LANGEBERG MUNICIPALITY

Performance Agreement

for the financial year 1 July 2025 - 30 June 2026

DIRECTOR: ECONOMIC, SOCIAL AND INTEGRATED

DEVELOPMENT SERVICES




Performance agreement made and entered into by and between

The Langeberg Municipality and represented by the Municipal Manager (herein and after
referred as Employer)

and

Celeste Matthys, the Director: Economic, Social and Integrated Development Services
(herein and after referred as Employee) for the period 1 July 2025 to 30 June 2026

Where as

1.1

. The Employer has entered into a contract of employment with the

Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (“the Systems Act”). The Employer and the
Employee are hereinafter referred as “the Parties™;

. Section 57(1)(b) of the Systems Act, read with the Contract of Employment

conciuded between the parties, requires the Parties to conclude an annual
performance agreement;

. The Parties wish to ensure that they are clear about the goals to be

achieved, and secure the commitment of the Employee to a set of
outcomes that will promote local government goals; and

. The Parties wish to ensure that there is compliance with Sections 57(4B)

and 57(5) of the Systems Act.

INTERPRETATION

In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1 *“this Agreement” — means the performance agreement between the
Employer and the employee and the Annexures thereto;

1.1.2 “the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the Structures
Act’) as represented by its chairperson, the Executive Mayor;

1.1.3 “the Employee” means the Director appointed in terms of Section
56 of the Systems Act;

1.1.4 “the Employer’ means the Municipality; and

1.1.5 ‘“the Parties” means the Employer and Employee.
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PURPOSE OF THIS AGREEMENT

21 To comply with the provisions of Section 57(1)(b),(4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between
the Parties;

2.2  To specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance targets and accountabilities;

2.3  To specify accountabilities as set out in the Performance Plan (Annexure

A),

24  To monitor and measure performance against set targeted outputs and
outcomes;

2.5  To establish a transparent and accountable working relationship;

2.6  To appropriately reward the employee in accordance with section 11 of this
agreement; and

2.7  To give effect to the Employer's commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1 This Agreement will commence on 1 July 2025 and will remain in force until
30 June 2026 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion
thereof;

3.2  The Parties will conclude a new Performance Agreement that replaces this
Agreement at least once a year by not later than 31t of July of the
succeeding financial year,;

3.3 This Agreement will terminate on the termination of the Employee’s
contract of employment for any reason;

3.4 [f at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and

3.5  Any significant amendments or deviations must take cognizance of the
requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.
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PERFORMANCE OBJECTIVES

4.1

42

4.3

4.4

The Performance Plan (Annexure A) sets out —

4.1.1 The performance objectives and targets that must be met by the
Employee;

4.1.2 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies (Annexure B — definitions in terms of Regulation
21 of 17 January 2014) required to operate effectively as senior
managers in the local government environment.

The performance objectives and targets reflected in Annexure A are set by
the Employer in consultation with the Employee and based on the
Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDB!P) and the Budget of the Employer, and shall
include:

4.2.1 Key objectives that describe the main tasks that need to be done;

4.2.2 Key performance indicators that provide the details of the evidence
that must be provided to show that a key objective has been
achieved by the employee;

423 Target dates that describe the timeframe in which the targets must
be achieved; and

4.24 Weightings showing the relative importance of the key objectives to
each other.

The Personal Development Plan (Annexure C) sets out the Employee’s
personal development requirements in line with the objectives and targets
of the Employer; and

The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

5.1

5.2

The Employee agrees to participate in the performance management
system that the Employer adopted for the employees of the Employer;

The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with sp
performance standards to assist the employees and service providers to
perform to the standards required;
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5.5

5.6

5.7

The Employer must consult the Employee about the specific performance
standards and targets that will be included in the performance management
system applicable to the Employee;

The Employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee’s responsibilities) within the local
government framework;

The criteria upon which the performance of the Employee shall be
assessed shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance
Agreement;

The Employee’s assessment will be based on his performance in terms of
the outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80%
of the overall assessment result as per the weightings agreed to between
the Employer and Empioyee;

The Competencies will make up the other 20% of the Employee’s
assessment score. The Competencies are spilt into two groups, leading
competencies (indicated in blue on the graph below) that drive strategic
intent and direction and core competencies (indicated in green on the graph
below), which drive the execution of the leading competencies.

PERFORMANCE ASSESSMENT

6.1

6.2

6.3

The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in
terms of —

6.1.1 The standards and procedures for evaluating the Employee's
performance; and

6.1.2 During the intervals for the evaluation of the Employee's
performance.

Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee’s performance at any stage while the
contract of employment remains in force;

Personal growth and development needs identified during any performance
review discussion must be documented in a Personal Development Plan
as well as the actions agreed to and implementation must take place within
set time frames;




or

6.4

6.5

6.6

6.7

6.8

The Employee’s performance will also be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan (IDP) as described in 6.6 — 6.13 below;

The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for
distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance
plan:

6.6.1 Each KPI or group of KPIs shall be assessed according to the
extent to which the specified standards or performance targets have
been met (qualitative and quantitative) and with due regard to ad-
hoc tasks that had to be performed under the KPI,

6.6.2 A rating on the five-point scale described in 6.2 below shall be
" provided for each KPI or group of KPls which will then be multiplied
by the weighting to calculate the final score;

6.6.3 The Employee will submit his self-evaluation to the Employer prior
to the formal assessment;

6.6.4 In the instance where the employee could not perform due to
reasons outside the control of the employer and employee, the KPI
will not be considered during the evaluation. The employee should
provide sufficient evidence in such instances; and

6.6.5 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1 Each Competency will be assessed in terms of the descriptions
provided {Annexure B) during the mid-year and year-end reviews;

6.7.2 A rating on the five-point scale described in 6.10 below shali be
provided for each Competency which will then be multiplied by the
weighting to calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating

6.8.1 An overall rating is calculated by adding the overall scores as

calculated in 6.6.5 and 6.7.3 above; and
: ﬂ /
Dir.: _ MM: /[
J

B




6.8.2 Such overall rating represents the outcome of the performance
appraisal.

6.9  The assessment of the performance of the Employee will be based on the
following rating scale for KPls:

5
4
a
2
¥
3

Cutstanding  Performance  Fully eHective Mot fully Unaccepishie

perflormance  significantly effective performance
above
sxpectations
Terminology Description

Performance far exceeds the standard expected of an employee
at this level. The appraisal indicates that the Employee has

Outstanding achieved above fully effective results against all performance
performance criteria and indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility throughout
the year.
Performance is significantly higher than the standard expected
:ieg:?t;::na an';fye in the job. The appraisal indicates that the Employee has
B achieved above fully effective results against more than half of

the performance criteria and indicators and fully achieved all
others throughout the year.
Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fully
Fuily effective achieved effective results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.
Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
the job. The review/assessment indicates that the employee
Not fully effective has achieved below fully effective results against more than half
the key performance criteria and indicators as specified in the
PA and Performance Plan.
Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against almost all of the
Unacceptable performance criteria and indicators as specified in the PA and
performance Performance Plan. The employee has failed to demonstrate the
commitment or ability to bring performance up to the level
expected in the job despite management efforts to encoura
improvement.

7
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6.10 The assessment of the competencies will be based on the following rating

6.11

scale:

5@
am
3@
2m
im
g -

Poorfa Basichl Competent@ Advanced@ Superiord

Achievement e
Description
Level

Do not apply the basic concepts and methods to proof a basic
Poor understanding of local government operations and requires
extensive supervision and development interventions.

Applies basic concepts, methods, and understanding of local
Basic government operations, but requires supervision and
development intervention.

Develops and applies more progressive concepts, methods and
Competent understanding. Plans and guides the work of others and
executes progressive analysis.

Develops and applies complex concepts, methods and
Advanced understanding. Effectively directs and leads a group and
executes in-depth analysis.

Has a comprehensive understanding of local govemment
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

Superior

For purposes of evaluating the annual performance of the Employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Municipal Manager;
6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee; and

6.11.4 The Member of the Mayoral Committee (Portfolio Chairperson).

Dir.:
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6.12 The Municipal Manager will evaluate the performance of the Employee as
at the end of the 1%t and 3™ quarters and document a summary of the
discussions; and

6.13 The Municipal Manager will give performance feedback to the Employee

within five (5) working days after each quarterly and annual assessment
meetings.

7. SCHEDULE FOR PERFORMANCE REVIEWS

7.1 The performance of the Employee in relation to his performance agreement
shall be reviewed for the following quarters with the understanding that the
reviews in the first and the third quarter may be verbal if performance is

satisfactory:
Quarter| o Reviéw Penod | Review to be completed by
1 July - September October 2025
2 . October — December - January 2026
B | January — March April 2026
4 April - June ' July 2026
5 ! Annual Performance Evaluation December 2026

7.2 The Employer shall keep a record of the year-end assessment meetings;

7.3 Performance feedback shall be based on the Employer's assessment of
the Employee’s performance;

7.4  The Employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons. The
Employee will be fully consulted before any such change is made; and

7.5 The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the Employee will be fully
consulted before any such change is made.

8. DEVELOPMENTAL REQUIREMENTS
The Personal Development Plan (PDP) for addressing developmental gaps is

attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after the each assessment. In that case, the Employee will be fully

consulted before any such change or plan is made.
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10.

11.

OBLIGATIONS OF THE EMPLOYER

9.1 The Employer shall-

9.1.1 Create an enabling environment to facilitate effective performance
by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

9.1.4 On the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him to meet the
performance objectives and targets established in terms of this
Agreement.

CONSULTATION
10.1 The Employer agrees to consult the Employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s
functions;

10.1.2 Commit the Employee to implement or to give effect to a decision
made by the Employer; and

10.1.3 A substantial financial effect on the Employer.

10.2 The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in clause

12.1 as soon as is practicable to enable the Employee to take any

necessary action with delay.

REWARD
11.1  The evaluation of the Employee’s performance will form the basis for

acknowledging outstanding performance or correcting unacceptable

performance;
10
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12.

