue ssaooid
U seon0e.d 1S54 pue Spuss AJusp|

Siapjousye)s
JUBAS|8J WO} SuopusAIsiUI pesodoud
Joj ui-Ang pue jenoidde ueb o) a|qy

uopnisul ay) noybnoiyy
Seapl Mau Juswajdw pue sjejnuio4

uognsul
U} Ul Seale SNoLBA UO SUORN|OS AJusp)

swa|qoud
xa|dwos Buinosal pue BuisAleue
ul sienpiaipul sjeudosdde yim ebebusg

senbiuyos)
pue sayoeoidde aaileaouul pue
[BOBA[EUR UO SIBGUISW Wes) SaUIe0?)

Q30NVAQY

STIAIT ININIATIHOV

soAljos[qo oibslelys A9Y aAsIyoe 0} JapJo Ul sassadold [euopnysul
anoIdwi 0} sAIFeAOUL BJ JRY) SUOlINjos paseq-joe) uawa|dwl pue ysijqeise 0} spualy pue sabuajjeys ‘uonewoju; askjeue Ajjeantio o} ajqy

uonuaAIB)Ul [eIpawal 8s0dold
pue sayoeosdde sajjeaouur 0} SAIDNPUOD
sanjunyloddo asAjeue pue Ajjusp|

$9$59001d [BUIBIUI BOUBYUS
0) senunpoddo Ayuspl Ajsnonuguo)

sleploysye)s pue
SUONN|OS BATlRACUUI pUE saun)ioddo
MBU JO S)JoUaq By} S)eoIUNWILIoD AlJes|n

Kisnljap 821AI8s pue $9ss920.d

anoidwi o) sanunpoddo uo sIapjoysxels
[EUIBIXS PUE [RUIS)UI JNSUOD

suopnjos

Ayguapi pue sued s|geabeuew ol
swiajqoud xa|dwos umop yesiq o} s|qy

swaqoid Buishjeue usym sseuybnoioyy
pue wbisur ‘A1anoslqo slensuowsg

SUOEPUSWILINDS. 10} BjeuOfel
apirold pue sayoeoidde pue senbiuyosy
Buinjos wajqo.d [eoibo| ajensuowaq

AN3L3dN0D

BupjuIy) eAAGUUI YIRS SoUBYUS
0} salunpuoddo a10jdxa pue sisyjo
10 sanjoadsiod pue seapl ay} O} usjsI e
onb
snyejs ey} sabusyjeyo Ajjeurbiew ey}
suonusAISUI [eIpalual sjdwis asodold e

UONoOUN} UMO UILIM
$ySe] Wioiad 0) SABM MOU PUSLILIODSY e

sIaylo woyy soue)sisse Bunsenbas yim
sisheue Juapuadapul 80ueleq 0} 3|y e

ssauybnoloy)
puE |Ie}ap 0| Ing ‘sisAjeue
jo uoesedo olseq ay) puejsispun e

* NOILINIZ30 AON3 13402

uojeAouy| pue siskjeuy

* NVYN ADNZL3dINOD

S3ION3LIdWOD FH0D

B-ENE )

€z/ze0e g sJnxauuy



IM‘FI

sleployexels
[BUIB)XS PUE [BUIBJUI UliM SUOKIBIBIUI Ul
sjujod abpajmouy jjojdxe pue asiuboosy e

yoeoidde ainjew e sjensuowisg e

Juswabeuewl
abpajmouy s)eyl(10.} 0} JuswuieAoh
[e00] ssoioe sdiysiouled ysiaeisy e
LOoJeuLIoI
pue abpajmouy aleys pue uieb ‘yoos
0} paJamodwia aJe SIaquIBW WEs) aaym
8In}jno pue UoISIA e Hoddns pue sjessr)

HOm3dns

pUE uoiRULIOJUI 81Ny JoIpaid AjpAoay

sayoeo.ldde sojorid 156G 21eYS
PUE SBap| MaU 11918 0} SUOISSSS Bulieys
uojeuiojul pue abpsimouy Jejnbal ploH

