LANGEBERG MUNICIPALITY

Performance Agreement

for the financial year 1 July 2025 — 30 June 2026

DIRECTOR: ENGINEERING SERVICES
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Performance agreement made and entered into by and between

The Langeberg Municipality and represented by the Municipal Manager (herein and after
referred as Employer)

and

Dr. Deon Louwrens, the Director: Engineering Services (herein and after referred as
Employee) for the period 1 July 2025 to 30 June 2026

Where as

11

. The Employer has entered into a contract of employment with the

Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (‘the Systems Act”). The Employer and the
Employee are hereinafter referred as “the Parties”;

. Section 57(1)(b) of the Systems Act, read with the Contract of Employment

concluded between the parties, requires the Parties to conclude an annual
performance agreement;

. The Parties wish to ensure that they are clear about the goals to be

achieved, and secure the commitment of the Employee to a set of
outcomes that will promote local government goals; and

. The Parties wish to ensure that there is compliance with Sections 57(4B)

and 57(5) of the Systems Act.

INTERPRETATION

In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1  *this Agreement” — means the performance agreement between the
Employer and the employee and the Annexures thereto;

1.1.2 ‘“the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the Structures
Act’) as represented by its chairperson, the Executive Mayor;

1.1.3 “the Employee” means the Director appointed in terms of Section
56 of the Systems Act;

1.1.4 “the Employer” means the Municipality; and

1.1.5 “the Parties” means the Employer and Employee.
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PURPOSE OF THIS AGREEMENT

21

22

23

24

2.5

26

2.7

To comply with the provisions of Section 57(1)(b),(4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between
the Parties;

To specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance targets and accountabilities;

To specify accountabilities as set out in the Performance Plan (Annexure

A),

To monitor and measure performance against set targeted outputs and
outcomes;

To establish a transparent and accountable working refationship;

To appropriately reward the employee in accordance with section 11 of this
agreement; and

To give effect to the Employer’'s commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1

3.2

3.3

3.4

3.5

This Agreement will commence on 1 July 2025 and will remain in force until
30 June 2026 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion
thereof;

The Parties will conciude a new Performance Agreement that replaces this
Agreement at least once a year by not later than 31¢t of July of the
succeeding financial year;

This Agreement will terminate on the termination of the Employee's
contract of employment for any reason;

If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and

Any significant amendments or deviations must take cognizance of the
requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.

/

&

¢



Pe formance

4,

4.1

4.2

4.3

4.4

5.1

5.2

PERFORMANCE OBJECTIVES

The Performance Plan (Annexure A) sets out —

4.1.1 The performance objectives and targets that must be met by the
Employee;

4.1.2 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies (Annexure B — definitions in terms of Regulation
21 of 17 January 2014) required to operate effectively as senior
managers in the local government environment.

The performance objectives and targets reflected in Annexure A are set by
the Employer in consultation with the Employee and based on the
Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Employer, and shall
include:

4.2.1 Key objectives that describe the main tasks that need to be done;

4.2.2 Key performance indicators that provide the details of the evidence
that must be provided to show that a key objective has been
achieved by the employee;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved; and

4.2.4 Weightings showing the relative importance of the key objectives to
each other.

The Personal Development Plan (Annexure C) sets out the Employee’s
personal development requirements in line with the objectives and targets
of the Employer; and

The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

The Employee agrees to participate in the performance management
system that the Employer adopted for the employees of the Employer;

The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
performance standards to assist the employees and service providers
perform to the standards required;
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5.3

54

5.5

5.6

5.7

The Employer must consult the Employee about the specific performance
standards and targets that will be included in the performance management
system applicable to the Employee;

The Employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee’s responsibilities) within the local
government framework;

The criteria upon which the performance of the Employee shall be
assessed shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance
Agreement;

The Employee’s assessment will be based on his performance in terms of
the outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80%
of the overall assessment result as per the weightings agreed to between
the Employer and Employee;

The Competencies will make up the other 20% of the Employee’s
assessment score. The Competencies are spilt into two groups, leading
competencies (indicated in blue on the graph below) that drive strategic
intent and direction and core competencies (indicated in green on the graph
below), which drive the execution of the leading competencies.

PERFORMANCE ASSESSMENT

6.1

6.2

6.3

The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in
terms of —

6.1.1 The standards and procedures for evaluating the Employee’s
performance; and

6.1.2 During the intervals for the evaluation of the Employee's
performance.

Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee’s performance at any stage while the
contract of employment remains in force;

Personal growth and development needs identified during any performance
review discussion must be documented in a Personal Development Plan
as well as the actions agreed to and implementation must take place within
set time frames;

’ Dir.: (,ALD“/ MM.:
&



6.4

6.5

6.6

6.7

6.8

The Employee’s performance will also be measured in terms of
contributions to the goals and strategies set out in the Employers
Integrated Development Plan (IDP) as described in 6.6 — 6.13 below;

The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for
distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance
plan:

6.6.1 Each KPI or group of KPIs shall be assessed according to the
extent to which the specified standards or performance targets have
been met (qualitative and quantitative) and with due regard to ad-
hoc tasks that had to be performed under the KPI;

6.6.2 A rating on the five-point scale described in 6.9 below shall be
provided for each KPI or group of KPIs which will then be multiplied
by the weighting to calculate the final score;

6.6.3 The Employee will submit his self-evaluation to the Employer prior
to the formal assessment;

6.6.4 In the instance where the employee could not perform due to
reasons outside the control of the employer and employee, the KPI
will not be considered during the evaluation. The employee should
provide sufficient evidence in such instances; and

6.6.5 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1 Each Competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews;

6.7.2 A rating on the five-point scale described in 6.10 below shall be
provided for each Competency which will then be multiplied by the
weighting to calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating

6.8.1 An overall rating is calculated by adding the overall scores as
calculated in 6.6.5 and 6.7.3 above; and
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6.8.2 Such overall rating represents the outcome of the performance
appraisal.

The assessment of the performance of the Employee will be based on the
following rating scale for KPIs:

5
4
3
2
¥
@

Cratstanding  Performance  Fully affectve Mot Fully Unaccepiable
pedarmance significanily effective performance
abowe

expectatians

Terminology Description

Performance far exceeds the standard expected of an employee
at this level. The appraisal indicates that the Employee has

Outstanding achieved above fully effective results against all perfermance

performance criteria and indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility throughout
the vear.

Performance is significantly higher than the standard expected
sPieg:ci,t'i::'; anr:::: in the job. The appraisal indicates that the Employee has
ahove achieved above fully effective _resplts against more thap half of
expectations the performance criteria and indicators and fully achieved all

others throughout the year.

Performance fully meets the standards expected in all areas of

the job. The appraisal indicates that the Employee has fully
Fully effective achieved effective results against all significant performance

criteria and indicators as specified in the PA and Performance

Plan.

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
the job. The review/assessment indicates that the employee
has achieved below fully effective results against more than half
the key performance criteria and indicators as specified in the
PA and Performance Plan.

Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against almost all of the
Unacceptable performance criteria and indicators as specified in the PA and
performance Performance Plan. The employee has failed to demonstrate the
commitment or ability to bring performance up to the le
expected in the job despite management efforts to encourage

ya

improvement.

Not fully effective

7
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6.10 The assessment of the competencies will be based on the following rating
scale:

5
az
3
25
FE S ESES

Poori Basici Competentl Advanced® Superiori@d

Achievement Description
Level

Do not apply the basic concepts and methods to proof a basic
Poor understanding of local government operations and requires
extensive supetrvision and development interventions.

Applies basic concepts, methods, and understanding of local
Basic government operations, but requires supervision and
development intervention.

Develops and applies more progressive concepts, methods and
Competent understanding. Plans and guides the work of others and
executes progressive analysis.

Develops and applies complex concepts, methods and
Advanced understanding. Effectively directs and leads a group and
executes in-depth analysis.

Has a comprehensive understanding of local govemment
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

Superior

6.11 For purposes of evaluating the annual performance of the Employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Municipal Manager;
6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee; and

6.11.4 The Member of the Mayoral Committee (Portfolio Chairperson).

8 j
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6.12

6.13

The Municipal Manager will evaluate the performance of the Employee as
at the end of the 1%t and 3 quarters and document a summary of the
discussions; and

The Municipal Manager will give performance feedback to the Employee
within five (6) working days after each quarterly and annual assessment
meetings.

SCHEDULE FOR PERFORMANCE REVIEWS

7.1

7.2

7.3

7.4

7.5

The performance of the Employee in relation to his performance agreement
shall be reviewed for the following quarters with the understanding that the
reviews in the first and the third quarter may be verbal if performance is
satisfactory:

Quarter Review Peric;d | Review to be completed by
1 July - September October 2025
2 . October — December . Jaﬁxa_ry 50_26
3 January -~ March . April 2026
4 April - June ' July 2026
5 Annual Performance Evaluation December 2026

The Employer shall keep a record of the year-end assessment meetings;

Performance feedback shall be based on the Employer’s assessment of
the Employee’s performance;

The Employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons. The
Employee will be fully consulted before any such change is made; and

The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the Employee will be fully
consulted before any such change is made.

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after the each assessment. In that case, the Employee will be fully
consulted before any such change or plan is made.




9. OBLIGATIONS OF THE EMPLOYER

9.1

The Employer shall-

9.1.1 Create an enabling environment to facilitate effective performance
by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

9.1.4 On the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him to meet the
performance objectives and targets established in terms of this
Agreement.

10. CONSULTATION

10.1

10.2

The Employer agrees to consult the Employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s
functions;

10.1.2 Commit the Employee to implement or to give effect to a decision
made by the Employer; and

10.1.3 A substantial financial effect on the Employer.

The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contempiated in clause
12.1 as soon as is practicable to enable the Employee to take any
necessary action with delay.

11. REWARD

11.1

The evaluation of the Employee’s performance will form the basis for
acknowiledging outstanding performance or correcting unacceptable
performance;
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12

11.2

11.3

11.4

116

The payment of the performance bonus is determined by the performance
score obtained during the 4% quarter;

The performance bonus will be awarded pro-rata according to the period of
this agreement based on the following scheme:

Performance Rating Bonus Calculation

0% - 64% Poor Performance 0% of total package
65% - 69% Average Performance 5% of total package
70% - 74% Fair Performance 9% of total package
75% - 79% Good Performance 11% of total package
80% - 100% Excellent Performance 14% of total package

In the event of the Employee terminating his services during the validity
period of this Agreement, but only after three months after the start of this
agreement's inception date, the Employee’s performance will be evaluated
for the period during which he/she was employed and he/she will be entitled
to a pro-rata performance bonus based on his/her evaluated performance
for the period of actual service; and

The Employer will submit the total score of the annual assessment and of
the Employee, to full Council for purposes of recommending the bonus
allocation.