11.2

11.3

114

11.5

The payment of the performance bonus is determined by the performance
score obtained during the 4t quarter;

The performance bonus will be awarded pro-rata according to the period of
this agreement based on the following scheme:

Performance Rating Bonus Calculation

0% - 64% Poor Performance 0% of total package
65% - 69% Average Performance 2% of total package
70% - 74% Fair Performance 3% of total package
75% - 79% Good Performance 4% of total package
80% - 100% Excellent Performance 5% of total package

In the event of the Employee terminating his services during the validity
period of this Agreement, but only after three months after the start of this
agreement’s inception date, the Employee’s performance will be evaluated
for the period during which he/she was employed and he/she will be entitled
to a pro-rata performance bonus based on his/her evaluated performance
for the period of actual service; and

The Employer will submit the total score of the annual assessment and of
the Employee, to full Council for purposes of recommending the bonus
allocation.

MANAGEMENT OF EVALUATION OUTCOMES

121

12.2

12.3

124

Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employee’s performance with respect to any matter dealt
with in this Agreement, the Employer will give notice to the Employee to
attend a meeting;

The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the Parties will confer with a view to
resolving the dispute or difference; and

In the case of unacceptable performance, the Employer shall —

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and

" i
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14.

12.4.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Employer may consider steps to
terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his or her duties.

DISPUTE RESOLUTION

13.1

13.2

13.3

Disputes will be dealt with in terms of Section 33 of the Local Government:
Municipal Performance Regulations for Municipal Managers and managers
directly accountable to Municipal Managers (Regulation 805 of August
2006).

Any disputes about the nature of the employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of assessment
and/or salary increment in the agreement, must be mediated by the
executive mayor or mayor within thirty (30) days of receipt of a formal
dispute from the employee whose decision shall be final and binding on
both parties.

Any disputes about the outcome of the employee's performance evaluation,
must be mediated by a member of the municipal council, provided that such
member was not part of the evaluation panel, within thirty (30) days of
receipt of a formal dispute from the employee whose decision shall be final
and binding on both parties.

GENERAL

14.1

14.2

The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
Employer; and

Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his contract of employment, or
the effects of existing or new regulations, circulars, policies, directives or
other instruments.

Dir.;



Thus done and signed at A HToN on the _3< _ day of June of 2025.

AS WITNESSES:
- ,
\ _ MUNICIPAL MANAGER
= N
2_ W\J
N —

Thus done and signed at__ ) SHTow on the _ 3O _day of June of 2025.

AS WITNESSES:
1. om\ _
) Q\ DIR
2. [y I
\\___,_.--—//’

13




)7 0

IS JUBWdo|aARQ pale.dalu] pue |BId0S 1WOou0)] $103d8uIQg

ue|d dduUew.odd

9z/szoz VY ainxauuy



"9jep Juswssesse ay} o} Joud sAep saiu jakojdwa sy} 0) souBULICUSd UMO JBU/SIY JO JUBLISSSSSE JOL/SIY JLGNS jsnw aafoidwa ay)  (p

‘81090s |eul sy}

9JE|NOJED 0} pajeinaled-a1 8q |lim [J0} 8100S SU) pue pajIsoued aq [im Bunybiam sy) ‘pajenjeas aq Jou |[Im Jojeipul By} ‘aaA0jduwo JO [ORUCD BY] JO SPISINO LUOSED!
Pl[EA B IO} PaIaAi|9p 94 Jou pInod souewiIouad Uy a1sym Jo Uoseal pijeA o} snp sigeiidde jou s Io jobie)} e sABY Jou Op JOJesipul UB 2Joym 3duejsu] oy} U] (o
Juswaalbe sy} Jo 01°9 — 6°9 sudesBesed ui paulno se G — | JO BJEDS B UO PaSSSSSE 9q PINOYS douelLIopad (g
Juawsaibe ayy o |9 ydesbesed u) paymsuoco se jaued ay} Aq suop aq jsnw uonenjeas fenuue ayj yatym jo Auspenp (e
pajenjeAa aq pjnoys asuewIoMad

"710Z J0 L2y ‘s1ebeuew Jojuss jo JuswAoidwa Jo suonipuco pue jusuguiodde sy uo suonenbay ay) ul paquosaid seshojdwe woly palinbai sspusiadwon ayl  (q
pue ‘swelatul]

oyoads e uIyIM Jaw oq jsnw Jey) syebie; pue siojesipul souewilopad Asy ‘saanaslqo aouewiopad ‘uo snaoj pinoys asAoldwa ay) Jey; seary soueuwLIopad A9y (e

'JN0 SJ3S Ue|d IoUBULIOLD Y |

9z/sz0T V 24nxauuy



W 843 jo
\ — SO0 0U) O} SfeiOPRLP B4} 0} ch__%ahoﬁwm
050 } b ) } 14 UOIssILLqNS jo joold 1 spoda %.o JBqUINN 8|qeojdde suonnjossy iounco soUBWBA vezd
uoREjusLWa|dELI 8y} ypm epeul 9
ssaiboud uo Apapenb poday PooD
uonedionied
050 % g 9 9 U] w_ﬂg«w:: uoo 9 Eﬂww M Eﬁo:;w e SAEPIBURBMGI WA SeLenb ldnd pus
606 %06 %06 %06 %06 [ewwsiuf Aq pauul %001 G Ulyim 0} papuay JPNE [BUIBJU 0} pUSHY SOUBWIBNOS) £eza
B0UBLLIOJEY salsanb Jpny [ewau} Jo 9 pooS)

aouewIopad (elabeuey

sjyBiam jejo) aouBWIIDHA ] [BUOISIAIQ

juswdojenaq
Hodal pieoqyse( ABojouyoa | uolEaUNWWOY) ol e
. . . yodal : ajub) Jad se jpw 9 UOJJeULIOJU| :8)L01081Ip ! .ﬂz% _ ydeioy
00% | %06 | %06 | %06 | %06 | %06 | pegyggspeaepdn | %06 | useqoneyaeiopeipans | ~qnseujo sy o woneuogeueyy | JECS
83U} JO 8idM B0 %06 | 1O %06 anslyde pue sbeueyy ._8_0_5_\,_
Jodal preogyseq S B UoRESIUNWIWOY up__w_ﬁmmﬂm_o
. . . . . podas . ajub} Jed se Jews ‘dql :eyedojosilp e ydeio
ue 9je Uaaq aABY BjeI0J0BIIP gNs -gns 8y} Jo sdY ey
00% | %06 | %06 | %06 | %06 | %06 | puegigggpepdy | %06 q oney P9 4ns o4} o 1d sogeosuesy | 808
SUHOSIdY Q410 %06 | 3O %06 SAsIyOe pue sbeuspy redionunyy
Yodal pleoqyse( juswdojens(] Ewhw_wo_wmmn
) i . Hoday . ayuby sed se Jel leany % Q37 elelo1081Ip ! .ﬂ% _ ydeig
00F | %06 | %06 | %06 | %06 | %06 | puegygggpeepdn | %08 | uooq oney sieioeupans | -qns oupjo s ay o i digas
8L} JO 8)d) 8Y} 40 ¢ 0 %06 9AsIyoe pue ebeue Loleutiojsuel|
U140 € |dX 84} 10 %06 10 %06 dnslyoe p W ediouny

2oUBWIOH3 [BUOISIALQ

49 [enuuy aouspiAa (1d)
: auljaseg JuaWwainsesyy Jo i
sobie] 10 o100 10JEOIPU| 30UBWIOLAd A3y

Vd) jeuctieN

"2100s Juswissasse aakojdws |j0) ay} Jo Jusasad Ajybia Joj Junoooe ||m s1ojedIPUl SouBLwlopad 9say) JO JUSWISSASSE AU |
‘mojeq paqLasap ale slweyawi paaibe ay) uiyim Jaul aq 1snw jey) sjobie) pue siojeoipul soueunopad A8y ‘seARoalqo soueluiopad ay) ‘sease souewopad Asy 8y

SHOLVOIIANI 3ONVINHOAHId AIN

9z/5202 V ainxauuy



/ i
diags 1oke| QMH amm,_mww%m_ “_m_“g..ﬁwmg o oye shep yj g | UOHSdRE]
- v 0 0 0 . panoidde E% JoAep ! %«9 wz_sn.:m.n__ o fenosdde 105 10kepy o o} lignd pue 2
ay} wouyj idisoel U 0} papl aa dI6as Joke do) a puigng SOUBLLIBACY)
40 JuswsBpajmouoy Iafe doj pancuddy poog
uegd co_ﬂoﬂﬁ_v v uoiedioied
Uiim uonejusiusidiul ey ypm N
pepigns . Jlignd pue
: Z 0 0 G UOISSILUGNS JO Joold g opew ssaiboud su uo aunp o} Lza
050 € suodal Jo JequinN Aueniga § woy ypny eussly 8%%93
0y spiedal Ayyuow Jwgng poo
VNN Y Jo 91} ualosg ‘el uonedionieq
uonesifia| Jueasjal yyim au| uj o
g0 | £ | ¢ e | ¢ 2 | wosswanspogpo |zl e i 2 siopinoid somies i (syis) | b - | ova
§Hlodal jo lsquinN sjustusaiby [ensT solnleg o 0
uo DS o} AjLpuow poday pood
ue|d Juswiainooly uoyedogieg
ued yuswainooud . peasiyor alignd pue
050 %06 %06 %06 %06 %06 %l Ly 8U) Ul (sainoe) sauojsajiw SOUBLIBAD 6ezd
o b o pajepdn Ajypuop §8U0)S8|IW 8Y} JO %, 3U} J0 906 BASI0E AILBUO o oM 3}
uojjedioie,
aunr og Ag sunr0g Aq 040 e pue o | o
050 b 0 0 0 l uoissjuqgns jo joold } peniugns pue pajejdwoo | o} yugns pue sjosfosd fie o &cmEgow 8eed
uejd Juawaimnooid ue)d yuswsinooud e ajdwio) pooS
Jipny shep Bupiom 1dieoal Jaye shep :M"%M..__o%__wn_
050 %0 %0 %001 | %00} %001 [ewisju] Aq peuLIuoo %916 Z Uiyym o} papuodsed Buniiom Z uiyym panieoe SOUBLLS. 709) lezd
8ouBLWIopad §,]4Y [ewia)xa Jo 9 )Y [eulsixa [je o} puodsay poog
pny shep Buppom 1dieoal Jeye shep Bupjiom cmnﬁahuﬁ_ﬂm
050 %0 %0 %00} | %001 %00} [eussiu| Aq paulljuod %001 G Uilym o} papuodsal G Ulim panjedal 8 4¥INOD &:wEgow 9eed
S0UBILIONIY §,4VINOD [BLUBIXG JO 9 [eusaixs |[e 0) puodsay pooS
aunp juswabeuepy
soleuy . aunp og Aq pue Ajjiqein
050 %96 %GS %0€ %S %G6 %8L¥L 6 d 0¢ Aq Jueds sjeiopalip sy BloUBUl ggea
woy yoday X3dv) ueds 196png [eydeo 0 % | " pong rendeo oy 10 %c6 __x._ _u_zz.w,_