Buueys abpajmouy pue
fuitieaj Jo SAONPUOD BINYND € 8jedl))

Juswisbeuew LOoRBULIoIUI

pue abpajmouy Joj swajsAs Buriopuow
PUE S3INSeaW 3jenode Ys|qeisy
suopninsul

SNoLeA $SOI0E Juswabeuew sBpsjmouy
a91)oeld-}$89 sjowo.d pue aieys

speau
Wawebeuew sbpamouy ainnj Jesu
0] $8$$9001d pue spiepue)s dojgrsg

SWa)SAS pue
Siuswalinbai Juswsbeuew abpsmouy

(30NVAQY

ST3AIT INIWIATIHOY

JuaLLIaA0D [290] JO 9seq aBpajmouy BA})98]{0I BY} 3dUBYUS
0} Joplo uj ‘elpatu pue sessaoold snoliea ybnodyy uoiewogul pue aBpaimouy Jo Buneys pue uonessuab ay} ajowoid o3 A|qy

Aousiolje puB SSSUSAIIBYS [eLoRNISUl
2ouByus 0} abpamouy abpas-bumno
pue Juensjal apirod pue yaiesssl

0} $90JN0SAI [BUIGIUI PU [BUISIXE BS) o

SIequisl Wes} pue
SsIapjoyeyels [eulsiur yum abpspmouy
pue uojewiojul a1eys Aueinbey e

aseq afipsimouy sy} aseaIou]

uoneuojur Butieys 1oy sainjoni)s
0} UORULIOJUI JO SBOIN0OS MBU %998 @

pue sWsIueyosW a)ead AoAjoy e
suolNjos apIAcid pue suoIsIoep
80UBN|UI 0} AJPAIIOSYS UORBWIOM 8SN

pUE S80IN0S SNOLIEA WOJ) Bjep Jjeners e

SUOISN|OU0D MEID
0) uoljewiojul Jaudiayl pue eshjely

Bulieys uoneuojul pue sbpsjmouy sjosload pue
[euoanyISuI sBeUeL 0} ABOjOLYOS) puE $yse) oyioads 1o} palinbal uonewioul
sWgysAs uoeutoju sjeudoidde asny e Juensjes yoel) pue astiobajed J0sjjo) e

IN313dIN0D

* NOILINIZ30a AONZL3dINOD

juswabeuely uoneuopu] pue sbpaimouy + JNYN AONIL3dN0D

S3ION3L3dN0I FH0D +¥31SN710

£2/7202 d aJnXauuy



INMI

Allewssixe pue
JuswiuisAob [B20] UIYHIM S[BAS| JUSISHIP
Je suoyenobau ajeulpiood 0} B|qy

SUOIJESIoAUD

sjeloaudde (oo pUB UCHEIUNWWOD
aaonpoud pue Jusledsuel

0} SAIONPUOS JUSLIUOIIAUS Ue Sa)esl))

UeA9e pue njjoedul
Sl Jey) uofeaiunwwiod aayisod ybnoiys
SIaY)0 sjeaow pue aadsul o) s|qy

uonnsul sy} Bupussssdss pue
suojjenobau ) jsieloads e se papiebay

HOR3AdNS

‘Aanuod AjaANdagya 0} Joplo uj 9sudlpne ayj 1o} djeridosdde Jauuew as{ouUOd pue pasnaoy “1ea[o e uj seap| pue abpajmouy ‘UoIEULIoU| dJeys 0} JjqY