MANAGEMENT OF EVALUATION OUTCOMES

12.1

12.2

12.3

12.4

Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employee’s performance with respect to any matter dealt
with in this Agreement, the Employer will give notice to the Employee to
attend a meeting;

The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the Parties will confer with a view to
resolving the dispute or difference; and

In the case of unacceptable performance, the Employer shall —

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and

11
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13.

14,

12.4.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Employer may consider steps to
terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his or her duties.

DISPUTE RESOLUTION

131

13.2

13.3

Disputes will be dealt with in terms of Section 33 of the Local Government:
Municipal Performance Regulations for Municipal Managers and managers
directly accountable to Municipal Managers (Regulation 805 of August
20086).

Any disputes about the nature of the employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of assessment
and/or salary increment in the agreement, must be mediated by the
executive mayor or mayor within thirty (30) days of receipt of a formal
dispute from the employee whose decision shall be final and binding on
both parties.

Any disputes about the outcome of the employee's performance evaluation,
must be mediated by a member of the municipal council, provided that such
member was not part of the evaluation panel, within thirty (30) days of
receipt of a formal dispute from the employee whose decision shall be final
and binding on both parties.

GENERAL

141

14.2

The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
Employer; and

Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his contract of employment, or
the effects of existing or new regulations, circulars, policies, directives or
other instruments.
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Thus done and signed at ___ ASH ToN) onthe _30O

AS WITNESSES:
1. ’ %&cxw
MUNICIPAL MAMGER
2. § %h\&a
p—

Thus done and signed at ASHTOND  onthe _3O day of June of 2025.

AS WITNESSES:

i ;‘\%imzhal /JW

DIRECTOR /
2. @mh&m

13
Dir.: :



27

$921A195 Suiiaauidu] :10309.1Q

uejd UBWLIONDd

9z/sz0T Vv a4nxauuy



"ajep jualussasse ay} o} Jolid sAep sauy) JoAojdwe ay) 0} soueuiopad UMO I3Y/SIY JO JUSLUISSaSSE Jalysiy Jwgns isnw sakojdwa sy (p
‘91008 |eul sy}
8Je|nd|eo 0} paje|ndjed-al aq [|IM [e}o) 81098 Sy} puk paj|aoued aq [im Bunybiam sy ‘pajenjeas ag jou M 10)ealpul au) ‘9aAoldwa Jo |0NUoD aY] JO apISINO Uoseal
PlieA B Jo} palanjap a4 Jou pihoo souewlouad Bl 818ym Jo uoseal piieA o} snp siqeoydde jou si Jo }abie) B @ABY JOU Op JOJedIpUl UB aJsym aduejsul ay} U] (o
‘uswisaibe ay; jo 01°9 — 6°9 sydesBered ul pauipno se g — | JO 9je0S B UO PasSSasse aq pinoys souewlopsd (q
‘uswaaife ay) jo | 1°g ydesbeled ul psjnyisuoo se [ued ay) Ag 2Uop a4 JSN UCIIEN[EAS [BNUUE SY) YdIYM jo Aepeny (e
pajen[eAs aq pjnoys asueuliopad

‘¥1L0Z 10 1.2 ‘siabeueus Jojuss jo Juswhojdws jo suonipuco pue Juswiuiodde ay) uo suoneNBay sy} ul paquosaid seakojdwa wouy pasnbai sapusjedwon syl {(q
pue awelaily

oyioads e UM Jow 34 isnwi Jey) sisbie) pue siojeoipul soueulopad As) ‘soAialqo soueuopad ‘U0 snaoy pnoys da/oldws sy ey} sealy 3oUBULIONA] A3y (e

‘JN0 S]J3s Ue|d IdUBULIOLD dY |

9z/sz0t V 24nxauuy



|oUBlLIOMRd Jeusbeueyy

sjyBiam |e)0) adUBLLIOLIa] [BUCISIAIQ

juswidojanaQ
odal preogyseq B
Uiuueld umoj pue lioymeig [euonmRsuy
. yodai pue a)ub Jed se jowi useq | X ydeig
00y %06 %06 %06 %06 %06 %06 ‘Sjel0joalp-qns 8y} Jo s |dY Ay pue
) ) dI80s paiepdn ' mmvm%mo m%wﬂww %Mm 40 %06 9ABIyoe pue obeueyy | uogeuiojsue)| digas
' |ediouniy
juswdofeas(
Hodai preoqyseq
luswaBeuey 10sloig feuonmpsyl
00V | %06 | %06 | %06 | %06 | %06 BOURIPE %06 | oo o2 PUUA | iopaupans o sichiow | pue .
dIBQS Pejepdn oy n_%m i o hw m %06 10 %06 eAsIyoe pue ebieueyy | uopewiojsuel]
' [ediounyy
S — juswidojers(
yodal pue s_mm_ M%“m Mm_ :mB saolneg Buuisauibu3 wio BUORMIBSUL |\ sy
0ot %06 %06 %06 %06 %06 %06 y ‘gjelojoelip-qns sy} jo 81dy sl pue
’ ’ ’ digas peiepdn m”“,_m%%_«ﬂwﬂ.w mhmm 40 %06 SAeiyoe pue sfeuely | uogeuuosuer| digas
' fediolunyy
Juewdojarsq
00V | %06 | %06 | %06 | %06 | %06 Hotelp %06 o e Yol U980 | oo opoeutp-ans 6 o 5y o pue eo
dIgas paiepdn m““,_m%mm_““%wﬂw M\smm 10 %06 arsiyoe pue efeueyy | uogeuuogsuesr| digas
(! 0
[ediounpy
Jodel pieoquse juawdojens(
yodai pue ajubj E%mm MH _._mg JuowaGeUel sjsep plog feuoBmasu| ydeso
00y %06 %06 %06 %06 %06 19as patepd %06 aney e1eiojos 1p qne ‘9jelojoslip-qns auj 4o §|d) a3 pue digas
d P n O 10 S| 518 10 %06 10 %06 aAalyoe pue efeueyy | uogeuuojsues|
(1 0
[edioniy

@5UBLWIOHB [BUOISIAIQ

¢0 10] [enuly

2ouplas aujjase ainseafy Jo Ji (1dx) euole ON
jo oljofjiog Issed W30 N J0Jeaipu) asuewIopad Aay Vd [BuoniEN 1oy

sjabie}

'2J09s Juswissasse sako|dws [ejo) auy) Jo Jusdsad AyBie 1o} JUNODDE jjim SI0)EDIPUI SoUBLLIOYSd SSBY] JO JUSWISSISSE By |
“MOI3q paqLosap ale awelsLl) pasibe sy} uiyIM Jaw aq jsnw jey) sjabie} pue siojealpul souewiopad Aoy ‘soAnoalqo soueuopad ay) ‘seale soueulopad Aoy ay |

SHOLVIIANI SONVYINHOAYId A3

9z/S20T V 24nxauuy



- .V -
wosssugns sunr og Aq peuigns | eunr og A9 040 o pue cm_“%m s
K0 _ 0 0 0 } 10 J001g P pue psjiduiod WO 0} uwgne pue spsfoud e | o5 o p o | 8ELD
ueyd Juswainoolg Jo uejd Juswainaoud e apdwon D009
o SAED BUIOM VSOV Aq penosdde pue pssibe |  uonedioped
. UpnYy [euIsiu) P SUbH uoisue}xe ssajun Jdisoal Jeye 2|gnd pue
ZLo %0 %0 %001 %001 %001 Aq psuuyuod %001 Z Ultiim 0) papuodse: sAep BUIYIOM Z UM panisoal | a0UBWIBAOS) l€1d
SOUBLWOMEY s[4y |ewe)xa jo g, ) B o) .
8,|4Y [Bulelxs |[e 0 puodsay poon
sfep uopediiued
. Hpny [ewssp| BUBOM & UM O] jdieai sa)je shep Bupjiom 21Ny pue
Lo %0 %0 %001 %001 %001 Aq pauuiyuco %001 popUodsal § 4YINOD G UIyum poAisoal §,4YINOD eoUeWan0s) 9eld
aouBLLIOHSY [BLIGIS J0 % |ewsajxa ||e o} puodsay p00S)
(1eBpnq
soueusiURW (B0 | /ainjipuadxa | juswebeuepy
. yodal jofipng i juads jebpng 80UBUBJUIRW [BNjOR pue Aijiqeip
o %56 %09 %0€ %0} %66 adueusjuieiy %9Y'v8 adueUsjUieW B} O 9 _Eo._.v sunr og >n EwEtmawv feroueuly seia
ay} jo 186png soueusuiew jediounyy
[e10} 84} 4o 9,66 puadg
(tebpnq
Juswabeuepy
200 | %s6 | %ss | woe | %S | %6 S iy %E9'1. puods _Hmw __M_wﬁ%w_wm% PuBANGEA | e
0 .
yoday X3dvo 196pnq (eyde o 9 06 Aq juewuiedep oup jo jobpng | ERUBUM
fediunyy
fenden |ejo} sy} Jo 966 puedg
WA & jo uorjediiye
o T O O O O T PR N L - ol Bl
40 Jooid spodel Jo iequiny S ———— olp itk BpEw mo:m%?ow
ssaiboid uo Ajaenb yodsy poog
uonedionied
pny [ewsjul sAep Buyiom G uim
. . shep Buppom g uiym algnd pue
2L0 | %06 %06 %06 %06 %06 wcﬂmh:%nm %L1°66 N_ﬂuﬂuvmww”w_%ﬁ selianb Jpne jeweyu o} pusyy | eouewsnosy | CEHQ
. poog