Zo

sjabie)

jenuuy

32UaPIAD
Jo oljojiiod

auljaseg

JuBLIBINSEaY 1O JHufN

{1dx)
10jeoipuj ssuewopad Aay

VdX [euoleN

9z/5202

V ainXauuy



N -¢c-

8jel0j08.1p 8y} uIyIm seioljod | Juswabeuepy
. soljo jebpng pagiwgns 186pnq o} sousisype ay} uo pue Ayjiqeip
50 € € € € 44 o} asuodsal [lew3 |cM MON shodasjossquinN  “ | sAep Bupjiom G UILpIM 8oljo [eloueUL gved
1efipng o} Ajyiuow Jodsy jediotunyy
fienu Aq uess e uogediopeg
. . , . " wieyshs . P8jonpuoo SjUBLISSesse " ﬂ:w_,_%mm_w Wm_m “uw M_E__ot od a|qnd pue 12a
050 %0 %001 %0 %0 %001 oy woy poday %001 ok-piu Jo o e a0UBLLIBA0D)
Pl Jonpuod poog
Anp og uonedioed
. welss papnouco sjuswsaibe alqnd pue
050 %0 %0 %0 %001 %001 sl woy poday %001 soueuLiopad 40 9 Aq Mwwhwoww\m Mwm%womm@m eoUBWIBN0S) 9rea
poo9
siafieuew
oxc o puz oy o ymuosip | oo
050 ¢ ¢ z ¢ m B mm.sc_s_ Ll pay sbunesw jo Jsquiny YoE3 JO SHsU _m:o_ﬁﬂmao BOUBLLIBA0) gkza
’ pue d|8as [eyusupedsp
sy} ssnosip Ajyiuop pood
passnosip sem Jodal faenuep ¢ Ag
34} Yoiym buunp Asenuep ¢ Aq [oUnon flouno) uoyediopieq
0g0 | o b 0o | o b joped e [ oL paugns yodat | oLy oz vowes o | SIHIGRT | iz
ode SouBULoLEd soueuwopad 1eaf-pipy SULIg} Ul Joday eouewIoua o
H H 1e9 A-PIN S} Jwigng R
Jeak-pin
pessnosip
SEM uonedioped
050 | 0 _ 0 0 ) tmmﬂuﬂn:ﬂc%h i } flenuer g fajunog | o g __h””mﬁ wodoy | P |
au} o sanuIy O PRGNS UORIYRIA | oy i oy g S
pue Juawinoop 9
Hoday ybisieng
peacidde panoidde
useqg usaq sey jebipng [enuue

70 [enuuy aouapiAa {ldv)

loolailion autjaseq juawainsealy Jo jiun 101831pu] souBWLIOLSH Aoy Vd) [euohneN

sjebie|

9z/szot V 2lnxauuy



—

‘sauewiopiag (1ake7 doy) 2iBajeng

sjybiam [e303 aouewIiopa  jerisbeuep

- @ -
|7 pedope
pue passnosip 670z uotedioiled
. sem podal Jybisiano 9202 yolep 1€ Aq [1ouno) o} J||qnd pue
0014 0 P 0 0 ‘ 8L} yoiym Buunp P um,ﬁm“‘:%w% %M%m%o Hodey 1ybisiang sy ywigng | souBWBALY 8L
Bugsauw louncy : : pooe)
8Ly} Jo sejnuly
passnosip sem dq| uonedioed
. yoym Buunp Bupesw flounod o} 920z Aep 1€ Aq ounoy olgnd pue
002 — 0 0 0 ‘ jlounog Jo se)nu P pejILIgns J(j| pemelrsy 0} d(J| PamalAal Jwgng 80UBLIBA0S Zl
pue d(l pemeirsy poog
920 sunp ¢ Aq
00'8 b | os | ost | oov o 29 ok Wm“m_ﬁoh%% (dMd3) auneiboiq eyiom Ew_”.___%ﬁwo oML
05 05 usuiodde paufig ol 45, 35T aljqnd papuedx3 ayj ybnouy) .
40140 JOqUINN safiunpioddo qof sjealn €207

(4]

sjabie}

jenuuy

30UIPIAY
o oljojjiod

suijasegq

JuawaInsealy 1o jun

(i)
iojedipu| asueLlouad Asy

snbny |¢ Aq jeteusg) 4 uoedteg
050 | o0 0 0 ! b O Aq aoa ! wntiny je Aqpeuans | R0 L e | dland pue 2520
JO uoneULINUY pue pajidwod yodey 80UBWISAOK)
{BNUUY By} Jugng
poog
uogedioned
. poniwgns Yose Jois|¢ o Aq ounod olignd pue
050 0 F 0 0 b uolssiigns Jo jooid F syodal Jo Jsquiny ay) 0} 4| Welp 8L Jwgng 80UBLIBA0S 15ed
poog
uonedoie
. founog jpunco oy popugrs | SO IE AT P
050 0 0 0 _ ‘ 0} way epusby F ueyd sseooud J196png/dal q uet 190pNg/dal SOUBLLIBACD) 0sed
83U} 1UnoY 0} Jwgng
poog
sjoaus sjuswoea.be paubis uopediopied
. pajey|ior} suonenjeas J19Y} JO SwiIe} U s10}08.Ip JO a|gnd pue
050 0 _‘ F 0 ¢ :mm“mmw._mﬂ:%ﬂmg ¢ [BULIO} JO Jaquinp souewlIodad syl Jo UOREN|EAS |  BIUBLWSACL) 6ved
P HENEn JeuLio} s sieiyoe poo)

VdX [euoneN

ON
9y

9z/5202

Y 24NXauuy



IVLiOL

sjyBiam [e30} soueulioplad (1ade] do}) sibsjeng

¥0

€0 [43) 19
syebie]

Jenuuy

82uapiAa
jo oljojiod

auljaseg

jusWaINSEaY 40 Hufn

(1dy)

J10}e31puj 95uBWIOLA AdYy

VdY [euciieN

9202 uopedioleq
. . . . . . podal aumypuadxe juads jebpng panosdde aunr pg Aqeinjngsely) 2)jqnd pue
00°'L | %0096 | %00°SS | %000€ | %00G | %0066 enden Ajyuopy IdX MeN ol Jo () ebejusaieg 191 epeibdn o} pajesojje SOUBWANOS) /AN
186pnq au} Jo %66 pusdg pooo
9g0g eunp uofedioied
. . ) . ) . Hodal amnyipuadxa jeds 186png penoidde 0¢ Aq Bisqabue] pajosuuos algnd pue
002 | %00°G6 | %00'GS | %000E | %00G | %0066 ended Ao IdX MmaN au 10 (%) sbejusniag € 0} pajesoyje SOUBLLIIAOS 1L
19Bpng 8y} jo 9,66 pusdg poo9
y 9202 aunp 0¢ Aq iomjeN uonedionied
. . ) ) . . podas amnyipusdxs juads jabpnq pancidde uoileoluniuwoy cipey [eybig aljgnd pue
00, | %0056 | %0095 | %000€ | %00S | %0056 lenden Ayuopy IdX MeN ol Jo (%) ebejusatag Kepr-om. e 1o} pajesojje 80UBWIBNOE) 01l
1eBipnq au Jo 966 pusdg poo9
uoljedioniey4
sunp og Aq speau S
. ) ) ) ) ) Hodas ainyipuadxs juads 136png penoidde 920¢ alignd pue
00°L | %0066 | %00°SS | %000E | %00S | %00°S6 lenden Ajyuopy td) MoN o 40 (o) aBejuUSOIag 101 feisush 1of pajesojje S0UBWIBAOD) 61711
16pnq 8y} Jo %Gg pusdg p00S)

92/520¢

V 24nxauuy




ABajens pue uoisia ebueyy e
91 :sepnfoul | “AJUNLULLCD ay) 0} 63IAIBS diysiapes| abuey)
Auienb pue |eucissejold Janjjsp pue saAnelIul mau Justiaidwi pue anup A|[njsseoans o} Japia Ul S|9As) [le U UORELLIOISURI) S1BrIUl PUB 1081Ip o} 8|qYy

Aianyep pue Bugiodas jeioueuly e
Kisayep pue ABsjeys eioueul e
91 uonnasxe pue Bujuueid 1ebpng e uswsbeuew ewoueuld