auydiosip pue
aous)adwoo [e1ow Jo sjers| ybiy yum
BIPSW BU) YJIM SJEJIUNUILLOD 0} B|qY @
uonnsul
o} Jo obew aApsod e soueyUS SJUBLINOOP LISHIM meao::m.__m;
0} %955 PUB SIBPIOUSYE)S [BLIBIXE pue 9s10u0d ‘pasnao) ‘Jesjd ajdwo) e
0} uonnysul sy ajowoid pue joxlep e
SJOP|OYSYELS JURASIS) WO
x8|dwioo punose Jusliaaibe pue usLLIWoD ‘Yoddns
suogeobou josup AjpARosye 0} oy e sujeB Jey) JoUUBW & U JUSJUOD Jonjeg  ®
$9NsSsI X8|dwod Uo Suodmaln Jajsuel; uolewloju [ewndo Agenbepe sBpeimouy pue
BueoUNWILIOD UBYM SPadU [BUORNISU dJE}[108) pUB S2UBIpne 8} JINS 0} UoNewWIOUl ASAUOD pUB SjRuILesSIq
Uum sanjpoadsiad [eoijod soueleg e 9JA1S pue JUslU0D UoleJIUNWWOoD Jdepy e ; : : '
ABojens sjel|oq pue sepnye uone.spisuoo ojul o.ocm_u:m
LONEOIUNWLCO pouyep-jom e dojord] e ‘saAldadsiod asieAp sjepsidde 3L} axe) sAem(e Jou S20p Inq ‘Jeuuew
T k pue 8)els|0) ‘puejsiepun o} 8|qy . pasnooj pue Jes|d e ul sespl wwm_axm_ °
$00} yons Buisijyn ui asuepinb saunbal
slap|oyaxe;s Buneagow pue Buyselaiui sijey) Jsuuew 1nq ‘sousipne sy 10; sjeudoidde
JUBASIBI 0} SIBYJEW DAIISUSS e ul sBupas jeusiojul pue [ew.oj Ul s/00} ucm - co;moa:EEoo
pue yst-ybiy ajeaunwiod AjpAnosyg e sdnoJf pue senpialpul o seepi ssaldxg e 10} BulpUE}SISpUN Ue % _.v,coEwo B

G30NVAQY AN313dW0D

ST3AST INTWIAIIHOY
AWOIINO PaISEP BY) BAVIYIE 0} SJOP|OYNE}S dduaNjul pue apensiad

* NOLLINIA3d AONZL3dINOD

uoneIIuNwWwWo) + JWNVYN AON3L3dINOD

S3ION313dIHOD FH0D - 831SN10

£2/2207 d aJnXauuy



IMMI

Yoedw 4Biy e peik
1By} senialjoe [Bofuo uo gjdoed snoo4 e

s|eob asi|es) 0} sueld
uoljoe Jsnipe pue SYOBQIES BWI0ABA)

sjeob
ysiidwosoe o) sys sjeudoidde axe]

suoneoadxe wig) Loys pue -Buoy
Buneoiunwiwios ‘sjeob wes) Buibusieyo
PUE SNONIGUIE 19S O} Ea] UM oA,

paJinbaJ usym suoHUBAIBIUI
JeIpsLwal Juswejdwi pue souellIofad
UMO JOJUOUI ‘spJepues Ajjenb

pue S|NSal 8U) PEsOXe 0] JWWO) e

aouewloped |euosied
loj spsepug)s ybiy sjas pue sjeob
pasnoopjualo ‘Buibusjeuo dojprsg e

sljnsal pue spiepue)s Alllenb
paaoxa 0} siayio apinb pue yoeoy)

HOM3dNS

uonnMISUl 84} JO Hiom au) buinjea

pue Buieneas ‘ssa0ons Buunsesw

pue Buniojuow ‘Bupjoey ‘sapiqisuodses
Buuyep “ylom Bujubisse pue Buifeuew
1o} swa)sAs [euonnysul Buiysiigeisg

ainssaid Japun paoed usym

sjndino Ayenb uo snaoy e ulejuep
suoije}oadxa bureiyoe o}

JUBLLIWIWOD AgjdsIp pue wes} pue jas
0) $9A03[q0 pue sjeob Buibuajieyd 198

uoljedwod
0} ybno.y; sjoefoid pue yse} mojo4

spiepueys Ayenb pue
s)insa. Buias|yoe 0} yoeosdde papiwLLoD
pUE paujuLisiep e ajesuows(

pejoensip buisq
SPIOAR PUE }NS8J pua 8y} U0 SNJ04

1ndino Ajijenb ansus 0} SSWON0
pue SpJepuejs umo Ajuen AJus)sisuo)