[43)

syabie |

20UBPIAY
40 ojjopIog

auljasegq

Juawainseap jo Hup

(1d3)
10)eaipu| aouewiopisd Aay

Vd) [euolieN

9zZ/S70T

VY alnxauuy




souelIiopiad (19he doj) oibaieng

sjybBiam |ejo) aouewilopa  felsabeusyy

[43)

sjabie

[enuuy

B3UIPIAS
40 oljoiog

jualuainseapy jo jiun

{1d)
10je3ipuU| souewIofay A3y

VdX [euolieN

8]ei0joallp 8y} Uiyum Juswabeuep
. aolyo jebipng pepiwgns saloljod Jebpnq o} sousssype | pue Ajjigeip
Ho € ¢ € € 4 0} ssuodsal ieusg I} MeN gllodal Jo JequinN aLj) uo shep Bupyiom g uiyIm [ElouBULY svid
801jjo 196pnq 0} AjLpuows podey fediolunpy
weishs pajonpuoo Aenuep %"mm%n__owu_ﬂm
o %0 %001 %0 %0 %001 ou} wioy podey %001 Sjuswssesee 1€ Aq yeis || jo sjuswissesse souBwa 09 ¥vid
Jeal-piw Jo o goueuuopad Jesh-pius Janpuon PO0S
Anp uonedioped
) wayshs pepnjouos sjuswselbe al|gnd pue
1o %0 %0 %0 %001 %001 ol woy poday %00} soueuLoped Jo 0¢ >%omwh__n_vﬂumw M_..__wr___wwm_mm souewsnog | EVID
poo9)
pue os_m_ Mww.“_w_ﬁ UOISIAIP uohediieg
: piey sBujesul PiY {inesado olIqnd pue
o € € ¢ £ H ay} Jo sejnuipy ol sBugeaw jo Jaquiny Hwﬂﬂmmwmﬂﬁmmmfm %w 85UBLIAADS) ¢rla
8} ssnasip AjUluop pooo
ueyd uonoy upny
. uotjedio
uoIssILigns pajiwgns M =o_§=% E%_QE_ oL tim “”"un_msm_ wuﬂn_
; S y apeuw ssaibo.d sy uo sun :
1o € ¢ 0 0 § J0 Joold § s)odal jo taquiny ol mmenm.._ woy ﬁ_u“& _mEm“.:_ S9UBLISACD) ivia
0} suoda: Ajyjuow Nwgng pood
VINJW 84} Jo 9L | uonosg a1 Jawebeueyy
uoIss|wagns penlugns :o:m_m_mm_ JUBAGISI s Sul pue Agei
s - - sJapinoid soines LM (s, =
o _. _ b — v 40 Jo0ld 4 spodai Jo Jequinp em.memem« _m>w_.u_. moA_bM..,_wmv [eioueL ovid
uo oS o} Alapenb poday ledioniy
uogedioie
. — Uejd Juswiaindold o_wﬂ_:m hh mn_
(A1) %06 %06 %06 %06 %06 pajiwgns Hodsy %EE 8E SOUOJSB[I 8l JO % M__MM W%Mﬁrmﬁﬂﬂ_ﬂ S0UBWBAOS) 6eia
0!
’ poag

92/s20Z

V 24nxauuy




ra

I@l

Uoysy) speos uojysy
. . . . . . Hodal ainypuadxs juads jabpnq panoidde Ktanjag
1y 9 0 0 Mo 0 apeJfidn ay} 1o} pejesoye i
00¢ %0056 | %00GS | %000E | %00S | %00°S6 endes Aoy 1d) MeN o Jo (o) eBejuaniay Jmmﬂ:a o h_n_v gm%w:& M s0IIg oISeg 0eL
d d ds job dd A W d Au
. . ) i i ) Hodai ainyipuadxs jueds jobipng paroidde | sunp pg Aq Joutosud uospeqoy A8
00T | %00G6 | %0009 | %000y | %000l | %006 ende Ayuopy idX MeN o Jo (9) sbejueniay ut epeibidn o} peesoyje 8oIsg o1seg 6L
186pnq 8y} jo %G puedg
ds 106 dd A et L
. . . , . ) Hodsl ainypuadxe juads jebpnq panosdde 0¢ £q Joopjsinoyusysog Jo aAe(Q
00C | %0066 | %0009 | %000F | %000 | %00°C6 exdes Ajguopy I MmoN o) 4o () sbejusoiad | UONEOLLIDele By} 10} PejeooE | somieg diseq 8211
1e0pnq ay} Jo 9,66 pusdg
- y ,%SN aunr og Aq w_%%: .
. . . . . . podai ainypuadxs juads jebpnq panoidde [ou)23[e 8L} Jo sJredas pue IV ENg]
007 | %00'G6 | %00SS | %000E | %00G | %00°G6 [eydes Ajyuopy IdIMN | o g0 (%) sbejuoniad | jusuteoeidel ayy loj pejeootie | someg oiseg | LML
196pnq 8y} Jo 9,66 puedg
siseq Ajypuow!
. . . . . s)jnse. . sadwes Jo eoueldwod Kisnljag
00T | %0008 | %0008 | %0008 | %0008 | %0008 %0'e9 € uo senjen Jusiad yim Adwico gc1L
B o 0 qe Apuon (o) ebeyusosag soidwes 1Usn3 10 %08 afineg olsed
S80IAISg
Bunssuibuzg jiaig
. oz | wovez | %oz | wovoz | wogop | PRUEOues | o | PO SRMPAMD | gong eunroptese wozue | kenieg -
00T | %000 | %000Z | %0002 | %0002 | %0002 oup Aq paurgureL %0.°8l p §69] 0} Jajem pajuncooeun Jui] | somieg siseg
mmmnsmv._muxm 40 (v,) abejuaniagd
98507 Jajep
synsal pajse) siseq Alyjuow e uo sJojesipul foneq
00C | %0066 | %00'G6 | %00°G6 | %00S6 | %00°G6 qe Ajyiop %6.'G6 sajdwies Jo soueldwoo | |ealbojoiq oI |FZSNYS Yim 301 amw. oIseg 174!
(o) ebejusciag fAidwoo sejdwes Jsyep Jo %SH : :
s8880| AYI0N08[9
ay} Jo uonenofeo
8y} 1o} paulejuielu ModaJ sy} ui painydes 9702 Kisngeq
007¢ %052 %0SL | %0SL %0G', %06°L aseqelep %94°G Ayounoaie pajunooseun | eunp Og 18 8. %G/ Uey) ssa) someg aiseg e
|99X3 ue woy (%) ebejusiay 0} Aj1ouios|s pejunoooeun ’ :
pejessusl podal
§8850] AJIoU09)g

{enuuy

30UBPIAS
Jo oljojiod

JUsWBaINSEaY Jo uf

(1d%)

lojealpuj sauewiopa Asy

Vd) [euoleN

9z/seot

V 2inxauuy




~

[EnYuY 23UIPIAS

jo ofjogiog

juswainseay jo iun

{1d¥)
lojesipuy aauewilopiad Aay

Vd) [euolieN

: ] de o6 Ny 9z0z sunp g Aq sxiom o
. ) ) i ) . Hodas aunjipuadxe i Jusds jebpnq penodde | jusunesi| sejep sfersiuuog BAllaQ
007 | %0066 | %00GS | %000E | %00S | %0066 [endes Ajyiuop %000 a1 10 (%) sbejuosey apetbdn o} pajeooye eowag oiseqg 8eIL
/ 196png aup Jo 966 pusdg
d ds 186 dd Aq 106 on Iy
. . . . . . Hodai ainyipusdxa jueds je6png pasosdde | Aq JoBaigapy ul MM Meu B BAa(Q
002 | %0066 | %0009 | %000 | %000l | %00°S6 exden Aoy |dX MeN a1 J0 (%) oBejusoag | Jo LORONNSUOD 8Ly Joj PEjEdslie | B0IAIeg Jiseq ik
18bpnq sy} Jo %66 pusdg
d d ds 106 dd e oel) wm " A
. . . . . ] Hodas ainjipuadxe . juads jebipng peroidde | suoljels Jejsuer] hbejuop pue enleQ
00C | %0096 | %00GS | %000E | %00G | %00°G6 exdeo Ajyiuop %000 ap Jo (%) ebejusieq | uospeqoy speibidn o) psjesoye | eoiiag diseq g9eL
196png sy} jo %66 pueds
002 } 0 0 0 b sufisned | 1y MeN peseoind ounr 06 g au meu sy | KON seL
: Jajeq GzH jo Jequny 10} 1812 g € oseyoIng a0IAlag Iseq
9202
aunp og Aq senjjioe; |esodsip
. . . . . . podai sinypuadxa ) Jueds jeBpng ponoidde | ajsem sjensiutiog pue nbejuop Ksnijag
002 | %00'S6 | %00'SS | %000E | %00S | %00°G6 eyden Auop %000 o 10 () ebejusoiag ‘uoysy Je sejoyeloq Aenb | sowsg oseg PEL
Jayempunoll [ejsul o) psyeoojje
18Bpnq 8y} Jo 956 pusds
| 920z aunp og Aq sumo}
. . . . . . poda1 anjipuadxe . Juads 186png paroudde | any je ul suone)s Jajsuei] ay Kanlag
007 | %00G6 | %00SS | %000E | %00S | %00G6 lendeo Ajyuop %00°0 o Jo (o) ebejusolaq | Je siespuEY IEISUI 0 pejeooje | soimeg oiseq €ell
196png s Jo %66 puedg
d d ds 100 dd A wmmw A
) . . . , . }Jodas ainjipuadxe jueds jobpnq parosdde | sunp gg Aq sadid Jemas sy BAla(
00Z | %0066 | %00GS | %000€ | %00S | %00°S6 enden Aol I MeN 8} Jo (3) abejusaled | 4o uswicoeider ey Joj pejesoye | eoinag oiseq ceL
18Bpnq ay Jo 9466 pusdg
nrAg MMM
. . . . . . podai enjipuadyxe jueds jabpng panoidde 9c0g au Kianijag
007 | %0066 | %0009 | %000F | %000L | %006 Id) meN uospeqoy apeibidn o} pejesojje . LE1L
o ° o g {ejdes Ajyauopy 8y} 4o (%) sbejuaniad 186pNg 041 10 9466 puads 80IAIag 2lseq
920g sunr Qg Aq (sqmno 1uejoz
‘eale [eu)snpu| ‘eale |eljuaplsal

9z/szoT

V aJnxauuy




9z02
£q uonejsgns uew
. . . . . . podas aunyipuadxe Juads je6pnq panoidde sunr og : : Kisnijag
00C | %0096 | %00SS | %000 %000 | %0096 | MmN uospeqoy je slsulojsuel . Gl
{endes Aguopy Y} jo (o) sbejusalag A3i99 G0B[deJ 0 peyeaoye 20lNISG Olseg
196png ay) Jo 9,66 pueds
9¢0¢ sunr
002 | %00 | %00SS | %000 | %oon | wooge | MOIBMMPURDE | o\ | WodsIe0png penoidde %h_wnm Mmm_wpmﬂ%%wmg MoMpa |y
(] 0 0! H
[endea Ajpuop ay} jo (9;) ebeyusaiay 10 3peiBdn 8l 1o} peyesole 801UBG dlseq
166pnq ay) Jo %66 pusdg
9¢0z aunr 0g Aq
{B1sun pue Asuipy sjeasiuuog
. . - . o . Hodal ainyipuadxa Mo ads jebpng panoidde ‘sljejoe] o} Aiddns ulew Kienjaq
00c %0056 | %00'SS | %000€ %00G | %0056 jended Ajyyuopy IdX MeN 8U} Jo (%) ebejusased | ofeasiuuog) adid isjemalpjo | aoisg oiseg EviL
Justuageldal sy} Joj pajeoo)le
1e6png 8y} Jo 9,66 puedg
wsw aunr 0g Aq weg
anoibuing o} feued Uospagoy
. . . . . . Modey aunypuadxe juads ja6png panoidde Aaaleq
002 | %0096 | %00GS | %000E | %00G | %00°S6 IdX MSN 8y} woyj suljedid uoydss au : L
[edes Ajyiuopy ay} jo (%) abejusaley 10 1usWeoE|da o} 10} pajesole 3910Ueg olseq
18Bpng sy} jo 956 pusdg
d d ds 106 dd A o A
. . . . . . Hodsi aunypusdxs Jueds jebpnq perosdde | sunp gg Aq sisjew Jejem ying BAlIsQ
00 %0096 | %005 | %000¢ | %00G | %00'56 lejides Ajyjuopy X MON 8y} Jo (%) ebeuaniag | Jouswaoeldes sy Joj psjesoje | aoimeg Jiseq WL
196pnq 8y Jo 9,66 pusdg
. S b y 920z g“_:_, m_m Aq (uojysy)
. . . . . . podai ainyipusdxe . Juads jobpnq panosdde uonels dwnd Jeau spasig Aeajjeq
002 | %00G6 | %0009 | %000y | %000} | %0066 exdeo Auopy %000 ol JO (o) aBejusaley ouy apeibidn 0} pajesoe soInIeg oiseg Ov'1L
196png 8y} Jo 956 puedg
d d ds 186 dd A R As
. . . . . . Hodsat amyipuadxe . jueds 1a6pnq panosdde | g Aq fem wep yeoysaisseq eAleq
00 | %0096 | %00°09 | %00°0% | %000l | %0066 [exideo Aypuopy %000 8} Jo (%) ebejusasey 4o Bussies 1o} pajeoolje someg oiseg | O
! li ISg diseg
186png sy} Jo 956 puadg