:s9pnjoul )| “Jauuew [eoiye ue i pebeuew aie suonoesues) [eloueul (j@ Jey; sInsus 0} Jayund ‘ssanoeid [eioueul pasiuboos) yIm
29UEPI00. W) $3s58001d Justuainoold JBjSIUKLPE pue JuslusBrRURI sl [2I0uBUY SISUI ‘MOY} YseD jonuco ‘sjebpng sBeuew pue ueyd ‘eiidwos o} ajqy

uonenjeae pue Buuojuow pefoid pue weibord e

Juswebeuew AsAljep 80iAIeg e
Jswabeusw

91 uonejuswadwi pue Buiuueld afoid pue weiboly e oeloid pue swweiBold
:sapnjout ]| ‘senosiqo
195 UO JaNIIBp 0} JapIo Ul seipaljar oioads ajenjeas pue Jojuouw ‘afeuew ‘ueld ‘ABojopoyjeul Juswabeuew josloid pue weiboid puejsispun o} ajgy

juswabeuew sjndsip pue uojenobeN e
juswabeuew suonejal sofojdug o

JUSUBOSVEW Apemng ' yuswabeuew sjdoad

191
Juatudojaaap pue Buiuued [eydes uewny e
:sepnjoul 3| ‘sengosigo
[euonnisul ansiyoe o} Japio ul sdiysuchejel aInpnu pue pjing pue Jusie) ssiwgdo ‘Aysisalp Joadsay ‘ejdoad efirincous pue audsul ‘sbeuew Ajsaoay]
ssoualeme [euolesiuebiy e
juswsbeuew pue Bujuueid oibojeng e
19} juswabeuew soueuwlopad [euognpsu} e diysiopes
o pue uogoaap gibsjeng

sousnpul pue joedw] e
:sopnjoul }} "ajepuew [euonnyisul o1bsjens sy} uo Janiep o} sisyjo Aojdep pue asidsul pue ‘Uolninsul ) Joj UOISIA & 1381Ip pue epirld

S31ON313409 ONIavI
uouaQ fouajadwon

"ue|d SouBWIOHSd 3} JO UORD3S SIU} Jo Hed wiio) a10ja1aY) PINoys pue Aousjadlio) Loea J0} S|9A3] JUSLUSASIYOR JUSINIP St} SaqLOSap g aInxauuy

'8100S Juswissasse sakojdwa |.)o) oY) Jo Juadsad AJuamy 10j JUNCJJE |IMm SBIoUaladWOD asaY) JO JUALLISSISSE
ayl ‘¥10c jo |2y ‘siafieuew Jojuas jo Juswhojdwa Jo suopipuod pue Juswiuiodde ayy uo suonejnbay ayy ul paquosald saaiojdwa wol) palinbal sapua)adwiod ay

S3ION313dWOD

9z/seoz V 24nxauuy



0z wiol
. "seAoa(qo payguspl jsutebe Ayenb pue sjnsal ainsesiu pue JOJUOW A|SAIOE O} ‘Joyun, "SPIEpUE]S Ayenb jaaw o)
19 ; . §nooj Alfenb pue s)insey
sJeyjo sbeinoous pue suopejoadxa peaoxs o} BulALs Aousisistod sjiym sAaalqo pue snses Buinaiyoe uo 90} ‘spiepuess Ayfenb ybiy uiejuiew oy ejqy
) "8UWodN0 PalIsap 8l dAsILsE 0} siepjoysyels sdushyjul pue apensiad P
191 *kanuoo Ajengosye o} Japio u sousipne ay} 1oy ejelidosdde Jeuuew ssIoUOD Pue PSSNo; ‘Jes|o B Ul Seapl pUE sBpamouy ‘Uoijeuwiop) aleys o} a|qy Heat 9
. Justuwianoh [eaof jo aseq sbpajmouy | jusiusbeuelu uogeuLou|
191 SAI}09]{02 Bl 89UEYUS O} JapIo Ui ‘elpaw pue sassedald snoleA yBnoiy uoneluiojul pue sBpsimouy Jo Butieys pue uogersush sy sjowoid o) sjqy pue abpajmouy
19 "sanoalgo o_mmum‘_«m Ay analyoe o} Jeplo ul sassssold uoyerLL pue siskjeuy
euonnisul anoidull o) sAeAOUU] Bl Jeu) SUORN|OS Paseg-1oe) Juswuajdwi pue ysiigess o} spusi) pue sebusiieyo ‘uogewLIoUI esAleue Afeonio o} 3|y
. “ysu abeuew
191 o} sue|d AousBupuoo jusioyje pjing pue Alanjop adiAIes Jo Alenb auy ainsus o} AjpARdaye seainosal pue uonewioju esuebio pue aspuoud ‘ueld o} s|qy bussiuedio pue Buiuel
191 "aousjedwioo [elow sjsyal jey) moineysq Aejdsip pue Aubejur pue Assuoy sejowoid ey Buiuoses) Ajdde ‘s1eb611 jel1ow Anuspi o} sjqy sous)aduiod [eIop
S3IONI134dNOD FHO0D
aoueusanob enjeredooy e
uawsbeuew soueydwoo pue ysiy o
431 uollenutio) Koo diysispea) souewsA0D)
sapnjout }| “sdiysuole|as soueuserad saeledoos soueyus pue seioljod jueAsiel jo uoges|enidesuod sy} 1oallp o} sjge ‘teyun4 “suonebijqo pue saopoesd
souewanob Jo Bulpuejssopun ybnosoy; e Adde pue syuswelnbas soueldwos pue ysu Buibeueus ul wstjeuoissajoud Ajdde pue Josup ‘sjowosd o) sjay
uolenjes pue Bujsoyuows Joedw) sbueyy e
juswenoidwi pue ubisep ssesold e

uoniuyeq

Kousyaduiog

9z/szoz V ainxauuy



k7

ylomawel4 Aualedwo)

9z/sz0t

g ainxauuy



SWOOING UIMUIM
& 0} A|JnyS$800NS JAANBUELL O} S}SaIB)U}
Bunedwoa jo Buipus)siapun sas()

juswebeueL souBuwlouad

{sUofniisul asiwildo o} sjoum BAI}S||0d
B Ojul swiajsAs snouea ajeibeju|
suopoe ul AuBajuy

pue auyjdiostp-jies jo |aAs] Jopadns

B Aejdsi( "uoneaouul pue fjjefo|
S6}ejI|I0B} JeL) JUSLLLOIIAUR UR 8)eal))

sdiysuong|es
aibejess Suluejuiew pue Buip|ing
yBnauy souanyul pue joedw apiaoid

sjinsal pug uopnasxe

ABa}eys Joj e]gEIUN0DDB-)8S PloH
yomaLuel

{euofinypsu) eaisueyeidutos e juatusjdwi
pue dojeasp o) Buipuejsiepun

pue eBpajmoun| Lydep-ui asn AjaaRoy

sepuoud jusluwienob (Bo0|
0) uoynysul ey} uotisod pue ainjonig

40143dNns

sesugl||e pue suopisod

‘salBejess dojenep puB SUORBOILNWILIOD
auwiayy 0) siefeyd Aey Buowe

suoisuaj o1weuAp pue sdiysuonejel
Jemod jo Buipuejsiepun asq)

ulsouco snonbiqwe pue

xajdwieo ybnody uonniasul ay) sping
suopen)s

Xa|dwioD Yjim [eep pue uopoesp
oiBeleys sy} mojjoj O} Siayjo Jamodwigy
suoijoe Jo

s80UenbesLcd sy} pue ‘siojae; [ealyjod
pUB S8INjonJs |BUOMISU| pUB)SIBpUN

80UeAdjel elnsue
0} suejd oibejens ebus|ieyo Ajusisisuon

UORNISUS 8LY JO SSBUBAIIOBYS
pue ssa.Boud ayy Jojuoui o}
saJnsesw sousLLoMad auyep AlpAnoy

SBaJE [BUOOUNY
I8 ssosoe sjeob pue ABeje.s ubiy

Buuued oibe)sAs jo Buipuejsiepun
pue abpajmauy yidep-u) Aejdsicy

ueju oibejens 0} Juewubye pue
an|eA aujwielap 0} SONIAIOE fjB ajen|eal

Q3ONYAQY

$T13A3T LINJWIAIIHIV

IOM UMO O} ) 8je[os pue uoniisul ey}
10 S8AR06Iq0 pUE WiE BU puRisIepun
ajepuew

2iBs)els oUj JO JuBLUBABIYOE By}

Ul SIapjoyaxels ||e 0} aauepinb epiaold

seiped Jueasjal 0} LojnILXe
0} sielieq jeolunwWod AjgAnosys

$10}0B} {aiyjod pue sainjongs
[euonmusul o sseuaseme ue sfejdsiq

uonnIsul 8y} JO SSBUBANIEYS
pue sseifiord ey JOJUOLW O} SeINSEa
eousuLoped Buluyap ulisissy

ABejens spinb
pue ajnosxs 0} suejd uogoe dojerag

sJequew wee} jo uopedpnied
pue juswabiebue ‘sjeiow sy}
uo eousnjjul pue joedwi aasod e sey

seAnosfqo
1es pue ojapuBll oifieBs s NSl
oy} Buisiieas b Wes) B o) UCKOBP BAID)

IN313dINOD

SIBYBW uoisIoap

£y Jo Buipuelsiepun 91seq ejBAsSUOWSQ
8{oym enljosjjod e ojul

swiajsAs sjeibejul 0} yjiqe sy syoe| Ing
‘Justuabsuelu soueLLioped BuosNISW
Jo Bupuejsiepun oiseq e seH

ABejens e Bugoaip uj eousnyul

pajiu) sey ing seibejens feuonnygsu
0} yulj $Hjse) oytoads moy aquosaq
8lBpUBW }3s BASIOR

0} sI8L0 eadsul o} Ayjiqe 8y SHoe|
Ing ‘seAnaelqo ojBejans (euswpedap
pue [euolniisul pueisispun

opepuew [eucynigsu) 2iBajes ayj uo Jenljsp o) saujo Aojdap pue eljdsu] pue ‘UONISU) SH 10} UOISIA B J081]p PUB 8pIAOLd : NOILINIJIQ AON3LIWOD
* INVN AONALIdINOD