Q30NVAGY

papoaU se sjuslisn(pe exyew pue

sejepdn snjels apiroid '$32N0sal JO asn
pue 3Jom Jo Ajjenb ‘ssaiboid siojuoly e

$OA1J08[q0

aAsIyoe 0} Japlo Ul s)nsai Jo Ajenb pue
Ayenb pue Ajpuenb ayy souejeq o} 8|qy e

Ayenb ybiy jo jndino sonpoid

spJepuejs Jos
BuirsIyoR punole sysey pue $assed0id
ubisop pue spiepuels Ajlenbjeg e

S}iNsa4 1991109 8Y) Buirsiyoe
ul epld pue Juswywwod wuy Aeydsiq e
sapiapoe
Ayoud-1amo) AQ pojoBIISIp 8W098q Jou
so0p pue suoljoe Auoud-ybiy uo snoo{ e

ANIL3dINOD

S13A3T LNIWIAIIHOV

jJuapi ysujebe Ayjjenb pue synsal ainseaw pue Jojyuow AjdA1IE 0} ‘Iayiing ‘spiepuels Ajenb jeaw 0} sisyjo
abesnooua pue suoneydadxs paadxa 0} BulALls AJusisisuod ajiym saaoalqo pue s)nsas Buiasiyoe uo snaoy ‘spepuels Ayjenb ybiy uiejurew o3 s|qy

sn2o4 Ayjeny pue synsay

S3ION3LIdWOI TI0D

ainssaid Japun usym uonesdxe
108U 0} S|IB} JNQ ‘SSOUBRISWNIID
jejouab ul yJom Apjenb sonpold e

yom Jo Ayjenb sy}
Bunetodioour up juswidoeasp salinbal
nq Jndino jo Aypuenb sy uo snoog4 e

plepuejs
pooB & jO siJey) SALWOJN0 ONPoId e

8|04 8y} Ul pauinbai
S)INSal JO [9AS] WNWILIW BU) 90Npold

S}INS81 1081100 8}
BUIASIYIE O JUSWIILIWOD DISB] & MOYS o

slepew
Juepodwi 0} Buipuaye ul eduepnb
saunbsl Ing }iom Jo Ajlenb puejsiopun e

* NOLLINIZ3d AONZL3dWOD

: JWVN AONIL3dW0D
¥31SN10

€2/2202 g ainxauuy



77 wii |

ue|d Juswdo|anaqg jeuosiad

£z/2202 D aJnxauuy



N.NS\N\ \“\0\% ®leq

777/

Aurediounpy auj 10 jjeyaq uo Jabeuey ledpiuniy ey} Aq psubls

aako|dwzy wlb“%n pue paubig

82140

uolejussald

YH Jo ssures] Buipiing Anoeded | 220 JequianoN Buuies | Buiuies | [euIsl| siedaid 0] Juiod Jomod ¢
8010 syoidws) dojensp

¥H 10 Jourel] Buiping Aioeded | zzoz JequisnoN Buwrer] | Bujuies] [euse| 0} syeeyspeaids Buiel) [80XT 7
. [99x® ash 0} o|qe g

e Buipiing Ajoede) | zz0g JequianoN Buuiesl | Bujures) jeuseyuy | UOHOSIP JO 8OBID | 6 ipeey 1

YH 10 Joules]

u0siod Hoddng

eale yuawdolsaspyis aoioesd
o} pajesio Aunpoddo o

sawes 4
Qwij peisabibng

puy o} 8|qe o9

Aianyep Ayanoe uswdojanap
10 spow pa)sabiing 10/ pue Butuies paysabbng

pajoadx3 sawon) dec) S0UBWIONS SIS

g£2/2z0T

D aJnxauuy