[4¢]

s)abue |

[enuuy

39UapIAl
jo oljopiog

auljaseq

juswwaInseapy jo Jun

{1d¥)
10jeQipuU| saueluIopad Aay

VdY [euciieN

az/seot

V a4nxauuy




L

viol

sjybiam (B0} soueuiopIad (1afe doy ) aiBajens

920z suny g
dai ainypuadxa uads je6pnq panoidde | Aq uospaqoy ul suijedid Jsiem PV EY
007 | %00°S6 | %0009 | %000Y | %000l | %00ge | Mool nup %ooQ | ToolciouRng pen 1 1198990y Ul Suledic 1oy 1ed

[ejdea Ajgiuopy 8y} Jo (94) ebejusniay 10 uswaoeides o pajeso)le 80IAIag iseg il
196png sy} Jo 9,66 pusdg
0z | 0 0 0 _ sloukionfeq | Iy moN pecetind 90z Mo

lojeneoxs Jo JaquinN | eunp g Aq Jojeneoxa sseyoind | eomeg oiseg | IV W

0 jehuuy
aul|eseg jualuainseayy jo Jun {1dy) Vd jeuoiieN N

sjabiej o ofjojiod 10je31pu} soueWIoNa 19y

9z/570T VY ainxauuy



- O._H -
uoijenjeae pue Buuojuow joedwi aBueyn e
juswenosdw pue ubjsep sseoold e

19} ABejeys pus uoisia ebueyy e diyssapes| afiuey)
:s8pN(oul §| AJUNLLIOD By} O} SBDIAISS
Ayjijenb pue [euoissajoid Janljep pue seAeliul meu JusLua|dwy pue eAup A|injsseoons o} JSPJO U] S|8A8)] [{e U0 UOREULIOJSUES BJBRIU| PUB J0B.ID 0) 8|qY

fenijep pue Bupiodal Bloueuly e
fenjsp pue ABojBys |eloueUl
91 uognoexe pue Buued jefpng e Juswabsuew jeioueul4

:sepnoul )} Jeuuew [esiue Ue Ul pabeuBwl aie SUORIESURI) [BIOUBUY B JBY) ainsua 0} Jayund ‘seajaeid jeiousuy pasiubeoal yim
90UBPI009E U| $958800.d JUswiainoosd Jejsiulwpe pue juswwebBuBL Ysi [BIOUBUY SINIISUI ‘MOJ) YSEO josju0d ‘sjabipng efisuew pue ueld ‘ajidwos o} sjqy

uoijenjeas pue Buuoyuow josloud pue welbold e
Juswefeuew Lsnljep solnleg e

191 uonejuewedwi pue Buuueid aloid pue weibory e Jusliabeuew josfoid pue swweiboid
:sapnjoul §) “seapoelqo

19S U0 JanIap 0} Japio Ul SaiAoR Lioads ajenjeas pue Jojuow ‘efeueu ‘Ueyd ‘ABojopoysw Juswabeuew 1osfoid pue weibosd puesispun o} 3jqy

juswefeuew ejndsip pue uogelofoN e
Juewebsuew suojee: eefodwy e
wewsbsuew fisieng e
juswdojeaep pue Bujuued jepides ueuny o
‘sepnjoul )| ‘sagosiqo
[euonNiISU @ASILOE 0} 19pI0 Ul sdiysucnejal eInpnu pue pjing pus Jusje) esiwndo ‘Apsienp 1osdsel ‘sjdoad ebeinooaus pue sldsul ‘efisuswl AjoALaYT

01 juswabeusw o|dosd

ssauessme jeuopesiuebly e
jusweBeuew pue Buiuueid oifelesg e
191 jusweBeuew esuewiopad jeuopniisy] e diysiepes| pus uogoallp aibsjeng

eousnyul puejoedw| e
:s8pnjul } "sjepuew jeuolnsul oibejens ay) uo JeAllep o) sieyjo Aojdep pue elidsul pue ‘UolNIISUI 8Y) Jo} UOISIA B J0ulp puB SpIAcIH

S$31ON3L13d0J ONIavIT
uoliusg fouajadwon

‘Ue|d 99UBLIOLISH 3Y) 4O UaN99s SIY) Jo Med wio) alojalay) pjnoys pue Acusjedwion yoes 10j S|aAa] JUSWSASIUDE JUaIalip sy} Saquosap g ainxauuy

‘2100S JUBLISSASSE adR0jdWS [e10] auy Jo Juadtad AJuami 1o} JUNCITE [[IM SDIDUDJRAWIOD 9SaL] JO JUSLISSISSE

Ayl "y10zZ jo 12y ‘siabeuew Jojuas Jo Juswiojdwa jo suopipuod pue Juswiuiodde sy} uo suoneinbay ayy ul paquasaid saafojdws woy painbai sspusjedwos sy

S3ION3IL3IdNOD

9z/s20¢ V aJnxauuy



lﬁ.ﬁl

ueiulaqg

114 IviolL
, "s8Ao8{qo payuep) jsuiebe Ayjenb pue synses einsesw pue Jojuous AjlAoeR 0} ‘Jayping "spepug)s Aijenb jesw o}
91 . snooj Ayjenb pue snsay
s1eyjo sbizinooua pue suojejoadxe paeoxe o} Buials Acuaisisucd ajium saaiaslqo pue synses Buirelyoe uo snaoj ‘spaepuess Anenb yBiy uigjurew o} ojqy
. "3WOJNO PauISSP SU} BAGILOR Of SISP{oySXE]S Bouanjul pue apensied CR——
91 ‘Renuoa KjsaRoaye 0} Japo ul sousipne st} 1o} seiidoidde JouuBw 8sIoU0d pUB pasnoo) Ieejd & Ui seapl pus aBpajmou ‘UoeuLo! 8J8Ys o} 8|qy Heot 0
) jusluLIsA0B (830 Jo aseq ebpsjmouy
191 8AJ98{00 8} 8OUBYUS 0} JBPL0 U] ‘eipaut pue sassaooid snouea yBnouy) uoneutiojul pue sbpemouy Jo Bulieys pue uogessust ayy ajousoid o) s|qy HiuieBeusiu vopeuugiu pus-epemally
. ‘sanvelqo aifielens Aey easiyoe o} Jepio Ul sessaoold
191 [euonnisul eno.diul 0} eAlEACUUI aJe JeL SUOIN|OS peseg-jae) juswejdw pue ysiiqe;se o} spuel) pue sebusjieyo ‘uogeusojul asAleue A|jeoRud o) ejqy Uofionasiypue Sishmay
191 st eBeusu Buisiuefio pue Bujuue|d
o} sus(d Asuabuiuoo Jusiowe piing pue AleAiep eoises Jo Ajjenb sy ainsue o} AlARoaYe Seinosal pue Uohetuioi) esiveblo pue asguoud ‘ueld o3 ajqy B :
191 “soUsjedwiod [0 sjosjiel Jey) Jnoieyeq Aejdsip pue KuBeju pue Aiseuoy sajoword jeyy Buoses) Aidde ‘sieBbiy (eiow Auep o} ejqy gousjadiuod jriop
S3ION313dNOD FH0D
eousulenol enjeiadoo] e
Wetuefeuew soueidwos pug ys1y e
91 uonejnuuoj foljod e diysiepes| aouBUIBADE)
'sepnjour ) “sdiysuope|al soueuiaA0b sajeladoos eousyus pue sewijod Jueasjel Jo Uones|iBnideoliod al} Joaip o} sjde ‘Jayun “suoleblqo pue seonoe:d
soueuleroh jo Buipusisiepun ybnoioy B Ajdde pue sjuswalinbai aoueydwos pue st BuiBeusw u) wsyeuoissejaid Aidde pus aup ‘sjowiold o} sjgy

fausjadwon

9z/szot V ainxauuy




yiomawesq Adualadwo)

97/520T g ainxauuy



SUIOOINO UINUIM

8 0] ||njSS829NS JSANSUBL O} SjSelelul
Bupeduwioo jo Buipue)sispun sas)
Juswabeuew souswiopad

[euonnjisul asiwindo o) sjoum 8Ai8]j09
B ojul swiejsAs snouea ajeibaju|

suojoe u) Qubsiul

pue aui|diasip-Jfes Jo |oas] Joliadns

& Aejdsiq “uonenouu; pue A)jeko|
$9J8)1[108} JBY) JUSLIUONIAUS UB 8jBein)
sdiysuogejal

oiBejens Bujuiejuiew pue Buipjing
ybnouyz souanyu pue joedwi spinoid

sjinses pue Uopnaexa

Kbejens Joj ejgejunoase-jies pioH
ylomatuely

[euolnsul anjsusyeuduiod e juewia|duwt
pue dojsasp 0} Buipugjsiapun

pue eBpajmouy yydep-us ssn Kjaayoy

sejuond Juawuienob [eao|
0} uojnsul sy uoisod pue anpnig

dol43dns

seouB||e pue suogsod

‘'saibajesls dojenep pue suopesnuIcd
oy 0} siefeid Aey Buowe

suoisus) ojweufp pue sdiysuone|el
Jamod jo Buipueyssepun asp)

wisouod snonbiqiue pue

xejdwos ybnouyy uognigsut sy} epingy
suojjenyis

Xo|dtuod y)m [eep pue uonoelIp
dlbejens ay) mojjo} 0) si8yo jemodwiy
suoioe Jo

s39UsnbesL0d Y} pue 'sicioey jeapyjod
pue Sainjonys [BUoRNIsY puelsiapur

aoliensjel ainsus

o} suejd oifajens ebueyeys Apuajsisuos
uonnjsul oL} jo SSaUBAIRYR

pue ssaufioid ey} Jojuow o}

senseelu eousuuopied suyap Aoy

SBAIE (BUORIUNy
le ssoioe sjeob pue ABejess ubiy

Butuueyd oBayeus jo Buipuejsispun
pue abipaimouy yidep-uj Aejdsig

juejul oibisjens o} Justwubije pue
8n[eA aL|ULISIep O} SAAROE B Bjenjens

J30NYAQY

ST3A3T LNAWIAIIHOV
8jepuew [euohnyysuj 21Bejens ay) uo Jonjap o} siatjjo Aojdep pue aJidsu) pue ‘UogN)sU) By} 10} UOISIA B J224Ip U apjAC.d