: 4318n10

djyssopea] pue uoyoauq o1Bajens
SII1ONALIAWOI ONIAVI

9z/s20¢ g ainxauuy



justwebeuew
aouewoMad pue uogisuel) payiun
sjey|ioe) 0} sjueweasinbal A)oedes
joipesd pue spual) Aguepl Aoy

juswofeust pue juslidojeasp |epdes
uewny o} sayosoidde pue seibajens
paieiBejut aaisusyeidwios dojeae(]

uoimisul ey ut ABajens Aisionp
e a)eiodiooul Ajgagoe pue sourtuiopad
u| Aysseap Jo yoedw! e} puejsiapun

fjigeiuncsoe pue Ayjigisuadses
‘auljdiosip Jo ainyno e Jajso4
uognsul

8Y} SS0JOB 5|00} pue seyoeoidde
‘sassa00.d jusiabeuswl ajdoad
sooeld jsaq ejesodiooul pue dojeaeg

yod3dns

sanposiqo
|BUORNJISUI BASIYOE 0} SUDISIAIP
SSOIOB SLUEE) 8SIOAIP B}iUN pue peen

SJUBLILIONIAUS [BLIBSISADE
Ul SNSUSSULY JO JuslisaiBe anelyoy

wes} 8y} 0} YOBqPSS) BAYINLHSUCD
pue angisod Buiaib Ag eous|eoxe
aoueLLiopad Jo aunyno e audsu)

LuBe} ayj uipim
spasu Buuies| pue Juswidojarap Auap|

SSausAfoaye
JeuosIad 8se81aU} 0} JSPIO Ul SIOUI0
0} souepinB pue Bupojuaw apiaold

loiAByaq pausap
pue eaoaye piemer pue esiuboosy

suojuaAlslul
[BIpBUUB] PUBWILIODRI PUE $85S890.d
oM pue wies) eageyst Ajuap)

A30NVAQY

ST3AIT ININIAIIHOY

ajepusil
aibsjens eyj [y o} sjuswalnbal
fyoeded Ajusp) Aleagoey]

fjusysisuod pue Aigy
uone|sifia] aakojdwe Juens|as A|ddy

Ajjewndo suopouny 8jnosxe

PUE UOHNGLAUOD BSBAIOUL O) SISO
Jemodwe pue syse)} eyebsjep Ajganseyg
yosoudde esienp e

§O SJaUaq 8Ly} JO BISME B PUB SIBY)0 JO
alnjeu aslenp ay) Loddns pue joedsey

AJl|icisuodsal pue uopnquUuos
wea) asealou; 0} safiunpoddo yeeg

IN313dN03

89A03(qo [euopmpsul
aAslyoe 0} JapIo U] sdiysuole|al ainynu pue pjing pue juaje;} asjwndo ‘Aissanip Joadsal ‘ajdoad aBeinoous pue aijdsu) ‘eBeuet ApApdIYT

seAyeniul Jusludojenep Bunuaws|dwi
u} poddns sesinbei jnq ‘uswdojeasp
aokojdwia 10} sauljepinb jo slemy e

spunoiByoeq asienlp

10 sjdoad Yum ejeloqeljod pue joeiel] e

Buiajos wejqosd
pue Bumasieob wes) uj sjedpiied e

* NOLLINIZ3G AON3LIdNOD

yuswsaBeueyy sjdoad

- 3NVN AONILIdNOD

S3ION313dNOD ONIaVE 1 d31sn1d

9z/5207 g aJnxauuy



sysu eBeuew o} seinpeooid
- Ajdde pue uopejuswiedun Aoljod Jojuopy
UOBOO| e 89.n0S8) puB sdajs ‘seuljsLul
synse! (euondeoxs JoAep 0} sjuawisnips papasu eyew pue
o) wee) josloid ojeAgol pue souenyy| e $a2in0sal Jo asn pue ssaiboid jojuoly e
paposi s apew
a1e sjusuysnipe JeY) pue ‘uogesijgn apinb
eanosel (ewndo pue sseiboud yorl) KBojopoyjew juswabeusu) Jeuuew JUB)SISU0Y B Ul seiljod Aldde s& uogeuswisidui Josloud |njsseoons
0} paiojluows aJe swielBoud jey) sainsuy eloid Aierodwsyuoo Adde pue Apuep] o pue sjuswaznbel Aiojnjess Ym Aidwoy e j0 sayoeoxide pue synsei espy  ©
se|qrienjep
suejd uojoe sjgeyiom u-Ang joefoid Bupyaas ui siepjoyayels au} Jo uogajdwod aald8ye ay) 8jB}io.} H10M UMO LJIM pajeloosse ysi
ol £oijod Jo uonejsurl) JoNp pue pes e JUBAR|S) PUB SBJUOUINE [9AS(-d0) BAJOAL] 0} seanosal 1oefoud sjeudosdde Agyusp] Pue SI0j0€} B]EJUNLILICO PUB JUSWNJO]
josfoud ey 1o seAyasiqo pue Aienb seAoelqo
sjosfoid Jo sawoono Juswadw o} a1 Buisiwosdwwion Jnoyyim peainbay sejqeIsAep 1o Alijenb ay) pue aiBsjess suognigsul sy o} uogeyal
Ruoying jo suotsod ui ojdoed eousnyu] usym jobpnq pue adoos josloid Apo e supesp 10alo.d Usemjag souBBG B PUI{  * u sposfoud jo [Buoyl oy) puelsiepur e
seayoalgo JUSUIBA[CAU)
{euopnisu) esifeal 0} Ajbuipiosoe sjuewalinbel aIN0sal pue suoieioadxe punose . lepioyoers pue suoneaydw
spefoud adoos pus sishjeue ool pue Juswssasse joedun ySnouy seifseis A sjeesn pue weey joslowd ey ABojopoyjeu JuauiaBeuew yefoid
osoBW oibejens ensusysidwoo B palg @ JusweBeuew ysu eAjoeye Alddy 10 selljigisuodsel pue sejo) ey} sueq e pue welBoud jo seinpsooud pueisiepun e
SBLIOOIN0 s(eoB jpuopnyysul seuc)saji Aoy
1oaloid pexisep Jo suopesidul wis) 0) Buipiosoe sjluoo pue ssnuold pue snejs Josford sy sjealunwLod pue sapuoyine Jsybiy
-Buoy auy esijenjdaouos pue puejsiepup souejeq pue swweiboud ejdnnw ebsusyy JUSWBAOAUI JBPIOLBYE]S PROL] UsSt|qe)sT woy [srosdde seye sjosloud sjeqiy e

40143dNS Q3INVAQY IN313d4iN03
ST13A3T LNFWIAIIHIY

saAoelgo
198 UO JaAJSp 0} J2P10 U] SINIAROR JY1d3ds ajenjeas pue sojuow ‘afeuew ‘ueld (ABojopoyjaw Juswabeuew jaafold pue weifiold pugjsiapun o) 3|qy

juswiaBeuryy j0afoid pue weibBoid : INVN ADNILILINOD
SAIINI13IdNOD ONIaVAT S ¥3Lsn1o

* NOILINI430 AON3L3dIN0D

9z/szot g 2Jnxauuy



sessaooud pue ejep (eloueuy
Yim Buiiesp ul wsifeuoissejoud Aejdsiqg

|oJ)uco Jasse aaoldwl o] spovjatu

Mmeu juawaidw pue Apusp) Ajsajoy
sBujaes |erouBLy sAsjoeR

pue Juswabsusw [eloueuly srcidw

0} sdiysseupied ainpnu pue pling
sessasoud

[eIdUBUY Jaylo pue ainypusdxs uo
uonnyisul ey} Joj uoyoanp Jibsiels 198

uonnjsul sy Joj sylometuel) JoBpng 3198

spueli aunypusdxe
ainry Buuojuow pue Buenjese
u| jsisse 0} sjoo} Buiuuejd dojenaq

HORI3dNS

juswabeueyy [eiouBUL J0j YomeLuBl)
foje|nBal s Ainseal] |euoyen sjowold

|00 jasse BuipieBal
seinpsocid pue sapljod uo asiApy

saopoeld juswiaBeusw jepueuly
jo Aubau pue Ayjenb ey sousyue
0} soe|d Ul sessaooid pue swe}sks Ind

51L99U00 JusLuabeuew [BiouBUY
puie Bugabpng xajduicd ssauppy

uoynysul ey} Jo seanoeiqo oibejens
ay) o} pauliije aue jeuy} sjabpng eredaid
Aqisucdsal umo ulLpim sauenb

0} s1amsLe ejqipe:o sepiro.d pue
sasseoo.d Bugseoslo) pue Bugefipng
‘Bujuueyd jo diysieumo oAloE axe|

Q3ONVAQY

S$T3AIT INJWIAIIHIY

1ebpng

jsuiebe Buipusds ejeudoidde ainsus
0} ssofoesd uoyenene pue Bulojiuow
ladaud Justus|dw pue Aygusp)

psiepdn pue pamsiAs) s1e sailfepinb
Ainseal] jsuoneN Aq palinbai se
suoRanAsL pue uojebaap ey} einsug
suonsabbns

pue suoisioap Jo suofesljdw

[BIOUBUY Y} pUBJSIEPUN PUB JSPISLOD

sjeulio} pajjloads
uo paseq sjodel jeoueuy asedaid

juslabeueu |elouBLiy
0} yoeoudde Buiaes-jsoo e awnssy

sysu
[eouBul sBeuew pue Ajguap ‘ssassy

ajejensul Aay) moy pue Bulsedsslo}
pue Bugabpng 'Bujuue|d ‘sjdesuod
|eouBuy [eiaual jo apajmouy; yaiyxg

IN313dINOD

afuoo
Jasse jo aoueyodwil Y} PUB)SISPLI)

Aupgeuncace

[eioueuy jo aoueyiodwl ey} pusisiepun
suigjshs pue sessaoosd

‘aoueuwianob jejauBuY ‘sWwsIuByoat
Buipodey ‘ejep [Biouel Jo seainos
sholiBA 8L} 0ju] ssaualeme Aejdsi

safiAloe pue sesssoold
[euonnsul o} sjejal Aoy se spoyiatu
pue s]deouos [eouRLY J1SBG pUB)SIapUl

Jauusw jeolyls Uk Ul paBeuet aJe SUO|JOBSURI) [BIJUBUY |[B JBY} 2inSud O} Jayung "sedjjoeid |ejoueul pesjuBooal yjim asueplodse
uj sass3001d Juswano0oid Jejsiujwpe pue JuswaBeueus ysi [BloUBUY 3INYISU| ‘MO]) Ysed [onuod ‘sjabpng sbeuew pue ueld ‘sjjdwiod 0} sjay