340M UMO O} )| 8)B]al pUB LUCRNIISH oY}
10 58A98[q0 pue Wie sy} puBlsIepun
@)epuBLU

aifajeAs ay) Jo JuslisABIUOE By}

uj slapjoyeyels Jje o) sauepinb spiroid

sajled jueAsjal 0} Liognoexe
0] slaiileq sjesuntutuod Ajeanoeyg

si0j08} |eanijod pue seinjonss
[euonnRsul JO sseualeme Ue shejdsiq

uoBnjIsul Y} Jo sseusAosye
pue ssaifiod ay) Jojuow 0} sainseaw
soueuoped Buluyep ul isissy

KBejeys apinb
pue sjnoexe o) suejd uogoe dojsrs(

sJeqlusw wee} jo uonedioied
pue juswobisBus ‘sjaiow ey)
uo oushjjui pue joedwi saisod e se

semosiqo
les pue sjepusLu giBejess s,uoynisul
oy} Buisijeas Ul Wes] B 0} LOKIBNP BAIS)

S ERE ] o))

diysiapea] pue uopoeq 21Bajens

S3ION313dWOI ONIaVa

sisyew Uojsioap

fey Jo Buipuejsispun oiseq sjessuowsg e
8joyM 8AROS8}0D B O
swisjsfs ejaiBayu) o} Aige eyy syoe) Ing
"Jslebeuew eouewlopsd [Buopny)sul

jo Bulpueisiepun oiseqesey e

ABajess e Bupoaulp up sousnyul

Pajwy sey ing seibejens jeuofmysul
0] ul| sYsk) oyoeds moy equoseq

ejBpuBW Jes aralyor

0} s1ayjo aiidsul o} Aljige ey} syoey

Inq ‘saaqosigo oibsjens |ejustipedap
pue jeuonjisuj puejsiapun

- NOILINI43a AONIL3dIN0D
- JNVN ADNIL3dI0D
$d31sn1o

92/520T

g ainxauuy



seAoelqo
|BUCHNIISUI BABIYDE O} SUCISIAIP
SS0UOE SWIBA} 9SIGAIP BJIUN pUB pEeT
SJUBLUUOLIAUS [BUBSIOADE
U} SNSUBsuoo Jo JueuiessBe enalyoy e
JuetusBeusw
souBLLLoyed pue uolisues peyiun wIes) 8U} O} YoBQPa3) SAONSUCD Sjepueut
sjeyl08) 0} SjuswalInbal Aoedss pue aapsod Buinb Aq aouajjsoxe oiBe)is elf |lyiny o} spuswalnbal
1oipaid pue spuay fuuepl Keagoy e soueuwuopad o anyno e andsu e fypedeo Ayuep) Ajpnjoays e
Juswabeuew pue justudojeasp feides
uewny o} ssyseoidde pue seibsjeys LS} Al UM Ajusisisuco pue Apiey
pojeiBajul saisusyeiduion dojprsg e spasu Buiules| pus juewdojersp Ajusp] e uope|siBs) sakojduse Jueasiel Aiddy e
uonnsul ey ui ABsjens Aysiealp SSausAloeye Ajjewndo suonoun ejnosXe sejeliul juswudojsep Bunuewsiduw
& 6jalodioou] AjgAyoe pue asuswcpad {Buossad eseaioul 0} J0pI0 Ui S1BL0 pUE UORNQIRUGS 8588.10Ul 0} SIeul0 ul yoddns seinbe. nq ‘usludojersp
Ul fysianp o Joedull ou) pujsiopun @ o} souepind pue Buiojusli spinald e Jemodwe pue syse; ajeBajep Alonpoay] e eofojdws Jo} saulepind jo aiemy e
yoeoidde asionp e
Alige)unoaoe pue Ajgisuodsal JolABYaq pallsep 4O S)JOUSY U} JO BIEME G PUB SISO JO spunoibyoeg esieAlp
‘sufidiosipjo alnjno eSiSO{ e pue aAl0BYe plemal pue esiubossy e eineu asienp sy} Boddns pue joadsey e Jo edoad ym sjeioqe|jos pue pels] e
uonnysul
8y ssoioe $|00} pue sayseoldde suofualaU
‘s8s53004d Juswabeuew ejdoad |elpewial pusLwwodes pue sasseoold Aqisuodsas pue uognqujLoo Buinjos wejqosd
eanoeid Jsaq sjelodioous pue dojersq yI0M puB wes) aARdsyeul Ajjusp) ties) aseeiou) 0} sefiunpoddo yeeg pue Bumas|eob wes) uj ejedioied e

Yoldadns Q30NVAQY AIN313dW0D
ST73A37 LINIINIAIIHOY

saAfyoafqo [euopmysul

2A3JYoE 0} JopIo U] sdjysuoye|as aanunu pue pjing pue Juaje) asiupdo ‘Aysianlp joedsal ‘ajdoad aBenosus pue andsu; ‘sBeuew ApARoeyg 1430 AON3L3dWOD

yuswaBeuely sidoag ' INVYN AIN313dINOD
SFONILIdWOI ONIAYI1 { ¥318N70

9z/sz0T g ainxauuy



pepaau se apetu

ale syuswisnipe Jey pue 'uogesijn
aanosel [ewndo pue ssaifoid yoel

0} palojiuow ase sweiboud Jey) sainsug

sue|d uonoe g|qexiom
ojui £91jod Jo uone|sURY JoaUP puE pesT

spaefoud Jo salogjno Jusiusidwi oy
Kuoying jo suoisod uy sjdoad sousnyu

songoslgo

feuonmusul esijeas o} A|Buipioooe
spefoud adoos pue siskjeue osoiw pue
onew o1Bejess ansusyaiduiod e alig

SeWooINe
Josfoid peiisap Jo suogeoydu) wis}
-Buo| ey asienjdsouco pe puesiapup

HOrd3dNS

sysi: ebeuew o} sanpasoid
Ajdde pue uonejusweldw Aajjod Jojluoy

sjinsel jeuoijdsaxs JoAljep
0} weaj 1oa{oid 8)BAROL pLie SoUBNYY)|

ABojopoyawl yuewefeuew
109foid Areiodwajuco Aidde pue Ajuapi

ut-Anq josfoid Bupjess ul siepjoysyels
JUeABBI pUE SBRIIOLINE [9AS-0} BA[OAU|

100f0.d atp jo sanposiqo pue Ayjenb
ay) Buisiwosdwos jnoyym paiinbal
usym Jabpng pue adoos josford Aipopy

sjuetwssinbal 821nosal pue
ustussesse yoedwi yBnoiy} seibajess
juswisbeuew ysu sanoayes Ajddy

sjeof jeuognysu;

o} Buip1osoe spouoo pue sepuoud
soue|eq pue swesboud sidypw abeuspy

Q30NVAQY

uoneso||e 82nosal pue sdajs ‘sauljew
0] sjuawisnipe papaau eyew pug
$821n0s9l J0 9sh pue sseBoud Joyuopy

Jauusu Juejsisucs e i sejaljod Aldde
pug sjuswainbe Aojnyers yym Adwoy
sejqeieAlep

8y} Jo uoa|duiod ejjoaye ey} slep|ioe;
0} ssainosey Joafoud ejeudoidde Auap|

sejgesenep Jo Ayjenb aiy) pue
eulpeap josfo.d usemjaq eaue|eq e pulq

suopejoadxa punole
Ajuejo eyeaio pue wes) Josloid aiy
10 senjigisuodseu pue sejol ay) sulsq

soU0)Se|I Aoy
pue sngels joefoid ey ejediunwiLics pue
UBLLIBA|OAUI JBP[OYBYE)S PROIq YSI[(e)ST

INZ1ddW0D

apinb
se uoneuawwadw afoid nyssaoons
0 soyoeosdde pue synsaiesny e

SHOM MO LM PRJRID0SSE YSu
puE SI0}0B) BJROIUNWLIOD puR jusWnoog o

saAoelqo
aifajeils suoynIsUl 8y} o} uonejel
u sjosfoud jo jeuonei ay} pusjsiepun; e

JUEHTERL AT
Japjoyeyels pue suoneolidus
‘ABojopoyiew JusweBbeuew psfoid

pue weiBoud jo sainpeoosd puejsiepury e

sejjuoyne JayBiy
woJj [erordde seye spoafoid ajeqi| o

ST3A3T INFWIAIIHOY

s3Anodfqo

198 UO J3AJ|Sp 0} J3pIO U] SaRIAROR JYjoads ajen|eAs pue Joyuow ‘abeusw ‘uejd ‘ABojopolysw juswsBeuew josfoid pue weibosd puejsiapun o) 3|qy * NOILINIF3@ AON3L3dW0D

yuswabeuey yoelosyq pue weiBoid CJWYN AONILIdKOD

$310NI13dWOD ONIaYIT - d431sn1o

9z/sz0t g ainxauuy



sassao.d pue ejep (eloueuy
yim Bulesp uj wsiieuoissejold Agjdsig

[043U03 Josse sosdw 0} spouaL
meu yuswisidwi pue Kuapt AjsAloy
sButaes [eiousul ensilyoe

pue juswiaBeuew Jeioueul aacdu
0} sdiysseupred ainyinu pug pjing

sessesold
[BIoUBUY JAYJO puk sinjipusdxe uo
uoinysui sy} Joj uogdaup oifisjes 198

uonnsu; sy} Joj sylomawey Jebpnq jog

spued) einjipusdxs
amny Bunoyuow pue Bupenjeas
uijsisse 0 sjo0) Suiuueld dojeneq

HOIRI3dNS

Wewabeurly [BouBLI J0} YJoMeLIBI
fioeinBai s Ainsseu) [euojjey ejowold

lonuoa Jesse Buiplebs.
samnpasoud pue seialjod Lo asiApy

saonoeud Jualuiafeuew fepuBul
40 AuBayjul pue Ayienb sy sousyus
0} soe|d u) sasseooid pue swajshs Ing