INI430 AONIL3dN0D
- JWVYN AONIL13dNOD
S$31ON313dWO0I ONIdvaT - d431sn1o

juswsBeuely [e1ouBUl4

9z/sz0T ¢ ainxauuy



seAeniul obusyo
puno.e stayjo auidsul pue sjeAlop

abusyo sjesbaju 0} moy

pue s10}98} souesisel ‘abiueyo jo spaje
84} uo s1squiaw wes) apinb pue Jojusiy
suonuaAIaul

afueyo ay) ajelodiocou; o} sessasold
pui sainjonys Jueuno jdepe Ajaanoy

suofuaAIajuI BU)
poddns oym sispea] abueyo Jo yomau
€ 8jesio pue sjusbe ebueyo Josuodg

dold3dns

uonejuswa|duwi Joj epusiod el
Ayuep! pue solieusas aojoeid jseq wioy
SEOPI MOU 4865 pue Ysi paje|no|ed axe ]

uonBLLLIojsUBL) BAfORYS

8}ey|ioe} 0} soe|d u| suopueAiajul
leipswai Jnd pue abueyd jo
AbBojoyodsd pue pedw) 8y} pusjsispun

saaoeid efueyd jseq Jsulebe
suoluaeiul abueyd yewyousg
sweifoxd

abueyo |ngoedw) u pea| ay) exel

efueyo Bugey|ioe; Ul eoueyje oifajeys
ysljqe)se o} susployexels snolea

i sdiysuiogeal ainunu pue ping

S NETNB )

s uoBnsul 8y soueyue o} sayoeoidde
mau eanposul pue ubisap pue

ABejess ebusyd 8jen|eas Ajsnonuguon)

saageqiu efiueyo

Jo} dyssosuods pue ur-Ang ainveg
siepjoyayels

juBAs|al 0} ssauboud Aeauco pue sinsel
pue Joedw abuey Jopuous AjlpAoY

d3DNVAQY

STaAF T LNIWIATIHOY

Ayuntwod ayy 03 sadjAIes Ajjjenb pue [euojssajold JaAlsp pue
$3ABRIUI Mot Jualadwii pue sAUp A[jnjssanans o} JopIO U) 8[9A3] [ UO UO[JEULIOJSURL) [BUORNIISU; 2)eRIU| pUB J9a.Ip 0} 2|qY

s|eoB pue saaposlgo
olbsjens suopnisul o) ym paubije
ale Jey) suojuanisiul abueyo ubissg

sI0}08}
aBueyo 0} sougjsise) BulAjosal Ul jsisse
pue s[aA8) ssauipaa) ebusyd Ajuap

slapjoyeyels jueAejal oy ebueyd
Joj [eaoidde pue ui-Ang uef o} a|qy

LUBE} }I0M UMO JO
episino syioye abusLo pes| 0} Jesjun|op

sa|geIaAap
L} uo pasnoo} wayy deay pue ebueyd
Buunp sisquiatu Wes} jsisse 0} 8|qy

abueyo Buiinp snooj pue w(eo ureuep

JUSLLUOJIAUS DILLIOUCOR
pue [eapjjod '[BI00S By} Uo JoedLUl
afueyo sy} Jo sisA|Bue U LIopad

AIN3L34NOD

diyssapea] aBueys

S3IONILIdWOD ONIAVIT

juswiLLenoh {eoo| Jo adoas 1epso.q

U} UIYIM UORMSUI 8Y} L0 SLOfUBAIS)UL
abueyo Jo joedwy sy) puejsispupn
suonuansiu abueyo bugojid

pue sweiboid abusyo u sjedioned
sJ0joe) ebusyo

0} soug)sisal Buipnjoul ‘uonBLLIojSUBL
0} seBueljeyo pue ysi [eauelod Ajuep|

ajels pesisap
pue juaung ayy usemieq sdeb Ajpuep;

abueyo Joj spesu oiseq Aljuspi o} efqy

SeAjBRIUI LOjjEULIOSUE)
10 SjeuUsq YY) pue SUORUSAIBIUI
abueyp jo ssauaseme ue Aejdsig

* NOILINI3Q AON3L3dINOD

- JWYN AONIL3dINOD
+y31s8n10

9z/s20z g ainxauuy




justuenc.dwl Joj SUOHBPUBLLILI0S)

apiroid pue uogejuswelduwl

yim sebiue||Byo pue SjulBsuod

ashjeue pue Anusp ‘seioljod jo
uoHyB|NULIO, 8Y} JOJUOW pue juswalduy e

sassao0sd
{BA8] DIOBL B U0 S8101j0d JO UORBINULIO) pue SwejsAs jusiueBeuw ysu
oy} 9AUp pue joallp ‘edeys ojBjgy  ® ansusyesdwios Juswajdu pue Aiuspp e
juswitanob
[290] Jo SSBUSANBYS L) BoUBYUS
sue|d uonuejes ysu jo

0}/[oAs] @aueLuanch aAneiedood

uo sdiysuonejes eanisod 8B.0) o) ojqy o Bujpueyssspun ybnoiouy e elessuoweq

saAjoelqo jsuonmisul

juswabeueul soueldwiod pue 10 Juslusasiyoe auy uo apadwi jey) seAnoelqo Jo
suofuael) eanoeid Jsaq Juslwabeuew ys1 sonpal pue jusaeid o} sayoeoidde JUBLIBABIYIE BU} 8INSUS 0} UoHMSUI 8L
YSU UO JuBLULISACD [200] BSIADE 0} BjqY @ pue ABojopouatu jofuoo ysi Aiddy e ulyym uoneinwioj Kafjod sAup Ajeady uonejnuuoy Aoljod ojul Indul apiald e
yiomstuel sajelsiba) SJaploysye]s usamiaq
8y} Ui sanoalgo (suognipsuy sa|joid uoRNIlSUI eu) UILlm suoisioap Buie) ysu sdiysuoejes ejqexiom Buiejso}
40 JUBWaABIYE ainsus o} Abejess ysu dew puk s}Se10) Sl PliBA sjeeld Buisiugdo Joj sesssaoid pue senbiuyoa) uo 8ouepinb saunbal Ing JustURACB
soue|dwoo pue soueuwenod Juewelduy, ‘Jou einseaul pue asjeue ‘Apusp; e o Jo Buipuesiepun sjesjsuowiaq e aAeledo0o J AIMONYS By} puejsiepufy e
osey) sjuswalinbal yons Bupuswe|duw
sjuswialinbai sselppe o} suejd Jualuajdiul pue sioe) uy juswdojerap pue souepinb ainbal
gouewanoB yum Buikiduioo uj SIBALP PUB SaABIgo [BuCHNISUl aoue)diwoo pue ¥su pue souewerod Inq s10j0e} soueuterob pue esueydwod

“Ysu jo sseuoleme olseq B ABjdsiq e

jualwwcd Jo [aA3] YBIY B Sjensuowag e £o)| oju| seajjBlUI YSU U O BIqY Jjo Buipuejstepun ybnosoy) e Aejdsiq
d01y3dNs U30NVAQY IRVERE [ Ton)

S13A37T LNFNIAIIHOV

sdjysuonejal asueuIaAoB aAne1adoos aoueyus pue sapljod JUBA|R) JO uopes)ienidesuios au Joaup o 9jqe ‘1oypng "suopeBijqo pue ssapdeld
20uetaA0B jo Bujpugysiapun ybnoloy) e Ajdde pue sjuswalinbas souedwod pue ysi Bujbeuew uj wsjjeuoissajod Ajdde pue 1oa.1p ‘ajowoid 0} 8|qy

diysiepean] suBUIAA0D - JWVN AONIL3dW0D
SJIONILIdWOD ONIGVIT - 4318110

 NOILINIJ30 AONZL3dINOD

9z/se0t g ainxauuy



8|geloABjun
948 560UaNbASUCH 8L JI UsAS ‘SUOISIoBp
pue SuojoB UMO Joj Ajjigisuodsaiele] e

JuswuisAob |oo|

10 saAgoalqo ayy Hoddns o) uopnsul

8Uf} SS0J0B Seinseaw Ajigejuncooe
paleys pue spiepugls Aubsjuijeg e

uondnuoo

PUB pnay JBquuod 0} SaInsesl
usladun pue dojonep AjpAjoy e

seoljoesd [Biow
10 BADNPUCD JUBWILIOHAUS UB 8jBal) e

40ld3dNs

SUDISIORP [RIOW BABIYOE 0 ARUS)SISUOD
sajdiound Jelow jesianun Addy

ureB jpuosiad yaes
Jou pue Weej & Upm Ajun ul oM 0} 8jqy

slepjoyseyels
[BUIBIXS pUB [eLB)U] O} UORNKSUI
au} Jo en|eA 8y} ejowoid AjpAnoY

pajou uaym A}seuoysip pue uojdn.iod
1suieBe eoue)s enljoe e seye|
suonenfiai pue

sa|nJ SUCHNASUI BUI Y JusniBuod e
18y} seapl pue sjeljaq ‘senjea juasald

SJop|oyaye)s JueAs|al jo jeaoidde
au) uleh pue yusiedsuei ale jey}
suonBpuawLiosel pue sjesodoud ayely

SjUSUBILLLOD Uym suofoe Buubie
yBnouy} yoedsal pue jsniy uieh o} ejgy

UO0RLI0a-}|8s
Jo sainseew Aldde pue dojersp ‘Ajusp]

Q3ONVAQY

S§13A37 INIFWIAIIHOV
#2uUs}eduIon jRIOW §305)j9. JBY) JojAryaq Aejdsip Ajjuaisisuod pue AuBaju; pue fseuoy sejowoud jey) Bujuosea Ajdde ‘s1eBBi) felow Agiusp| o3 2jqy

JuswuieAob 820} JO

1sa18)u 188¢ ay) L) pue Apdwoud Jsessu|
40 ]01JuC3 JO SUOHENIS LM [Bp O} 8|qy
uieh jeuosied