SWweouco JuswabeusLy jaiousuly
pue Bunebpnq xa|duioo sselppy

uolnpsui ey} jo ssaloelqo olbsjels
U} 0) peubije eie jey s)abpng esedalg
Ajqisuadsed umo ulim salanb

0] SIOMSUE 8[qIpald Seplacsd pue
sasseoosd Bunseosioj pue Bunebpng
‘Buiuueyd jo diysiaumo sagoe eye |

G3ONVYAQY

186pnq

ysueBe Buipueds ejeudoldde sinsus
0} seanoeid uonen(ers pue Bunojuow
Jedoud juswejdwi pue Ajjuep)

pejepdn pue pemeirs) aJe sauljapinb
Ainsee) [suoneN Aq palinbas se
suofonasul pue uoyeBejsp jey; ainsug
suoysafifins

pue suoisiaap jo suonesljdun

{BIDUBUY BY) PUBISIBPUN PUB JBPISLOT

sjew.o) paloads
uo paseq spodes [erousuy aledelg

Juswsbeuew jeoueuy
0} yoeoudde Buines-jsoo B swnssy

sysi
[eloueuy ebeuew pue Ajguap) ‘ssessy

ojejalieiul Aaty moy pue Bugsesalo)
pue BugaBpng ‘Buiuued ‘sjdeauco
Jetousul Jeiausb jo efipamouy qiyx3

AIN313d4W00

S13AT LINIJINIAIIHOY

[oquod
19558 Jo 8ouepodu s puBlsiapun

Aygeunosoe

Jeioueul) jo eouejiodw) sy} puejsiepur)
swejsAs pue sessacoid

‘gouBwwanob |BlouBLY ‘SLUS|UBYOBL
Bumode ‘ejep [eroueLy Jo S82IN0S
SNoLIBA 8U; OJu| Ssaualeme Aedsig

SefjiAloR pue $8s5330.d
[euonnisU) o) elejes Aay) se spoLjewl
pue s)deouioo |eioueuy ojseq puejsIepuf)

Jsuureu |B2]Y)9 Uk U) pabeuew aie suoljoBsuel) [elouBUY J|B 3843 2INsuS 0) Jaypng -saonaeld jejoueuyy pasjubosal Yl|m aoueploaoe
u} sasss00ad Juswiasnaoid Jeysjujwipe pue JuawaBeuswa ys) [erouBuy aynIRsUl ‘mof} Yee3 |osuod ‘sjabpng aBeuew pue ueid ‘sjidwos oy ajqy

- NOILINIJ3Q AONTLIdINOD
- JINVN AONILIdINOD
$¥3LSNT0

juatuaBeuryy [epousul

SIIINA13dIN0D ONITVET

9z/5202 g ainxauuy



uonejustuajdwi Joj fequajod ayy
Ayuspl pue souBuSdS soljoeid Jseq Wol
Seap| Mau Yaes pue ysli pajejnaeoaye] e

uopeuLIojsLRl BARDR)e
sjeyio8} 0} @08|d Ul SUSHUBAIS)UI s|eob pue saagosiqo
(eipawal nd pue abueyp jo oifieens suopnigsul ey yum peubije
ABojoyoAsd pue yedw ey} puejsiapun; e 818 jey) suojuenejul eBueyo ubiseq e
sI0j8} juswiwsoB |ea0) jo adoos Jepeolq
seooeid abueyo Jseq Jsuiebe abueyo o) eoueysisal Buinjosal uljsisse 8L} ulLpIm uolinjisul ey} uo suoduesiul
suofuenisiul sBueyo yewyoueg e pue sjaae| ssaulpead eobuByo Ajjusp; e abueto Jo ppedwi ey} puejsiapun e
sweibiosd siapjoysyels jueAsje) Wolj sbueys suopuanejut ebueyo Bugoyd
aBueyo |ngoediy U pesj sy axe] e Io} |erosdde pue u-Anqusb oy sjqy e pue sweioid ebuzyo ul sjediopied @

si0joe} abusyo

efiueuo Bupey|ioe; ul soueyje oifiejens
o} eouejsisal Guipnpuy ‘uoeLuLiojSuRs

yslige)se o} s1ep|oysyels snouea B8} YI0M UMO JO
. um sdiysuonejel ainpnu pue ping e apisino spioge oBuByo pee| 0} Jesjunjop e 0} sabusjieyo pue ysu [egusiod Aiguop) e
SSEUBAIIOBYS
abueyo ajeiBajul o} moy s,uoynjnsul sy} sauByue 0} seyoeoidde sa|qeionjep
pue siojoB} souglsisal ‘abusyp 10 spaye Mau aanpadul pue ubisep pue a\) uo pasnoo} Wevyy desy pue abuayd 8je}s palisep
8U) Uo suequusil weey spinb pue Jojusyy e AbBajens ebueyo sjenjers Aisnonupuoy e Buunp siequisw wee} Jsisse 0} ajqy pus jusLino el usemieq sdeb Aquop] o
SUORUBAIBN
abueyp ay) ejelodioou 0} sesseoosd . seApeniul eBuslya
pUE SeIonys Juauns jdepe Ajoajoy e Jo} diystostiods pue ur-Ang ainceg e abueyo Buunp snooy pue Wigo UigjuiR e abuaijo Joj spsau olseq Aypuepi o ey e
suojuaAel 8L} slapjoysyels JUBLLLIOHAUS DILIOLICOD SeAljefjiul uofetiLojsuel)
Moddns oym siapeaj abueyp jo yiomjeu juBne|a) 0) ssaubold KeaLion pue synsal pue |eapijod ‘jeroos ev uo joedw {0 sjljeusq suyj pue sUORUSAISIUY
e ajealo pue sjuabe sbueyo josuodg e pue 1oedut ebueyo Jopuow Aoy abuByo sy Jo sisAjeue ue wioped ebueyo jo sseucieme ue fedsig e

YolH3dns Q3oNVAQY IN313dIN03

ST13A3T LNJWIAIIHIV

Kunwwoo ayy 03 saojales Mjjenb pue jeuojssajold sanljep pue
SIAjERIU} MaU JuaWajdiul pue aALp Ajinjsseoans o} JapJo U S[9AS] || UO LOHEULIOJSUEI) [EUORNSU] 9BRIL) PUB JO2.IP 0} 9jqY

diyssapea] aBueyn - JWVN AONILIdNOD
S3ION3LIdNOD ONIAVIT $¥318N10

- NOILINId33 ADNILIJWOD

9z/sz0t g ainxauuy



[9A8] 010BW B U0 Sejdljod Jo uoe|nLIo}
au) sAUp puB Joaup ‘adeys o ejqy e
JsuiuIanch
|80} JO SSBUBAHOBYS AU} BOUBYUD
0} |oAg| souewwanoh sayeladoos
uo sdiystuopejes eagisod abioj o} ajqy e

JusweBeuew soueydwao pue

suojuanleul sonoeld Jseq Juslwabeuew
}sU UO JuslutenoB (B0 8sInpE 0} B|qY

slomaluel) aage|siba)

Ul UiyyM SaAljoslqo jauognysul

0 JuswieAsiyOR aInsus o} Absjess
aoueydwod pue soueuwenod jusweidw) e

sjuswaiinbal
aouBwanch yum Buifjdwioa ul
JUSWHLILLOD JO (e8] YBIY B ejeasuowa(]

HO3dNS

JuetuaAcIdw o} SUOREpLBLILICIS)
apiroud pue uopejuaweldu

Yim sefius|igyo pue spuel)sucs
as|eue pue Auapl ‘sspjjed jo
UOIB|NtiLIo} 8y} JOjUOLU puE Juswa|di]
sasss00id

pue swa)sAs JuswebeuBw Ysu
aAIsusyaiduwiod juslus|dull pue Apuspi

sue|d uoRuajal ysi Jo
Buipueisispun yBnoioy) & ejeljsuotue(

SaAn08(go jeuolnysul

Jojuswens|yae ey uo epadwi jey}
¥s1 sonpel pue Jusasld o} sayoecidde
pue ABojopoujaw jouod ysi A|ddy

sajyoud
}sU dew pue sjseaaio) Ysi pieA ejead
"¥Sit ainsesul pue asAjeue ‘Ausp;

SISAUP PUE SaA)o8{qo jeuoRnsU

G33NVAQY

SOA03[q0 Jo
JusLUBABILOE 8U) 8insue o} uoynyistl suy
ujym uolieinuLio) Aoijod aaup Aoy

uonmlsul ey uipm suoisioep Buiye) ysu
Buisiugdo Joy sesseooid pue senbiuyos)
oy} jo Buipuejsispun ajeisuowiag
asey}

ssaippe o} sug|d juswajdw pug s.1ojoe}
aoueyjdwod pue ysu pue eoueusenod

Jo Bulpuejsiapun ybnosoyy & Aejdsiq

1N313dW00

$73A37 LNIWIAIIHIV

sdjysuopejai asuewanoB anyeiedoos soueyus pue seojjod JueAsjad jo uolesienidaduod sy J9aUIp o} 9|qe ‘laynd "suopeB)|qo pue saapoeid
aouetiisnob o Bugpueysiepun yBnosoy e Ajdde pue sjuswasinbal eouejidwos pue ysu BujBeuew uy wsjjeuoissajoud Ajdde puk J0e.p ‘9ouiosd o) ajqy

uogejnuiio} Aaljod oju jndul spinold e

sJepjousyels usemjaq
sdiysuoneis. ejqexiom Buiielsoy
uo eouepinb saunbal Inq jusliwench
. oMjeladood Jo einjonujs 8y} puejsispuny e
sjuawalinbai yons Buguatusjdui)
u juswidojerep pue souepinb esnbes
Inq siojoe} esueuienob pus soueydiuwiod
st jo SseuatemB oiseq B ARjdsiq e

- NOLLINIAZQ AON3L13dINO2

diysepear saueularos

- JWVN AONZLIHNOD

$31ON13dNOD ONIaVIT

- d31snid

9¢/s20T g aJnxauuy



%\&@ e
SUOISIO8p {RIOW BARIYIB O} AjUB]SISU0D
sa[diouud |esow pesieAun Ajddy
uieh jeuosiad yees
JOU puB WES} B LM AJIUN Ul }IOM 0} 2jqY
siapjoyaye)s
[BLIBIX® PUE |BLLS}UI O} UORNYSU
ay) jo anjea ey sjowiosd AjeAloy
jusukLIBAoB |e30] Jo
PeJOU Uaym JSBUOYSIP puB LopdnLIoo 1sedejul 15aq ay) ut pue Apdwoud Jsaieul
1sulabe aouejs saoe ue seyet 40 101u00 Jo suoLENNS YjiM [ep O} 8|y
8|gelonBun suoye[nbai pue uref euossed
818 520UsnbasU0d U} JI USAS ‘SUOISIIEP SO|NJ S,UoRNIISUI ) UM JueniBuoo sle Bunteas ynouym siepew 4o sinjeu
pue suoRoE UMO 10} Aljiqisuodsel aye) 1By} SEEPI PUB SJBI[aq ‘SeN{EA Jussalg eljuspyuOo 8y} Jouoy pue puersiapun)
juawiianob |e20| jusiui [eJow
Jo seosiqo ay) poddns o) uognpsL siapjoyexe)s JueAs|al Jo jeroidde tpim Bupuosea) pue Buipuejsiapun i
9} SS0.08 SeInsBoW A|IgEUNcose sy uieb pu jusiedsusl} sue Jey) JuswieAoB [eao| yim uondnLos E_os%_gm_nv pue eoupinb sauinbal 3ng
paieys pue spiepuels Aubsjui jog suofspuswossi pue sjesodoud exe pue Apagoe yusinpney Yodal Ajsagoy suojienys jelow aiseq Ajuep! o} sjqy
uondn.ios JaAljep 0} 8jgBUN UBYM SIBYI0
pug phiey Jequico o} sansestu SJUBLAILILIOO UM Suogae Buiubije LU0} S0UB)SISSE Y985 PUE SOSSBUNEaM uonnyjsul
ewsjdwi pue dojsasp AjeARoy ybnony yedsal pue jsnuy ueb o} ojqy pue seye)siw umo Jwpe Ajuado o} 8|y 68U} o suone(nBal pue sajn 2iseq Mojjo4
uonMmpsUl sg|diounid Bupuaws|dwy uj Juswdojarep
seonoeld |Bi0w UO[oBLIcI-j|8s 8U) pue JusliLIeAOB [B00] JO SenjeA pue souepinB saunbal ing *Aubejul
10 BANPUOD JUBLULOIIAUS UB B)B81)) jo sainseew Adde pue dojeAsp ‘Ajusp] 8y} yum JuewuBie uj jjes yonpuo) Uitk Bugoe Jo Joedut sy esijzay
aOladd ( VAUV dlNO VY
2susjadwod jesow sjo9e. Jey) Joieyaq Aejdsip Ausysisuca pue Aubaju) pue fsauoy sejoword yeuy Buiuosess Aldde 's1aBBL |esow Ajnuap) 0) s[qy 0 a
souajadwio) jeiop ;
SFIONILIdNOD FH0D

9z/s20t g ainxauuy



saAjosfqo
{BUCRMASUI JO JUBWIBASIYO. BLY} B)ej1vE)
o} sposloud Juenajel oju Aojjod ajejsuel] e

juaLiLianob (ea0] pue uonnysLl 8y}
40 sjuswweJinbel wis) Buol pue wnipew!
‘Hoys Jsedalo) pue pejoid o alqy e

suofoe pue sue|d Buidojpasp usym
sanjjeqiul pue se|fejens peoiq UOSNd04 e

H0143dNnsS

souepodun pue Aouabin Jueaajel sy
0} Buipiosoe sjoelord pue syse} esioud

S82UBYSLUNDIIG
BuiBueyo jo By ul sue|d 1depy

suejd

KousBunuoo sjeudosdde Jussidwy pue
ubisap pue siojoej ysu ajqissod Ajpuspy
saaosio jpuonnysu

anslyoe 0} sue|d saisusyalduwiod

pue pajiejep ‘1eej aanpoid

sjoefold pue syse} Joj SoL0JSI|IW pus
seAoelqo ‘seuljews) olsijesl 8jnpayos

)88} o)5]duiod 0} suojoe

pue sefiejs palinbai asueape ul Ajuap|
uopejuswijdu

|nyss820NS 10} S80IN0se! ejeudoidde
ufisse pue sapiAloe sjeulpiood pue
sjelBeju; ‘susid ansusysidwods dojeasp
‘S9AR0B{qO [BUORNISUI BUYSP O} B|qY

Q3ONVAQY

S13A3T LNSWIAAIHIY

sjnsal saueuLopad
Joyuouw pue ssaibioud sainsesjy

S6AIN0SA) puUB Bl JO 88N Juald
ypm pue 1oBpng uym pswloped

ole fislj} aunsus o} syse} ejnpayog
seAnoelqo soueuwlopad

s,lUB8} 8y} ojul ajeJodiocou; pue sjeoh
pue suejd uue}-buo| pue poys eauejeg

$)se} jo
aouepodwi pue fousBin ey} asiuboosy

sey
B Jo} pauinbay 580In0sal pUE UOHBULIOW
asjueblio Ajejeudoidde pue Alaanoy

IN313diN0D

uopesiueBio pue ainjonys
Jaln alinbai Ing “yse) e Joj palinbal
$80in0Sel pue uojeuLojul eBueLy

suonoe pue sus(d Buidojersp
Ul SeAR0elqo WIS)-HOYS U0 SNao4

J8W ale $8A08[q0 By}
alnsue pue sueyd Bupsixe mojj0} o} 8jqy

subjd aasuayaudiiod

pue psjtejap Buipiaoud ug Juswidojensp
pue aouepinb salinbai ing Buisiuebio
pue Bujuusyd jo sseaoud ay) puejsiepun)

saAR08{qo 185 punoe syse)
aslueBio pus susjd oiseq Mo|jo} 0) 3jqy

ys aBeuew o sueyd
KouaBupuoa Jusioye pling pue AIsaljep 391A1as jo Aijenb ay ainsua o} Ajaaljoaja §30.n0saJ pue uoljeuLioju] asjueBilo pue asyliold ‘ued o) ajqy

* NOLLINIA3Q ADNALIdWOD

BuisjueBig pue Buluue|d - JWVN AON3IL3IdNOD

S$3IONI13dWO0I JH0D - ¥3Lsnio

9z/s20¢ g alnxauuy



IO.HI

mMJ/\/

é

S50USISJLOD PUB SIBUILISS JUSWUIEAOD
{E20] [BUONEWSIUI PUE |EUONTEU

uy abebus pue suopnjos sopoeid
158 Buneys u| 8|01 eaoe ue ABjd

uogesiugdo
ssa00ud pue AsAljep o9IAI6S Jouiojsho
eAeAouu] uo Japes Jyinoy) e ag

Yoeoidde uonesiusBio Bujuiee|

& smojjo} pue Bunjuiy) egeaouu)
19150} JBY} JUBLLLIOJIAUS Ue 8}8817)
90UBLNOO0 sfisuBw pue Juaneld

0) sabuajjeyo Ay ul spual} Jojuow
pue SUOJN|OS puslLioos ‘ashjeuy
Buinjos

wejgoid paseq-joe} pue jeanhlus
©] SAIDNPUDO JUSLUUOIIAUS LB 8}Balr)

senbiuyos)
pue seyoeoudde Buinos wajgoid
pue |eonhjeue xsjdwicd ajpAsuowsq

40143dNs

spaau Jualo Ayjuspl
0} youeasal uj sbiebus Ajsnonuiuon

uogesidde jeuoympsul asodoud
pue AlaAljap 8o1aias pue sseooud
Ul seopoeud 1seq pue spual) Ajjuap)

siapjoyayels
jJuBASja) WOy} suopuaAleju pesodosd
loy ui-Anq pue jeaoidde uieb o} 8|qy

uopnsut sy} InoyBnouy
Seap] mau juswsjdwi pue sjejnuLc

uolnIsul
U} Ul SBBJE SNOLIEA UO SUORN|os Ayjuap;

swejqosd
xejdwod Buinjose. pue BuisAjeue
ul sienpiapu; sjeudoidde yym ebebuz

senbiuyos}
pue seyoeoidde sajerouu; pue
[eonjeue uo siequislu Uies) Saydeon)

Q3ONVAQY

S13A3T LNINIAIIHIY

uonuaIs)ul [alpawal asodo.d
pue sayoeosdde eageAcUI O) BAIONPUCD
sajjunpoddo asAjeue pue Ayjuap

$6558204d [BUIBJU] SOUBHUS
0} sejunyoddo Agquspi Ajsnonuguo)

sieployeyels pue
suofnjos aAgeaoul| pue sajiunyoddo
MOU JO SJUaUaq 8} SjedIUnWILCD Ales])

K1enyjap so1M8S pUB S8558201d
anordw o} selunpoddo uo siepjoyeyes
[eLI8}X8 PUE [BLISI NSUOT)

suoghjos
Aypuspi pue sued sjqesbieuew o
stuajqoid xe|dwioo umop yesiq 0} sjqy

swajqoid Buisjeue usym sseuybnaloyy
pue jyBisul ‘Ananosigo sjesjsuolueq

SUOfEpUBWILLIOda] JO] B[BUCREl
apiaaud pue sayoeoidde pue senbiuyaa)
Bunjos wisjgoid jeoibo| ajensuouwaq

Bupjuiy) aaneAoLU yons souelue

0} seljunptoddo alojdxe pue sieyjo

Jo seAoadsied pue seap) sy 03 UsisH
onb

smjejs ay sabuajjeyo Ajjpuibiew jeyy
suonuaAIsul feipauiel ajdus ssodaly

UOROUN UMO UIL)IM
syse} Wiopad 0} SABM MBU pUSLLLLICISY

sieyjo woy eauelsisse Sunpsenbai yim
sisAjeue juepuadapu) sauefeq 0) gy

ssauybnouoL))
pue (ijep %0€| Inq ‘sisAjeue
Jo uorelado 2iseq 8} puejsiepun)

s3AN93[qo atBajesys A3y aAajyoe o} Japlo uj sassasold [euomsUl
anoudiuy 0} sAEACUU 9.8 JRY) SUONNjOS Paseq-10e) Juatuaduy pue ys)qeiss o} spual pue sabuajjeyd ‘uoneulsojus ssAfeue Ajjeopuo o} sjqy

: NOILINI{3a AONIL3dW0D

uopeAouu} pue sisjeuy - JINVN AON313dIN0D

S3IONIL3dN0D A0 - ¥4318n10

9z/szot g ainxauuy



I.—H.—”I

@/
siapjoysyels

[BUIBXS pURB |BUISILI Yjim SUOHIBISIUI UI
sjuiod ebpeimouy jojdxe pue asiuboosy

yoeoidde ainjew e sjRAsUOLIS(Q

juewabeueLl

afpomouy sjejioe) 0} Juswieob

|eoo] ssouoe sdiysiaLied ysiqeisy
UofBLLIO

pue afips|mouy eleys pue ueb ‘yees

0} paiamodwia ase sIoqISLU Was} aJeym
21mina pue uoisia e Hoddns pue ajealn)

d0lH3dns

sayoeadde sonoeld jseq areys
puB seepl MauU Jiolj8 0} suoisses Buueys
uogeuvojul pue sBipajmouy Jejnbies pjoy

fuueys abpsimotn| pue
Buuies) Jo aANPUOD AINYND B 8)2aIN

juswefBuBW UONBULIOMI

pue abpajmouy 10} stusisAs Buucyuow
pue sainsesw ajeinaoe ysi|qeisy
suonniisu

snoueA SS0£08 Juawabeusi abpajmouy
sgorid-iseq ejowoid pue eleysg
spesu

juswiaBeuew aBpajmouy ainjny jesw
0} sessevoud pue spuepue)s dojeaeq

sluelsAs pue
sjusweauinbel juewebeuew efipepmouy
pue uopeuuoju; einynj oipaid Ajpanasyy