Buipess jnoyym siajew Jo ainjeu
JeluapYLOD 8y Jouoy pue puejsiapup)

juswiweob {8a0] yum uopdnioo

pue AyaRoe Jusjnpney Jodal AjgAoy
JaAljep 0] 8jqeun UsUMm siay}o

10y BXUBISISSE YOS PUE Sasseuyeam
pue seyEsi umo Jwpe Ajuado o} ajqy
uopnisul

ay) pue juswiwench [8oo| o senjea

aup yym uswubie u) jjas jonpuo)

iN313dIN0OD

s0uajedwion [eloN

$3IONILIdNOD THOD

Jusjul [BIOL

yiim Buluoseal pue Bupugjsiepun ul
suwdojenap pue souepinb senbed ing
‘suojenys [elow oiseq Ajjuapl 0} ajqy

uonnsut

8L Jo suoijenbai pue sajni K1SBq MOJO
sejdiound Bunusuis|dwi Ul wewdoprsp
pue esuepinb sanbsi ing ‘Aubsjus

yym Bunoe Jo oedwi ay asijeay

* NOILINId3Q AONIL1IdIWOD
- JNVN AONI L340
- H318N10

9z/s20Z g ainxauuy




X

seAjoelgo
[euORNISUI JO JUBWaABIYOE BL Sje|ioe}
o) spefoud uensies ot Aoljod sjejsuel)] e

Justuurenod |Ba0| puB UoKNSUl S
Jo sjuswialinba) wisy Buo| pue winipew
‘Moys Jseoalo} pue josjosd oy slqy o

suonoe pue suejd Buidojsasp usym
SaAfeL pue so|baleils peoiq UO SNA0 e

Yold3dns

souepodwu pue Aoushin Jueasiel Jiev)
0} Buipioooe sjoeford pue syse} eslioUd

$80ULB)SLUNJND
BuiBueyo jo Jyby ul sueid ydepy

sued

fousbunuos sjeudosdde Jusws|dws pus
uBisap pue stojoe) ysu ajgissod Ayguap)
saAoelo feuonsul

anaiyoe 0} sue(d ansuayaiduwiod

pue pajiejep ‘gajo sonpald

sjoe(0.d pue Syse} Joj SBL)Se|IL pue
seAy0elqo ‘seuljewy osijeal 8jnpayos

$)sB) 8)8|dWioo 0} suopoe

pue sabejs paiinbai soueape ul Aguep)
uopejuatuajdw)

{Njsse20NS 10} $80.IN0s8. sjeudoldde
uBisse pue seniAlde 8}BUIPJOCD PUB
ejeibajul ‘sue|d enisuayaiduwiod dojeasp
‘seAR08{q0 [Buognysu; aulysp o} ejgy

a3DONVYAQY

S73A317 LNIWIATIHIV

sjinses sougwiopad
Jojuow pue ssaifoid sainseaiy

$60IN0S8: PUB BLUIJ Jo esh Jusioye
Yum pue JeBpng uiLim pauiiojiad

ale fay) ainsus o} S)SB} 8|NPEYOS
saAnoelqo soueuLoped

s,LiBe} 8y ojul ejelodioou] pue sjgob
pue sue|d uuey-Buo| pue Loys eduejeq

syse} jo
gouepodw pue Aousbin ety esiubooay

yse}
B Jo} peJinbai $80iN0SaI PUB UOHBULIOjUI
esiuefiio Ajsjeudoidde pue Aaanoy

uogesjueblio pue ainonys
Jayuny ennbal inq “Yyse) e Jo} paiinbal
$80Jn0sel pue uogeuuoj) efueny e

suopoe pue suejd Buidojeasp
Ul SOAROSIGO WIS-HoYS UOSNo0{ @

18l aue seAloalqo jeyy
alnsue pue sue(d Buysixe mojojoj ey e

suejd ansueyeidwod

pue pafiejep Buipiaold Ul jusidojoasp

pue asuepinb sexnba jnq BuisiueBlo
pue Bujuued jo ssedoid ay) puejsiepun e

sanalqo 18s punore sysg)
ssiueBlio pue sugjd oiseq MO0} 0} BjaY

IN3L3dNCD

ysu abevew o) suejd
Kouabunuoa jusjaiye pjing pue Alan)jap aialas Jo Ajjenb sy} aunsua o) AjPAROaYe 889IN0831 pUR UOKRULIOJ] asjueBio pue aspuond ‘uejd o} 3|qy

- NOLLINIZ3@ AONIIIdNOD

BuisjueBig pue Bujuue|d

+ 3INVN AONILAdNOD

SINILIdINOD FHOD

- 431N

9z/s20T g ainxauuy



-

U

Io.HI

SE5USIJUOD PUE SIBUILISS JUSILIBACD
[B20] [BUOHBLIG)LI PUB [BUCNBU
us ebebus pue suopnjos aonoeud
1s9q Buueys vl sjos sajoR UB fBd @
uojjesiwndo
$5800id pui AloA||ap 20IAI8S JALLIOISND
aAfesouul uo 1opesj jybnoyyeeg e

yoeoidde uopesiuebio Bujuies)

B SMO|[0} puE BuiNuiL) eageaouu
SI8]S0} JEY} JUBLUUCIIAUS UE 8jBal) e

8ouaLnoo abeuew pue Jusaa.d

0) sabuajeyo Asy Ul spual) Jojuow
PuUE SUOJN|OS puswiuioDel ‘esAjeuy e

Buiajos

wejgoud paseqg-joe} pue |edifjeue
0} SAIINPUOD JUSLILICIAUS UB Bjgal) e

sanbjuyos)

pue sayoeoidde Bunjos wajgo.d
pue [BonAleue xa|dwioo sjessuowag e

HO3AdNS

spaau jualp Ajguap!
0} yoseasal ul eBebus Ajsnonuguos

uoiieodde |suoinpsul esodaud
pue Alenjjep ealnies pue ssesoid
ul ssonoeid jsaq pue spuay Afuap)

siapjoyayels
jueA@|al WO SuonueAlejul pesodold
Joj ui-Ang pue |eaoidde umeb o} sjqy

uonnmsul ey inoyBnoauy
seapl Mau Justuajdull pu 8je[nuLo

uoRnzsul
8U) Uj SBBIB SNOILEA U0 SUORN|oS Ausp|

stuejqoud

xejdwioo Buiajoss pue BuisAjeue

u| sjenpipu; sjeudoidde ypm eBebug
senbiuyos)

pue seyoeoidde sapeAouL| pue
|BoRAjeue Lo Ssisquial Les) seyoecn)

J3ONVAQY

S13A3T INFWIAAIIHOV

UoRUaAIB)U} [elpawal esodosd
pue ssyoseoidde aAgeAGUL 0] SAINPUCD
saniunyioddo asAjeue pue Anuspj

sessanold |eulejut soueyu
0} sepuniioddo Auapt Alsnonunuod

slepjoyexe)s pue
suonn|os aAReAOULI pue sepiunjoddo
ML JO SJUBUSY Y} SJRIURWIIC) AlBe|D

Klanijop soinas pue sessaoold

anoudwi 0} sefjiunpoddo uo siepjoyees
[BWSIXS puE [BUISU] YNSUOD

suognjos

Ajyuepi pue sped sjqesbeuew o
swajqod xejdwod umop yee.q o} agy

siug|qosd BuisAjeue uaym sseuybnaloly)
pue ybisul '‘Ananaelgo ejesjsuoweq

SUGIIEPUSLULLIOOSY JO} BjBUOREI
apiacud pue sayoeoidde pue senbiuyos)
Bunjos wejqoid jeaifio| sjensuowsq

INI13dNOD

Bupjuiyl SARBAOUL UONS BOLBYUS

0) sefjlunypoddo euo|dxe pue sisyjo

10 seanosdsied pue seap| au o) usjsi]
onb

snyejs ayy sabusjieyo A|leuiBreus 1ey;
suojjuaAlsjul [eipatusy ajdwls asodoid

uafjouny UmMo ulim
syse) uuioped 0} sAem meu pusLILcosy

slay}o woy saueysisse Bupsenbel yim
sishjeue juepuadapu sauejeq o} 8jqy

ssauyBnoloy
pue |lejep o8| nq ‘sisjeue
Jo uoijlado 2isBq 8U) puBisIapun

saAjjoafto aiBejens Aoy aAslyoe o) Japio u| sassasotd jeuojmisul
aAoJdur) 0} 2ARRAOUU) 218 JBL) SUOIN|OS pased-oe} Juatuajdwy pue ysi|qe)ss o} spuai) pue sabus|jeyd ‘uopeuwiojul ashjeue Kjjeajud 0} Ajqy

NI430 ADN313dW0D

uopeAOUY| puE sisfjeuy

S3IONAL3dINOD FUOD

9z/seot g ainxauuy



-

P

IM.HI

siopjoyeyals
{BUIBIXD PUB [BLIBJUI LJIM SUORDRIBIUY U]
sjutod abpapouy yojdxe pue esiuboosy e

Yoeoidde ainjews g sglisucWe] o

justusbeuew

afipaymouy e}e)ljioe) 0} JuswitioAoD
|eoo| ssouoe sdiysieuped ysiqejsy e
uonBLIOMI
pue efipejmouy eJeys pue ufeb yoes
0} paiamoduia el siaquisll WBs} aleym
alnyno pue uoisiA e Joddns pue ejeal)

yORIIdNS

seyseoudde eonopid jseq aleys
pue seapl Mau Jiolje 0} suoissas Butieys
uoneuLojul pue ebpajmousy tejnbal ploH

Buueys abpejmoln pue
BujLLee| Jo SAIDNPUOD aInyno B 8)eai))

Juswebeuetu uoReULIOjU

pue ebpajmouy Joy swa)sAs Buuoyuow
pue sainsesw 8}ein39e Ys|qels3y
suognysul

SNOUeA $S0108 Juswsabauswl sbpajmouy
sapjorid-}saq sjowoid pue aieyg
spasu

yuswebeuew abBpsjmouy einjn Jeew

0) s885200.d pue spiepusjs dojeraq

swejshs pue
sjuswalinbes JuswaBeuei ebpamouy
pue uopeuLoul eayny oipeld Aleagoeys

Q3ONVAQY

S13A37 LINIWIAFIHOV

jJuswuiono [e30] Jo aseq aBpajmouy aA109]|09 3y} SoUBYUD
0} Japio u) ‘elpaw pue sess2201d shojlea yBnolyy uoyeuLojuy pue aBpajmouy jo Bupeys pue uopelsusb aip sjowosd o} gy

fousiolye pue sseUsAIayS [BUOINYISUI
soueyua o} abpajmow| abpe-Bugino
pue juenejes aplrold pue yaiesss!