Q3ONVYAQY

ST3A3T INFNIAZIHOV

Juawwarof jeso} Jo aseq abpajmouy aARoajj09 dY) saurYUS
0} Japlo uj ‘elpaw pue s385390.d snojie yBnoaly uopewoju pue aBpajmouy jo Bupreys pue uogessual ayy ajowoud 0 ajqy

Koueloa pue sseusAiosle [BUORMSU)
gaueyus o} abpejmouy ebpa-Buyno
pue Jueasjal epiaold pui Yareasal

0) $82IN0S8 {BUlBY] PUB [BUIBIXE 8S()

uoneuuoju) Buneys 1oj ssnjonss

pUE SWSIUBYIBW ajeeld AjeAyoy
suojn|os epiaoid pue suoisnap
aoushyul 0} Aj@ARoaye UojeiLIo 8sn
PUE S80.M0S SNOLIBA LU0 BJEp Bjer|eAd

Buueys uonewojul pue eBpajmouy
{euonnysu) abeuew oy ABojouyoe) pue
stg)sAs uoneunou sjeudoidde asq)

IN313dW0D

juswaBeueyy uopewisoju| pue aBpajmouy

S3ION313dINOD 20D

slaquiaul Wes} pue
siepjoysye)s [ewajul yyim aBpamouy
pue uojeuLojul aseys Aleinbey e

aseq abipajmouy ay} asesaiou)
0} UOJJBLUIOJUI JO SBAUN0S MBU H8og o

SUOISNOUOD MBIP
o} Uojeusojul jaidisjul pue esfpuy e

spoefoud pue
syse) oyoads 1o} pasinbel uojeLLIOJUI
Juensjel 28] pue estobs)ed ‘a0

 NOLLINI43aG AONI1IdINOD

- 3WVYN AON3L3dINOD
SY¥31sn1o

92/5207

g aJnxauuy



w JU)
Q\/ o
auydiosip pue
eousladuiod jesow o sjeas| ybiy Lim
BIpSW 8U) YUM SjeolunWWed o} ey ®
uoynysul
alj Jo abeun saysod 2 souByUS SUBWINIOP UBHLIM PaINiONLIS-oM
0} %985 pue SIOP|OYBKE)S [BLIS)XS pue espuos ‘pasnoo; ‘Ieap ejdwory) e
0) uopnysul ey} sjowiold pue jadiel e
Allewepe pue ‘o S18P|OYENE)S JUBAB[RI LU0
{dwco punoJe uatea.Be pue uewLwes ‘Woddns
JueLLIBAOD |EDO| UIYIM S|BA8] JuBlayip suonenobou paup AGAYoeye 01 oiqy @ mac_mm . pue jusuy) y
le suonejobiau sjeuipiood o} o|qy 1eD jey) Jouuet e Ul jusjuod joMeq e
SUONBSIBAUCD senss) xa|dwoo uo sjuodmala 13jsue.) uofeuuo)ul jewgdo
! ! ! | 1 jeld A|@)enbape sbpsjmouy pue
ejeoeidde [EOLO PUB UOEIUNLILIOD BUBOIINLULLIOD USLM SPest [BLORNISUl B1B[10B) pUB BOUSIPNE By} }INS 0] — BE_ >~o >=o% pus wﬂssuww_n_ .
aAgonpoud pue Jusiedsues) ylim soanoadsied jeonijod soueeg olA1s pue JUSIUCO UOHBOINWWO JdBpy  ® : : A
0) BAIDNPUOCD JUSWLIOLAUS Ue Sejeal)  »
JuBA3|as pue nyoedun ABojens sjoljaq pue sapniie »a_ﬁmu_m:S ojul 8ousipre
S1 2y} uojeolunwiuoo eapsed ybnony ‘senyadsiad essenp ajepaidde au} ey shemje Jou seop Inq ‘Jsuleu
SI9Y10 alBANOL pue aJidsul o} ojqy e UOREoIUNWILICO pouyep-jem e dojereq ¢ pue ajessio} ‘pueisiepun o} gy pesnogy pue Jesd e ul seap ssaudxy e
siapjoysyes Bunenow pue Bunsaieju s| ey} Jeuuew $100} ans Buisyin u) @ouspin sanbal
Hadh " e nq ‘eousipne ey} Jo} sjeudoidde
%oza_ﬁc_ ey Bunueseida pue JuBAS{e] 0} SISBW BARISUSS e uj sbuljes jewIojul pue [euLlo) ul u%oe vc%m " >M__«:M”NE=EE8
suofenoBsu ui isijeioads & se papiefioy e pue ysu-ubiy sjeoiunwiwod Ajoajoayg e sdnoif pue s{pnpiajpul 0) Seapl ssaidxy 10} BUIpUEISISpUN U m«m ._.ﬁ:oE og e

IN313dWOD

J3ONVAQY

d0ld3dNs

S13A3T LNIWIAIIHOV

SWO2INO pal|sSsp S IARIYOR O} SISP|OYSYR]S SuUSNYY} pue spensiad
‘KaAuod KpAoaye 03 Jepio Ul 2dualpne ay} Joj ajeudosdde Jauuew esiouUod puE pasnao) 1es|o E u) §eap) pue aBpajmou) ‘UORELIOU JIBYS 0) J|qY

- NOILINI43a AONZL3dIN0D

uojjesjunwwo) - JWVN AON313dNO3
S3IONILIdWOI U0 - d3Lsn1d

92/520¢ g ainxauuy



IMM!

i

Joeduw yBiy e pjeik

JBU SBIHAROR [2a)Uo Lo sjdosd snoo

s|eob asjjeal o} susjd

uonos snipe pue SYIBGISS SWIIAAD

sjeab

ysijdwosoe ¢ sysu sjeudaidde axe|

suonejoadxe Wis) poys pue -Buoj
Bugeaiuntiuios ‘sjeof wes) Bujbusjjeyd
PpuB SnoNIGWE 19 0} WIEs) UM IO

pauinbai usym suoiuanis)ul

[elpswai Juswadwi pue aouewopad
UMO JojiuOW ‘SpJepuEls Ajijenb
pue s}nsa. sy} peaoXe O} JUILOY

aouewiopad jeuosied

Jo} spaepue)s ybly sjes pue sjgob
pesnooj-uayo ‘Buibuajjeyo dojereq

synsel pue spiepuels fyenb

[peaaxe 03 siaLjo apinb pue yoeon

uonnysul ay} Jo yom aly buinjea

pue Buen|eas ‘sssoons Buunseau

pue Buuoyuous ‘Bupjoel; ‘sepijiqisuodsel
Buwyep “yiom BuuBisse pus GuiBeuew
Joj swejsAs (puogngsul Bulysigelsy

ainssaid Jepun paoe(d usym

sindino fjenb uo snooj B ulRUIRKY
suonejoedxe Buaiyoe oy

wawpwwod Aejdsip pue wes) pue yes
0} saafelqo pue sjeob BuiBusieyo jog

uonejdwiod
0} yBnauy) sjoafosd pue yse} mojjo4

splepuess A)fenb pue
sjjnsay Buinsyoe o) yoeoidde pajILcd
pue pauiLIB}ap & sjensuola(

pajoensip bujeg
SPIOAB pUE Jnsed pus ey} uo snoo4

indino fjenb ansus o} setwcono
pue spiepuels umo Kluea Ayusisisuon

Q30NVAQY

S$13A37 LINIWIAIIHOV

papsau se sjusujsnipe eyew pue
ssjepdn snjejs epiaoid ‘S82In0sal JO 8sNh
pue jiom jo Aylenb ‘sseuboid siopuopy
saAposiqo

8AsIyoR 0} J5pIo U sjjnsal jo Ajisnb pue
Kyienb pue fpuenb ay) souejeq o} ejqy

Ayrenb yBiy jo Jndino eonpoud

Spiepue)s 138
BuiraIyoe punoJs syse) pue sessesoud
ubisep pue sprepuejs fjjenb jag

s)insal 101100 8y Buireiyoe

Ul epud pue jusLpuiiod Wiy Aejdsiqy
sefiAe

Kuoud-iemo) Aq pejorysip awiooeq Jou
se0p pue suoljs Auoud-yby uo snoo4

IN313dN0D

aunsseud 1apun uaym uoneloedxe
Jestll 0} sjie} Ing ‘seouejsWwnoND
jessual ul spom Ajjenb eonpoug

sHom Jo Aytienb ey

Buneiodicous uj yuswudojersp saiinbal
g ndino Jo Ayuenb ay) uo snoo4

plepug)s
pooB & Jo sijey) saLueono eonpald

ojo1 3y uf pasnbal
S}insed JO {9A8] WNWIUIW Y} 8onpaly

synsal J081100 oY)
Buinelyoe 0} JusUILILICO Jiseq B MOYS

siajjeut
juenodwi o} Buipusype w souepinb
sauinbai g yom jo Ayenb pueisispun

89Al99{qo payijuap! ysureBe Kyjjenb pue s)nsai ainseaw pue Jojuow AjoaRoe o) ‘Jayung ‘spaepus)s Ajenb jeaw o} siayjo
aBeinooua pue suopejoadxe pesdxs o} Buiays Apusisisuod ajiym saARoalqo pue sjjnsal Bujasiyoe uo snaoy ‘sprepue)s Ayjfenb yBly urejuew o) sjqy

- NOLLINI43Q AON3L3dIN0D

$1204 Aj)enp pue synsay

SIIONILIdWOI FH0D

* VN AONILIINOD
S ¥3LSNTD

9z/520¢ g aJnxauuy



uejd yuswdojanaq jeuosad

9z/s202 D a4nxauuy



\WNAUN“ 30_, og  8kleg

\n\lll.l....r
Ayedioiungy sy 8 iedsq do Jabeuepy ‘jedioiun

e RIS sjeQ

7
%3

aakojdwg ay; Ag paydaooe pue paubig

3} Aq paubis

eale Juawdojeasp ] SoLUBl Kieniep Aynjoe wawdojsasp
0} pajea.a Ajunpoddo yiopm s pajsebbng 10 spow pajsehibng loy pue Buuies; pajsabitng

uosiad voddng pajoadx3 sewooin) dec) S0UBLLIONA S|INS

9z/sz0z I ainxauuy