0} S80IN0SA [BUISjUl PUE [BUIEIX 8S]  ®

slaquiall Lies} pue
siapjoysye)s |Bussjul Yum sbpajmouy
pue uojeuuojul aisys Aleinbey e

eseq ofipajmouy au} esealoul

uoeuuoul Buieys o} seinjonss
0} UORBULIOJUI O SBNOS MBU YOG @

pUB SWSIUBYOSW 8)80I0 KjoAoy e
suonjos spinold pue sucisioap
souanyut o) AjlgARoeye UoHeULIoU| 88N

pUE $80IN0S SNOLBA LIQY B]Bp BjEN(EAT

SUOISNOLIOD MEIp
0} uonjeusojut Jeidioj pue sskjsuy e

BuLzys uofewriopl pue abpajmouy sjoeloud pue
Jeuonnysul eBeuew o) ABojounos) pue $358} oljioads 40} patinbal uoBULIOJU!
swejsAs uogeusiojul ejeudoidde esn e luensjal yoB)} pus esyobejes osjjoy e

IN313dNOT

NI430 AON313dINOD

wiewsBeuepy uojeuriou] pue aBpapmouy - JINYN AONILIHINOD

S3IONILI4NOD 2H0D (¥3Lsn1o

9z/seot g 24nxauuy



A

IN.HI

Ajeuteixe pue
Jusuuuienoh |200) UM S[OAS| Judlap
18 suoyeiobau a)euipiood o} gy

SUOJESISAUCD
gje08:dde (BoNLO pUB UOHEBIINLILLOD

aAjonpoud pue jualedsuel}
0} SAI9NPUOJ JUBLILOJIALS UB S8}8aI0

jJueAeel pue |njoedw
S| Jey} uopesjuntwiod aagised yBnolyy
SI330 8)BAjOoW pue alidsul o) s|gy

uoinsul ey Bupusssidal pue
suogenoBau uj isijeads e se peprebay

Hold3dNs

sujdiosip pue
sousjaduion Jelow Jo siens| ybiy Lpim
Blpat 8y Ylim S)ESIUNLILIOD O} ojqy

uopnyysul

aup Jo sfew eagisod e soueyus

0} y8es pue SIep|oysNE]s |ews)xe

o} uonnysul ay ejowoud pue jexiep

xejdwod punole
suonenofisu joaup A|aanoaye o) ajqy

sonss| ¥a|dwwiod uo sjulodmeln
BugBoUNWIWIOD UBYM Spaeul [suolnyisul
yum seaposdsiad (eonijod eouejeq

fberens
UOIRAUNWIWOD paulap-jem e dojanag

sispjoysye}s
jueAs|al 0} SIaNeW SAQISUSS
pug ¥s1-yBiy ajeounwwod AjeAloays

Q30NVAQY

$73A37 INFNIAIIHOV

SWOINO palISIP aL) SAS|YOE 0} Si3PJOY3He)S 2auaNu) pue apensiad
‘KaAu09 AjpAj9a4e 0 JapJo uj 2aua|pne ay) 10} ajedoldde JauuRw 9819UCD PUE Pasnao} ‘Jealo B U| seap| pue IBpajmoun] ‘Uopewlioju) aleys o) 3|y

SJUBLUNSOP USPUM painjoniis-flom
pue asiouoo ‘pasnogy ‘Jeep sjidwo)

slapjoyeye)s JuBA_[e] WOl
Juswasibe pue Jusuywwicd ‘Hoddns
suref jey) Jauusw B U] Juajuod Jaaleq

Jajsugy uogeusojul [awndo
e}ejjioe} pue asusIpne sy} Ins o}
a)fis pue Jusjuco uoyeaunLILLeD Jdepy

sjeljeq pue sepnyye
‘seAnoadsiad asienlp sjsioaidde
pue ejela|o} ‘puejsiepun o} 8jqy

Buneanow pue Bupsels)ul S| Jey} Jauuew

e Ul sbupjes jeuliojus pue JBuLIoy ul
sdnolb pue sjenpinipul 0} seap) sseudx

IN313dIN0D

UOREIUNWWOD

S3ION313dIW0D 0D

Ajejenbepe afipejmouy pue
uojeuLIojul ABALOD pUE Sjeullsssi()

uofjeJapisuod Ojul 8ousipne
By} &ye) sABmje JoU S80p Ing ‘iauuew
pasnooy pue Jesj e u) seep| ssaldxg

5|00} Yons Buisiyn uj souspinb saunbal
Inq ‘edusiprie ey} Joj ejeudosdde

5|00} PUB S1eA3] LIOREUNLULIOD

loj Bupuejsiapun ue ajensuoLLa(

*NOILINIF3a AON313dNOD

* JNVN AON3LIdINOD
: 4318110

9z/s20¢ g 2inxauuy




lm.ﬁl

1oedun yBiy e piolf
18U} saiAgoR jeonuo uo sjdoed snoo4 e

sjeof asijges 0} suejd
uopoe JSnipe pue S¥OBqIeS SWOJIBAD @

s|eoB
ysijdwooe o} sysk sjeudoidde exs] e

suonejoadxa uLa} poys pus -Buo|
Bugesiunwiwods ‘sjeof wea) Buibuelfeyo
puB SNORIGWIE }aS O} WES) LIM ¥IONY @
paunbas uaym suousAIBLL|
|eipawal Juswajdw pue soueloped
UMO Jojiuows ‘spiepueys Ajijenb
puB S)NSaJ 8y} pasdXe O} JWIOD) e
aoueuuopad jeuossed
Jo} spJepusys ybiy sjas pue sjgob
pesnoojjusljo ‘Buibusjjeyo dojerag e

sjhsel pue spiepugs Ajjenb
pasoxe o sisyio epinb pue yoeon e

40143dNS

uopnyisul 8y} Jo yom e} buinjea

pue Buienjeas ‘ssaaons Buunsesw

pue Buuoyuow ‘Bupydes ‘sapijigisuodsel
Buyep “yiom BujuBisse pue Buibeuew
10} swieysAs jeuonmpgsu Buiysiigelsa

aunssaud Japun paoejd usym

sindino Ayjenb uo snooj B uEUIBR
suolejoadxs Bulasiyoe o}

JusunWIod Aejdsip pue Wee} pue yes
0) saAposigo pue sjead Buibusiieyo Jog

uoge|duiod
0} yBnouy; sjosfold pue yse} mo||04

spJepusjs Ajenb pue
sj|nsa4 Bumeiyoe o} yoeoidde papiwiwod
pUe pauiwLIs)ap B SjBJsuoWwa(

pejoessip Buleq
SPIOAB PUB J|NS8J PUS B} UO SNJ04

ndyno Aenb aunsue o) sewoano
pue Splepuejs umo AJuea Ajusisisuo)

Q3INVAGY

ST13A37 INFWIAIIHIY

saApoalqo paynuspl jsujebe Ajenb pue sjnsal ainseaw pue soyuow AjdARdR 0} ‘Jaypn4 “spiepue)s Kjenb josw o} s1ayjo
sBeinoous pue suofevadxs pasaxa o} Bulalns Apusisisuod ajiym saapdefqo pue synsal Bujas|yoe uo shoo) ‘spaepusls Ajjenb yBy urejurew o} 3jqy

pepaau se sjustjsnipe eyeul pue
sajepdn snjejs epiroid 'S82IN0s8l JO ash
pue yiom Jo Ayjenb ‘ssaiBoud siopuop

sanjoelqo
aA|Iyoe 0} Jepio U] sjinsel Jo Ajjenb pue
Ayienb pue Aguenb ay) esuejeq o} ejqy

fyjenb ybiy jo Jndino eanpoud

SpIBpUE)S Jos
Bumsiyor punole syse) pue sassasold
uBissp pue spiepus}s Ajjenb 1e8

sjjnsai 1081100 8y} Buie|yoe

ul splid pue justujiuiwiod wuy Aejdsiq
seniAloe

fuoud-1emo| Aq pejoesisip atioosg jou
se0p pue suojoe Auoud-ubly uo snao4

LIN313dW0D

anssald Jopun usym uoijeoadxs

199U 0} SjIB} INg ‘S8OUB}SWNILD
|etouah ul yiom Ayenb sonpoid e

>uom o Alijenb su)

Bupesodicou Ul Juswidojarap salinbal
ng jndino jo Ayuenb eyjuosnoo{ e

piepuE)s
poob & Jo si jey) sewoolno sonpold  ©

9]0! 8y} ul pasinbol
SiNSe. JO |9AB] LINUIUIW BU} sonpold &

S)insal j08.1100 8U}
BuieIyoe. 0} JUSUDILIWICD DiSE] B MOYS o
sieyjew
juepodu o} Butpuspe ul aouepin
selinbal jng yiom jo Ayjenb pueysiepun e

§hoo4 A3j[enp pue s)insay

S3ION313dWO0D 30D

- 431sn13

9z/szoe g alnxauuy



JTM% 1-

uejd Juswdojonag jeuosiad

9Z/s70T D ainxauuy



Anredounpy ay) jo4leysg’up sebeuepy fedioiuny sy Aq paubis

IWNON\QVO \ e a1eq
M\

aafodw Aq pa efplie paubig

\U\Vcnz.fﬁw TS
Ia!rg&anVuQ 7

eale Juswdojarap/|iys aaljoeid sslel Asanisp Ayanoe waldojersp

uosiag pod pajoadx3 sswonQ dec) 0UBWIOHS SIINS

0} pajeasn Ayunpoddo yiop awl) pajsabbng J0 Bpow pa)sabing Joy pue Buiuies) psjsabbng

9z/sz0t D a4nxauuy



